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Staff WriterS

KENEDY
WILLIAMS

by MIKE FLUNKER, Editor-in-Chief, 
Whalesong

Are you still dodging COVID-19? 

We’re nearly two years into the pandem-
ic. When this all began, I quite honestly 
thought I would never get it. Then again, 
that was when a lot of us thought this was 
going to be over by the summer of 2020. 

I did end up falling ill with COVID-19. In 
January, the CDC reported as many as 
800,000 daily cases in the United States. 
That’s more than the entire population of 
Alaska. High case numbers across the 
country were associated with the omicron 
variant which arrived in the United States 
in December 2021.

Alaska also experienced a spike in 
cases due to omicron. According to the 
Alaska Department of Health and Social 
Services, there were 1,870  new cases 
between Feb. 9-10. On Feb. 11, the state 
reported a total of 224,461 cases since 
the start of the pandemic in March 2020. 

“Globally, we have a problem in that the 
virus is replicating so fast,” Vice Chancel-
lor for Administration Michael Ciri said in 
an interview with Whalesong staff.

Ciri said that as long as the virus is circu-
lating around the globe, more mutations 
and more variants will continue to show 
up, making fighting the pandemic an 
ongoing struggle. He is the UAS COVID 
Incident Commander.  

We’re still in a pandemic, characterized 
by the rapid global spread and muta-
tion of COVID-19. This may not always 
seem apparent in Juneau, where the total 
vaccination rate sits around 80%. Be-
tween January and July 2021, there were 
no reported cases on the UAS Juneau 
campus. This changed with the rise of the 
omicron variant.

“Omicron is everywhere,” Ciri said. 

This variant is more transmissible than 
both the original virus and the delta 
variant, but causes less severe disease 
among most patients, according to the 
CDC. Ciri cited community mandates 

and a generally high vaccination rate for 
reasons why Southeast Alaska communi-
ties haven’t seen numbers as high as the 
rest of the state. 

As of Feb. 9, UAS had 91 reported 
cases on the Juneau campus since the 
start of the pandemic in March 2020. This 
number includes all employees working 
in person and residents living on campus. 
It does not include distance-education 
students or staff and faculty working from 
home. 

Despite the initial rise in case num-
bers this year, Ciri said it is unlikely that 
campus will close again due to omicron. 
This is due in part to the high vaccination 
rate on campus, and also to the student 
response to COVID-19 prevention mea-
sures. 

“The students were great. And because 
of that I can be confident that the students 
are going to be our partners, not our op-
position, in keeping this under control,” 
Ciri said. 

UAS students have had to adjust a lot 
throughout this pandemic. Shifting CDC 
guidance and changing local conditions 
have meant that UAS needs to be on 
top of things. Dean of Arts and Sciences 
Carin Silkaitis is a member of the UAS 
COVID-19 Response Team. 

“The whole COVID team, we weigh 
things holistically instead of making snap 
decisions,” Silkaitis said. 

One of the decisions made recently was 
sticking with a 10-day isolation period 
for positive cases. On Dec. 27, 2021 the 
CDC released strategies on how a 5-day 
isolation could work in certain cases, 
but several of them, like wearing a mask 
even in your own residence, can’t be 
enforced at UAS. Silkaitis said that when 
they were ill with COVID-19 in early Janu-
ary, they were not feeling well enough 
to return to work 5 days into isolation. I 
can report the same for my own stay in 
isolation. 

Both Silkaitis and Ciri agree that the key 
thing UAS can do is staying clear and 
consistent in messaging and guidelines 
concerning COVID-19. While the future 
is uncertain, you can rest easier knowing 
that UAS is staying up to date on what 
works for our community. 
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Volume 41, Issue 7, Page 14. 
Used “he” instead of “she” to refer to interviewee

We aim for accuracy at the Whalesong. Please email the editor 
with any corrections at uas.whalesong@alaska.edu

Corrections

WE LIKE YOU!

LIKE US ON 
FACEBOOK!

UAS   WHALESONG

JOIN OUR POD ON 
INSTAGRAM!

UAS_WHALESONG

Want to Write to the 
Whalesong?

Send your articles, comments, letters to 
the editor, comics, ideas, or photos to

uas.whalesong@alaska.edu
and be published!

One of Juneau Campus’s two totem poles looks 
out over campus

Photograph by Sierra Lissick

ON THE COVER...

Photo Consent and Release

Whalesong abides by the UAS Social Media Manual, which states that photos taken “at public 
events, it is not necessary to obtain photo releases or permission.” Permission to take photos of 
individuals is not required, however, consent must be obtained to share photos on our platform. 
If you do not want your photo to be used in the Whalesong, please address the staff member on 

site to not use your photo in the school paper.

