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New salary and compensation system --part two— Under the new compensation system,
salary scheduTes are divided into four mathematical quartiles (covered in
the August 20 edition of the "Report") and allow for salaries to be raised
in one-cent increments rather than a set amount for each step increase
within a grade level.

With the old system, each grade level for classified and APT employees
consisted of 12 steps—A through L. Faculty members grades had seven
steps—A through G. For example: a given grade might have had the step
A rating set at $7.50, B at $7.73, C at $7.96, D at $8.20 and so on.
With the new system, classified personnel, APT employees and faculty
members in ranges 70 to 85 can have their salaries increased in one-cent
increment rather than the locked in step increases of the old system.
For example: if a range has abeginning rate of $15 and ending rate of
$25, there would be 1,000 pay rates available in that particular range.
A range with a beginning rate of $25 and ending rate of $41.67 would
allow for 1,667 different pay rates within that range. The one-cent
increase is applicable to ranges 70 through 85. Ranges 86 through 89
move up in two-cent increments.

The entire schedule printout stands 8 inches tall...not practical to re-

produce for individual offices. Therefore, the personnel office has

sent a condensed version to every department. The 1ist includes the
. general type of employee for each range, the beginning point and the

lowest rate of each quartile of each range. This schedule is to be

used for new hire placement. For information call Eileen at ext. 506.

Range Description 014 6Erade Range Description
(non-exempt scale) -
70 students 1-5 80 assistant professor,
71 non-exempt staff 6,7 exempt staff
72 non-exempt staff 8,9 81 exempt staff
73 non-exempt staff 10 ; 82 exempt staff
74 non-exempt staff 11,12 83 exempt staff
75 non-exempt staff, 84 associate professor,
exempt staff 13,14 exempt staff |
76 non-exempt staff, 85 exempt staff |
exempt staff 15 87 exempt staff |
77 non-exempt staff, 88 exempt staff |
exempt staff 16,17 89 full professor, |
78 non-exempt, exempt, exempt staff |
and instructor 18 w
79 exempt staff
Fall registration figures — A total of 1407 students enrolled in fall semester

classes during early registration and the first two days of regular
registration. Meribeth Dahlberg, director, Office of Admissions and
Records expects an additional 300-400 registrants to sign up Friday
September 3.—the final day of regular registration. Meribeth said .
the projected total enrollment for the fall semester, which includes
late registration and special topics courses offered throughout the
. semester, will probably be somewhere in the neighborhood of 3,300.

Late registration will be held September 7 through 10 during regular
office hours at the Auke Lake campus. Registration for downtown classes
only, will be held at the Bill Ray Center from 11 a.m. to 7 p.m. Call
789-4458 or 789-4402 (Ray Center) for information.




Campus Hpdate column back for fall semester—The Campus Update column is back in
operation for the fall semester. The column, which appears in the Friday

editions of the Juneau Empire, serves as a means to keep the community
posted on new classes, special topics courses, lectures and performances,(
special events and other UAJ sponsored activities.

Items to be advertised must have dean or director approval and be submitted
to the Office of Information Services by Tuesday to be included in the
following Friday ad. For information call extension 516.

ACELRMATINE  ACLIONREPORT Sedvs” sme” Zagn -

WILLIAM VS. CIVILETTI (USCD, District of Columbia, Civ. Act. No. 74-186)
-- an employer was criticized by the court for supporting a supervisor
charged with sexual harassment--

THE EMPLOYEE: Claimed that the supervisor had asked for, then
demanded, sexual favors. Upon denial, the supervisor subse-
quently found so much wrong with the employee's performance,
that the employee was fired.

THE SUPERVISOR: Claimed the charge to be incorrect, but admitted
that the employee was attractive and that they had had an affair.
The supervisor insisted on ending the relationship, and the
employee retaliated with poor work performance.

THE EMPLOYER: Backed the supervisor and felt the firing was
JjustifiabTe.

In court, the supervisor admitted to giving the employee a sexually sug-
gestive card, which the employee depicted as the beginning of continuous
sexual harassment. The court stated the evidence demonstrated that the
employee's refusal tosubmit to the social and sexual advances of the super
visor was a substantial factor in the manner the employee was treated.
Although the supervisor denied any advances, the testimony is noteworthy
considering the supervisor admitted giving a suggestive card and confessed
to a sexual affair.

The court administered more wrath for the employer in stating it was only
after rejection of the supervisor's advances that criticism of the em-
ployee's work began. The evidence suggests the employee's rejections of
the advances spawned criticism of the work and eventually led to dis-
missal.

The court stated, "If a supervisor chooses to accept sexual favors offer-
ed by a subordinate employee and such a relationship sours, and-as a
result the working relationship deteriorates, no sanctions against the
employee can be taken without a candid disclosure of the nature of the
problem to the actual authority. Otherwise the opportunity for abuse is
excessive; the supervisor is able to take advantage of their position and
remove former lovers on the ground that a personality conflict has devel-
oped. Accurate disclosure to the proper authorities will chill the will-
ingness of supervisors to engage in such activity. Perhaps with disclos-
ure, the people in authority will be willing to remove the supervisor who
has taken advantage of a position of power."

Title YIL of the Civil Rights Act of 1964 prohibits sexual harassment.
Managers need to discourage and take precaution against an atmosphere
which encourages sexual submissiveness.

i forum scheduled— A forum on effective schooling, conducted by Dr. David Mack,
Education T0 acting deputy director of the regional laboratories, National Institute of

Education, Washington D.C., will be held at Smith Hall Chapel-by-the-Lake,
September 13. A daytime session will be offered for UAJ education staff,

and @n evening session from 7-9 p.m. for community members.




eater Sampler— is being organized for the weekend of September 25 and 26 to kick off
Perserverance Theater's new season and the play Our Town — this year's
premiere production. If you've ever secretly longed to be in the foot~
l1ights, now is your chance! The Sampler will offer classes in technical
aspects, acting, mime and children's theater. In addition to classes,
) auditions will be held to create a pool of talent for upcoming Perserver-
ance productions. The Sampler will take place at the Perserverance
theater and at valley locations. Call Ginny at X402 or Sharon at X530
for information on the Sampler or season tickets.

Nominee deadline for planning team— Friday September 3 is the last day to submit
names of nominees for membership on the recently formed Planning Team
headed by Executive Vice Chancellor Jones, The team plans to meet within
the next two weeks. Call Dr. Jones for information (X471)

[0 Lyle Hubbard— The "Dauntless Spirit of Resolution" award for beirng present every min-
ute of early registration.

UAJ Assembly — The first meeting of the UAJ Assembly for the 1982-83 academic year is ten-
tatively set for late September or early October. Elections for Assembly
members and Academic Council members will be held during the next two

weeks within each school. Assembly members serve a two-year term. Academ-
ic Council members hold office for one year. For information call Clive
Thomas at extenion 404, or contact your dean.

FacUlty/Staft Updgies®. * % & e Siras

Phyllis Woods, executive secretary, Vice Chancellor for Academic Affairs,
X424...Sue Oliva, clerk specialist, Chancellor's office X472...Linda Ball,

; custodian, Physical Plant, X496...