In this Issue of the Whalesong....
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5. Digital archives with the Egan Library

6. A look into the Northwest Coast Arts program

10. Dive into marine biology research with Jessica Whitney

11. Counseling Corner: Time Management and Study Skills

12. Campus Updates

14. A poem by Amanda Gorman
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University of Alaska Southeast Anti-Harassment Statement

A Message from the University

University of Alaska Notice on Non-Discrimination

At the University of Alaska Southeast, it is illegal to discriminate against any 
individual because of race, color, religion, national origin, age, sex, sexual 
orientation, gender identity, veteran status, physical or mental disability, marital 
status, or pregnancy or parenthood. 

UAS is committed to a safe and healthy educational and work environment 
in which educational programs and activities are free from discrimination on 
the basis of sex and gender identity. All members of the UAS community and 
visitors have the right to be free from all forms of gender and sex based dis-
crimination, including sexual violence, sexual harassment, domestic violence, 
dating violence and stalking. Because gender‐based and sexual misconduct 
has a negative impact on members of our community, UAS has a zero‐toler-
ance policy for it. Students and employees found responsible for engaging 
in acts of gender‐based or sexual misconduct will be disciplined, which may 
include suspension, expulsion or termination. 

Members of the UAS community and visitors are encouraged to report any 
incidences of gender‐based or sexual misconduct, including harassment, as-
sault, dating and/or domestic violence and stalking. To submit a report, contact 
Ryan Wark, Office of Equity & Compliance Director (Title IX, ADA/504, EEO, 
Clery) at 907‐796‐6371 or email uas.titleix@alaska.edu or access the UA Con-
fidential Hotline at 855‐251‐5719 / https://www.alaska.edu/audit/hotline/  UAS 
does not retaliate against those who raise concerns nor will it tolerate others’ 
retaliation against them. 

UAS is committed to conducting prompt and equitable investigations. The 
purposes of any investigation are to determine: 1) whether prohibited conduct 
has occurred, 2) whether there is an ongoing risk of harm and if there is a need 
for any interim measures such as room changes, protective orders, or schedul-
ing adjustments to mitigate additional harm, 3) what resources need to be put 
into place for any of the involved parties, and 4) whether system‐wide or local 
changes to policies, practices or training should be considered or implement-
ed. 

UAS offers a myriad of resources for victims of gender‐based and sexual 
misconduct. Free counseling services exist for all UAS students, regardless of 
where they live. UAS counselors serve as confidential resources as do com-
munity resources in Ketchikan, Sitka, and Juneau. For students who live and 
study outside of those communities, UAS can assist with connecting students 
to resources as appropriate. 

Working together, UAS students and employees can create an environment 
free from gender‐based and sexual misconduct. UAS is committed to promptly 
stopping and preventing the recurrence of gender‐ based and sexual miscon-
duct, eliminating hostile environments, and remedying misconduct’s ill effects. 
For more information about how to engage in positive, supportive behavior and 
report misconduct, please visit the UAS webpage at https://www.uas.alaska.
edu/titleix

 The University of Alaska is an affirmative action/equal opportunity em-
ployer and educational institution.  The University of Alaska does not 
discriminate on the basis of race, religion, color, national origin, citizenship, 
age, sex, physical or mental disability, status as a protected veteran, marital 
status, changes in marital status, pregnancy, childbirth or related medical 
conditions, parenthood, sexual orientation, gender identity, political affilia-
tion or belief, genetic information, or other legally protected status. 

 The University’s commitment to nondiscrimination, including against sex 
discrimination, applies to students, employees, and applicants for admis-
sion and employment. Contact information, applicable laws, and complaint 
procedures are included on UA’s statement of nondiscrimination available 
at www.alaska.edu/nondiscrimination.

 The Board of Regents of the University of Alaska system affirms its com-
mitment to a safe and healthy educational and work environment in which 
educational programs and activities are free of discrimination on the basis 
of sex. The board further affirms its commitment to respond appropriately 
to sexual harassment and sexual violence, in accordance with applicable 
law as amended from time to time. 

 The following persons have been designated to handle inquiries regarding 
the non-discrimination policies:

Office of Equity & Compliance Director (Title IX, ADA/504, EEO, Clery)
Ryan Wark
907-796-6371
mrwark@alaska.edu
Novatney Building 103 
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Don’t look away!
The value of primary source collections
by JENNIFER WARD, Outreach 

Librarian, Associate Professor, Egan 
Library

Egan Library just added important new 
collections for academic study by UAS 
students and faculty. The new digital 
archive: Sabin Americana: History of 
the Americas, 1500-1926, was made 
possible in part by the Institute of 
Museum and Library Services Grant 
and supported by UAS History faculty 
David Noon, Jen Welsh, and John 
Radzilowski.

A Traditional Archive

First, let’s think of an archive–an 
institution like a library or museum 
which collects and preserves old 
monographs, letters, diaries, other 
publications, photographs, and objects. 

You walk into a sterile, temperature-
controlled building and provide your 
membership credentials to the guard at 
the front desk. You are asked to stow 
your backpack and electronic devices 
in a locker, then find a seat at a thick 
wooden table as long as the room, 
where other careful researchers are 
seated in intervals. A dropped pencil 
disturbs the quiet room. 

You pull the chain on the brass 
reading lamp, then consult pages in a 
binder of carefully typed finding aids. 
You identify the documents necessary 
to your research, then fill out a slip of 
paper to hand to the archivist. Without 
a word they go to the back to retrieve 
an acid-free gray box of materials. 

They place the box in front of you 
with a serious, grave look as you slip 
on white gloves required to handle the 
rare items. You read and make careful 
notes all afternoon with a pencil and 
notepad, engrossed in the papers, 
imagining the life of the person that 
lived and left these traces from many 
years before. 

Have you ever done this kind of 
experiential research? I am a big 
proponent, if you get the chance. 

Sabin Americana

Sabin Americana requires no acid-
free files, no white gloves, and you can 
access it from your personal computer. 
This digitized collection of materials 
about centuries past in the Americas 
was hand collected from many libraries 
a long time ago–before we even had 
copy machines, microfilm, or any 
electronic record keeping was invented. 
Today, it is all searchable with your 
very own keystrokes. Not to mention it 
is readable and printable. 

The Sabin Americana digital archive 
features American and European views 
of the colonization of the Americas, 
the American Revolution, the days of 
the early Republic and Jacksonian 
period, the antebellum period, Civil 
War, era of Reconstruction and post-
Reconstruction, the settlement of the 
West and the onset of the Gilded Age. 

Through published pamphlets, tracts, 
memoirs, congressional legislation, 
correspondence, broadsides, 
biographies, histories, fiction and 
poetry, eulogies, sermons and 
innumerable other genres, Sabin opens 
a window onto the Americas through 
which few get to glimpse (Gale Sabin 
Description) https://link.gale.com/apps/
SABN?u=june77027 

I will be honest, some of the materials 
in Sabin are difficult to read. At times 
they display aspects of ignorance, 
casual violence, and trauma. No one 
archive, whether it be an in-person 
collection or a digital collection such as 
Sabin will represent all points of view 
on a subject or point in history. 

We need to understand the context 
when studying primary sources. And, 
there are limitations in the information 
structures in place. I am still thinking 
about the biases inherent in this (and 

other) digital collections. As I review 
Sabin Americana, I can infer some 
of the legacies of white supremacy 
that came together in its content and 
creation. 

For example, while there are 
materials in the Sabin archive about 
the decades-long suffrage movement, 
I couldn’t find the voices of any Black 
American women during the time. I 
found names in directories, but not their 
voices. By cross-referencing with other 
Egan Library databases, I found out 
about Nannie Helen Burroughs (1879-
1961) “The Black Goddess of Liberty” 
(in the JSTOR database). Burroughs 
was the founder of the National 
Training School for Women and Girls. 
Then I found an ebook: Unceasing 
Militant: The Life of Mary Church 
Terrell, the first president of National 
Association of Colored Women and a 
founder of NAACP. 

In my search for the words of women 
suffragists, I encountered one of the 
first woman architects to graduate from 
MIT. Florence Luscomb (1887-1985) 
was an activist for civil rights, NAACP, 
labor, and peace. 

In a fiery letter to the editor penned 
by Luscomb (which I found when I 
searched her name in OneSearch), she 
said “in the endeavor to broaden my 
knowledge and understanding and to 
learn truth and wisdom about the world 
I live in, rather than form my judgments 
by ignorance and prejudice, I have 
traveled in Canada, Eire, England, 
Scotland, Wales, France, Germany, 

Belgium, Holland, Denmark, Sweden, 
Norway, Finland, Russia, and Poland. 
I hate fascism and fascist tendencies, 
both abroad and in the United States. 
I love democracy, which means the 
rights and advancement of the common 
people. I consider it the patriotic duty 
of every American to fight for the things 
he believes in.” 

Luscomb’s words could be relevant 
today. I found several articles 
and books about her, and I was 
excited to find out that her papers 
and photographs are kept at the 
Schlesinger Library, Harvard Radcliffe 
Institute for Advanced Study at Harvard 
University. Maybe, if so inclined, 
you will someday make a visit to 
Cambridge, Massachusetts to visit her 
papers–in person–at the archive!  

You can find Sabin Americana: History 
of the Americas 1500-1926 by going 
to the DATABASES link on the Egan 
Library homepage, https://uas.alaska.
edu/library/index.html then select S for 
Sabin. The list of all our databases is 
here, https://uas.alaska.libguides.com/
az.php 

For further reading, also check out the 
following sources:

Harley, Sharon. “Nannie Helen 
Burroughs: ‘The Black Goddess of 
Liberty.’” The Journal of Negro History 
81, no. 1/4 (1996): 62–71. http://www.
jstor.org/stable/2717608.

Alison M. Parker (2020) Unceasing 
Militant : The Life of Mary Church 
Terrell. Chapel Hill: The University of 
North Carolina Press (The John Hope 
Franklin Series in African American 
History and Culture). Available at: 
https://search-ebscohost-com.ezproxy.
uas.alaska.edu/login.aspx?direct=true
&db=nlebk&AN=2432672&site=ehost-
live (Accessed: 12 February 2022).

Chickering. (1912). 
Portrait of Luscomb 
dressed in a winter 
coat and hat, 
selling The Woman’s 
Journal.

SCHLESINGER 
LIBRARY ON THE 
HISTORY OF WOMEN 
IN AMERICA, RAD-
CLIFFE INSTITUTE 
WRC-633-3



by KENEDY WILLIAMS, Staff Writer, 
WHALESONG

 The UAS Northwest Coast Arts 
program will continue into 2023, thanks 
to a grant from the Sealaska Heritage 
Institute. 

“If you really want to get a great 
understanding of Northwest Coast Arts 
you have to come to UAS,” said Davina 
Cole, Northwest Coast Arts Program 
Coordinator.

The three-year, $900,000 grant 
will allow the program to continue 
teaching local Indigenous traditional 
art, including carving, weaving, formline 
design, and textiles. Sealaska Heritage 
secured the federal funds to allow 
the arts program to further develop 
and grow, hire new faculty, fund 
scholarships, and purchase materials, 
Cole said. 

UAS has partnered with SHI and 
the Institute of American Indian Arts 
(IAIA) since 2016 to teach Northwest 
Coast art. This is the second grant 
from Sealaska Heritage Institute, a 
nonprofit founded in 1980 to perpetuate 
the cultures of the Tlingit, Haida, and 
Tsimshian people. 

UAS Northwest Coast Arts program 
offers a minor and an associates 
degree. The associates degree 
prepares a student to be a scholar 
and professional artist, and has  an 
emphasis on weaving, carving, and 
basketry. 

Instructors are respected Alaska 
Native elders, master carvers, and 
other artists, including Raventail 
weaver Kay Parker, who studied under 
internationally known weaver
Cheryl Samuel. She is credited with 

the revival of Ravenstail weaving after 
it had not been practiced for about 200 
years. 

UAS Woolen Weaving classes are 
focused on Ravenstail and Chilkat 
weaving techniques. Students have 
the opportunity to create ceremonial 

regalia using merino wool. I was able 
to take Parker’s Beginning Northwest 
Coast Woolen Weaving course over 
summer 2021. I learned how to 
calculate needed supplies, how to start 
a project, many weaving techniques, 
and how to end the project. Parker 
taught beginning students several 
twinning techniques, different styles of 
rows, and we used these techniques 
to create different patterns of cultural 
significance. 

The course was an enriching 
opportunity to learn about the culture 
of the Indigenous peoples whose lands 
I live on. This hands-on opportunity 
to learn from a weaver who has been 
practicing for three decades gave me 
knowledge I will retain for many years 
to come.

“Being able to see the excitement and 
pride that students have in their work 
is my favorite part,” said Cole, who has 
coordinated the Northwest Coast Arts 
program since 2018.

“Being on the Northwest coast we 
have a unique art style that can’t be 
found anywhere else in the world and 
the fact that you can focus on this 
particular artform here makes UAS 
unique,” she said. 

With the second grant, Cole has 
several student-oriented goals, 
including identifying pathways to jobs 
in in the arts, helping students continue 
in the university after finishing their 
associates degree, and ensure that 
high school students can participate in 
the UAS program.

November 18, 2021UAS WHALESONG6

Northwest Coast Arts
New funding source for the beloved program

The start to a woven bag during 
one of the Northwest Coast Arts 
weaving classes.
 PHOTO BY KENEDY WILLIAMS
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Wildlife Corner
by MIKE FLUNKER, Editor-in-Chief, 

WHALESONG

If you’re like me and you leave you
tools outside, you may receive an 

unwanted visitor looking for the salts 
from the sweat that has soaked into the 
wooden handles.

While coming outside to find a porcu-
pine eating your shovel can be frus-
trating, I assure you that these prickly 
friends are important to our ecosystem. 
With a steady diet of bark, leaves, 
fruits, bulbs, and roots, the North Ameri-
can porcupine is the third largest rodent 
in the Western Hemisphere. 

Rodents are characterized by their 
teeth, which never stop growing. 
Porcupine teeth get their distinctive 

red-orange color from the iron-oxide 
present in their enamel. This gives them 
some extra protection when they spend 
their days gnawing on trees. 

Porcupines around the world are split 
into two groups, Old World and New 
World porcupines. These two fami-
lies are not even particularly closely 
related. They actually evolved their 
quills separately! This process is called 
convergent evolution, where two spe-
cies evolve similar traits apart from one 
another. 

New World porcupines, those that 
live in the Western Hemisphere, have 
microscopic barbs on their quills. This 
makes them painful to remove. Despite 
popular belief, porcupines cannot throw 
their quills. The quills sit loosely in the 
porcupine’s skin and stick quite easily 
into the flesh of any attacker.

These clumsy looking animals are ex-
cellent climbers, and vital to maintaining 
the health of the forest and it’s flora. 

A porcupine uses his long claws to climb a 
tree after being woken up from a nap.
PHOTO BY MIKE FLUNKER

THAR SHE BLOWS

THIS IS YOUR CHANCE TO SOUND OFF. WHETHER 

YOU WANT TO HARPOON THE WHALESONG OR GIVE 

US A PAT ON THE DORSAL, WE ENCOURAGE LETTERS 

TO THE EDITOR. DROP THE CAPTAIN A LINE AT :

UAS.WHALESONG@ALASKA.EDU

*Adapted from September 1981 Whalesong

Our prickly friends in the trees
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PHOTOS  

A Month in Review
At right: Finn Finneagan and Amelia Vegors snagged a 
photo with Spike during Whale Wednesday

Below:  Student Mason Christy receives his flu vaccine by 
SEARHC medical professional, Carly, at the UAS Vaccine 
Bus 

Above right: Resident Advisor Aidan Woodrow checks out their lan-
tern at Residence Life’s Lunar New Year event.
At left: Winterfest participants Sean Price and Zach Maves show off 
their hand-made bobsled before hitting the slope.
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Above: Amy McGlothen and Aidan Woodrow snagged coffee and 
carnations at a Valentine’s Day event put on by Spike’s Cafe.
At right: Students participated in the first UAS Amazing Race during 
Winterfest, a scavenger hunt that took students all across campus.

PHOTOS  BY  SIERRA LISSICK

At left:  From left to right, Jonathan Funk, Sean McCarthy, Ezra Grey, 
and Alex Tugaw pose with Spike after the Polar Plunge.
Below:  Sean McCarthy gives Dash Hillgartner a boost while ice skat-
ing at Winterfest’s Skate Night.



by JESSICA WHITNEY, Student, UAS

	 Three	o’clock	in	the	morning	is	often	
a	college	student’s	bedtime,	but	for	
me,	it	is	the	best	time	to	wake	up	for	
a	morning	snorkel	in	the	kelp	beds	of	
Southeast	Alaska.	

This	past	summer,	I	was	fortunate	
to	work	as	a	student	field	research	
assistant	on	the	APECS	(Apex	
Predators,	Ecosystems,	and	
Community	Sustainability)	Project	at	
the	University	of	Alaska	Fairbanks	
College	of	Fisheries	and	Ocean	
Sciences.	Under	the	supervision	
of	UAF	Professor	of	Fisheries	and	
Alaska	Sea	Grant	Director,	Dr.	Ginny	
Eckert,	the	APECS	team	collects	
data	within	kelp	and	eelgrass	habitats	
around	Prince	of	Wales	Island	to	
assess	ecosystem	health	in	response	
to	the	reintroduction	of	sea	otters	in	
Southeast	Alaska.	
 
Between	the	mid-1700s	and	early	
1900s,	fur	traders	killed	most	of	the	
sea	otters	in	Alaska	for	their	luxuriously	
dense	furs.	Following	their	removal,	
other	marine	invertebrates,	particularly	
shellfish,	began	to	increase	as	there	
was	no	longer	the	predation	pressure	
of	sea	otters	of	years	prior.	In	the	late	
1960s,	sea	otters	were	reintroduced	
into	Southeast	Alaska.	The	APECS	
team	hopes	to	examine	how	this	
reintroduction	influences	both	marine	
and	human	communities	over	time.	
 

Unique	to	this	summer,	our	crew	spent	
the	first	couple	weeks	navigating	the	
southern	tip	of	Prince	of	Wales,	which	
was	quite	a	memorable	experience.	
The	waves	were	rolling,	but	the	
weather	was	perfect,	and	we	could	see	
Canada	in	the	distance.	Ultimately,	we	
arrived	in	the	town	of	Klawock	on	the	
western	side	of	the	island	to	set	up	a	
home	base.	Once	the	low	tide	cycle	
arrived,	we	began	our	field	outings.	
 
Each	day	in	the	field	was	a	new	and	
different	adventure,	but	the	day	always	
began	with	an	early	morning	wake-up	
and	a	quick	cup	of	coffee.	We	would	
then	don	waders,	or,	in	my	case,	a	
drysuit,	hop	in	a	small	boat,	and	motor	
off	to	a	sample	site	on	the	western	
side	of	Prince	of	Wales.	Most	of	our	
sampling	depended	on	the	tide,	so	
our	goal	was	to	be	at	the	sample	site	
before	the	lowest	tide.		

Upon	arrival,	we	would	perform	a	
beach	seine	to	sample	the	abundance	
and	diversity	of	nearshore	fish,	
identifying	everything	from	salmon	and	
trout	to	juvenile	rockfish	and	a	variety	
of	sculpins.	Meanwhile,	some	team	
members	would	capture	aerial	drone	
footage	of	the	site	to	obtain	a	bird’s	
eye	perspective	of	the	sample	area.	
Later,	we	would	collect	water	samples	
to	assess	environmental	DNA	or	eDNA,	
which	uses	a	biochemical	approach	to	
determine	the	diversity	of	fish	species	
present	within	the	sample	area.

By	far,	one	of	my	favorite	activities	
was	putting	on	my	snorkel	gear	and	
jumping	into	the	water	to	gather	
samples	of	seaweed	or	eelgrass.	
Schools	of	fish,	sea	stars,	urchins,	
sea	cucumbers,	and	crabs	coated	the	
sandy	ocean	floor;	it	was	incredible.	
Snorkeling	in	the	nearshore	habitat	
gives	us	a	firsthand	glimpse	of	the	
beautiful	ecosystem	that	thrives	under	
the	water,	plus	hunting	for	nudibranchs	
(sea	slugs)	among	the	eelgrass	is	
always	a	treat.	After	an	early	morning	
of	sampling,	we	would	return	to	home	
base	and	identify	the	seaweed	we	had	
collected.	

We	spent	hours	upon	hours	staring	
at	ID	books	with	algae-coated	hands,	
debating	whether	a	piece	of	red	algae	
was	branched	or	finely	branched.	But,	
in	my	eyes,	it	was	the	best	way	to	
spend	the	day.	
 
Other	days	in	the	field	included	
crawling	in	the	mud	digging	for	
clams,	setting	crab	pots,	or	counting	
sea	otters	during	surveys.	Each	
and	every	day	was	a	chance	to	
gain	a	deeper	understanding	of	the	
complex	interactions	between	marine	
organisms,	their	surrounding	habitat,	
and	the	humans	that	live	within	the	
nearshore	environment.	

 
Science	in	the	field	isn’t	always	
glamorous	and	days	can	be	long	and	
tiring.	Nonetheless,	we	did	have	days	
of	relaxation.	Some	were	spent	salmon	
fishing	or	setting	shrimp	pots	to	collect	
food	for	dinner.	On	occasion,	we	would	
drive	into	the	town	of	Craig	and	stop	for	
fresh	seafood	tacos	at	our	favorite	local	
food	truck,	Fish	&	Chicks.	Other	days	
were	spent	hiking,	road	tripping	around	
the	island,	and	even	snorkeling	for	fun	
as	marine	scientists	can’t	seem	to	stay	
away	from	the	water	for	long.	
 
My	summer	with	the	APECS	team	
was	an	incredible	experience.	Chasing	
special	moments	and	the	tides	with	
a	group	of	people	who	are	not	only	
phenomenal	scientists	but	also	the	
sweetest	friends	created	a	summer	
I	will	never	forget.	I	plan	to	join	the	
APECS	team	again	this	summer	to	
travel	to	Prince	of	Wales	Island	to	gain	
more	experience,	scientific	knowledge,	
and	memories	to	last	a	lifetime.	
 
To	learn	more	about	the	APECS	
project	and	its	current	activities,	check	
out	the	website	at	http://apecs-ak.
org,	on	Facebook	(APECS	-	Coastal	
SEES),	Instagram	&	Twitter	(@apecs_
ak).	
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Chasing	moments	in	the	tides
Dive deep into marine biology research on Prince of Wales

Sunny views of Prince of Wales and the research boat Zostra. 
PHOTO BY JESSICA WHITNEY

Jessica Whitney admires a recently caught silver-spotted sculpin during beach seining. 
PHOTO BY JESSICA WHITNEY
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Counseling Corner
by CARRIE KLINE, UAS Counseling 

Services

How a person approaches time man-
agement and study time can impact the 
outcome. Try to set yourself up for suc-
cess by trying out some of the following 
time management and study skills: 

• Create a routine that works for 
you and encourages your health

•  Eat well
•  Sleep hygiene
•  Exercise
•  Commit to activities that you 

know you can manage
•  Schedule social time
•  Use breaks
•  Don’t cram
•  Reward yourself
• Set up your space to encourage 

productivity
•  A clear and dedicated space for 

study
•  Limit distractions
• Identify ways you waste time
•  Try to catch yourself when you 

are wrapped up in something 
unproductive. Make a change

 
Ask yourself “What are you avoiding? 

What do you feel you can do right now 
instead of avoiding?” Using the second 
person “you” instead of first person “I” 
will allow you to have a less judgmental 
conversation with yourself

Set goals, but make them SMART

• Specific, Measurable, Achievable, 
Relevant, and Time-bound

• Set due dates
• Realistically plan how long a proj-

ect will take or how long you need 
to study

•  Clear goals help you decide how 
you spend your time. You may 
need to say no.

Look at habits you have for studying, 
completing projects, etc. Do these work 
well or do you need to make changes?

Find your best study or work time. 
When do you feel most alert and pro-
ductive? At night? In the morning?

Start small if you are feeling over-
whelmed or try to work on the more 
challenging project/subject

It is important to break down a more 
challenging project into smaller, more 
manageable parts. This will help you 
recognize the successes within the 
project

Work on tasks for 30 to 60 minutes 
at a time, taking a five-minute break 
at 25-minute intervals (Pomodoro 
Method). 
•  This keeps you from feeling fa-

tigued and gives your mind time to 
process the information

•  Working within a time limit helps 
you stay focused and more ef-
ficient

Do one task at a time. 

Create a to-do list or some visual way 
to capture the tasks you need to ac-
complish.

•  To-do lists can help with stress 
reduction by allowing your 
thoughts to focus on things other 
than remembering what needs to 
be done

•  Create a daily list for yourself ei-
ther in the evening or the morning

Mind your Mind: Perfectionism vs. 
healthy striving

Getting caught in a trap of perfec-
tionism can lead to not submitting 
homework or feeling extremely anx-
ious about assignments. What is good 
enough for you, though? Is your ex-
pectation to get an A? Or, do you want 
to ensure that you have answered the 
main points of the assignment or done 
a majority of the problems assigned? 

What work level aligns with your val-
ues and idea of health and wellness?
  
• Ask for help or talk with others 

about time management and 
study skills

•  Reach out to faculty, advisors, 
supportive people at UAS

•  Communicate with family mem-
bers, friends, roommates about 
how you are doing and what you 
need, like a break from chores or 
quiet time.

If you would like to work on time 
management skills, contact the Student 
Resource Center at 907-796-6000 or 
e-mail uas.info@alaska.edu to sched-
ule an appointment with one of the 
counselors.  

Time management and study skills
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Permanent President?
UA Board of Regents will vote later this month
by WHALESONG STAFF

The UA Board of Regents plans to 
remove “Interim” from UA Interim Presi-
dent Pat Pitney’s title without a compet-
itive search for university president. 

But the University of Alaska Faculty Al-
liance wants to halt the process and is 
asking the board to “engage with staff, 
faculty, students, and alumni to deter-
mine the next steps in identifying the 
next permanent UA president.”

In a Jan. 31 email to the University of 
Alaska Community, Board Chair Sheri 
Buretta said she requested the perma-
nent appointment based on Pitney’s 
“performance and ability to create 
stability for the university” during chal-
lenging times.

“She has led in a calm and stable 
manner. I believe that initiating a full 
presidential search at this time would 
be disruptive to the university’s prog-
ress,” Buretta said.  

Pitney became interim president in 
August 2020 after former UA President 
Jim Johnsen resigned. According to 
a university announcement, Pitney’s 
appointment was for 12 to 18 months 
“or until the appointment of a president, 
whichever comes first.” 

Five months later, in January 2021, 
regents voted to postpone the search 
for a permanent president until spring 
2022.  Instead, the Board of Regents 
plans to vote to make Pitney perma-
nent president at its next meeting. 

When regents Chair Buretta an-
nounced the permanent appointment, 
the Faculty Senates at the three major 
campuses resolved to request the 
Board of Regents stop the direct ap-
pointment. In a Feb. 14 memo from 
the Faculty Alliance to the board, the 
Alliance stated that such decisions are 
better made when the board, admin-
istration, faculty and students work 

together. The Faculty Alliance is com-
prised of the past president, president, 
and incoming president of each Faculty 
Senate from UAS, UAA, and UAF.  

Article 1 of the UA System Gover-
nance Council states that it is the intent 
of the UA Board of Regents “that the 
faculty, staff and students share in the 
governance of the university.” 

At its Feb. 24-25 meeting, the BOR is 
set to vote on the permanent appoint-
ment. The digital agenda motion reads: 
“The board of Regents appoints Pat 
Pitney as President of the University of 
Alaska and authorizes Chair Buretta to 
negotiate the terms and conditions of 
the contract and to execute an appoint-
ment letter as appropriate.”

If Pitney were permanently appointed, 
the motion would take effect on Feb. 
25.

Campus Rockfall 
Where did this boulder come from?
by WHALESONG STAFF

A boulder fell to the ground along the 
road to the UAS Recreation Center 
on Feb. 11. It weighed approximately 
14,000 pounds, according to Associate 
Director of Campus Recreation Dave 
Klein.

The rock, which looks to be about 
the size of an ATV, broke off from the 
cliff that runs alongside the road. UAS 
Facilities Services moved it off the 
sidewalk. 

It is unclear what caused the boulder 
to break free and fall, or if any other 
sections of the cliff are in danger of 
coming down. 

The boulder in question. 
PHOTO BY SIERRA LISSICK
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Want to write for the 
Whalesong?	


Your very own Student Newspaper is 
hiring Staff Writers! 

We’re looking for diligent, inquisitive students who are ready to take 
the pulse of this campus as Whalesong Staff Writers! If you’re looking 

for a part-time job where you can write about life here at UAS, but 
don’t want a lot of office hours, apply to the Whalesong. 

No prior experience necessary. 
Apply today at www.alaska.edu/jobs 

Please send any questions or comments to the editor at whalesong@uas.alaska.edu 
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I thought I’d awaken to a 
world in mourning.

Heavy clouds crowding, a 
society storming.

But there’s something differ-
ent on this golden morning.

Something magical in the 
sunlight, wide and warming.

I see a dad with a stroller tak-
ing a jog.

Across the street, a bright-
eyed girl chases her dog.

A grandma on a porch fingers 
her rosaries.

She grins as her young 
neighbor brings her groceries.

While we might feel small, 
separate, and all alone,

Our people have never been 
more closely tethered.

The question isn’t if we will 
weather this unknown,

But how we will weather this 
unknown together.

So on this meaningful morn, 
we mourn and we mend.

Like light, we can’t be broken, 
even when we bend.

As one, we will defeat both 
despair and disease.

We stand with healthcare 
heroes and all employees;

With families, libraries, 
schools, waiters, artists;

Businesses, restaurants, and 
hospitals hit hardest.

We ignite not in the light, but 
in lack thereof,

For it is in loss that we truly 
learn to love.

In this chaos, we will discover 
clarity.

In suffering, we must find 
solidarity.

For it’s our grief that gives us 
our gratitude,

Shows us how to find hope, if 
we ever lose it.

So ensure that this ache 
wasn’t endured in vain:

Do not ignore the pain. Give 
it purpose. Use it.

Read children’s books, dance 
alone to DJ music.

Know that this distance will 
make our hearts grow fonder.

From a wave of woes our 
world will emerge stronger.

We’ll observe how the bur-
dens braved by humankind

Are also the moments that 
make us humans kind;

Let every dawn find us coura-
geous, brought closer;

Heeding the light before the 
fight is over.

When this ends, we’ll smile 
sweetly, finally seeing

In testing times, we became 
the best of beings.

The Miracle of Morning
A poem by Amanda Gorman

Amanda Gorman is an American poet and activist from Los 
Angeles, California. Gorman’s work focuses on issues of 
oppression, feminism, race, and marginalization, as well as the 
African diaspora. 

Gorman is the first person to be named National Youth Poet 
Laureate. Her poem “The Hill We Climb” was recited at the Joe 
Biden’s 2021 US presidential inauguration.

Gorman wrote this poem near the beginning of the coronavirus 
pandemic - noticing the beauty and hope possible, despite the 
challenging times.

This poem and biography were provided by poetry.com.

About the Author
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Laugh of the day
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Find Your Flow 
        Fill Out Your FAFSA

UAS FINANCIAL AID OFFICE
uas.alaska.edu/financial_aid

Email: uas.finaid@alaska.edu  |  907-796-6255 tel  |  907-796-6250 fax

APPLY FOR 2022-2023 UAS SCHOLARSHIPS: FEBRUARY 15

Complete your FAFSA before 
February 15, 2022 to be  
considered for need-based 
scholarships.  
Go to studentaid.gov  
and apply today!
 


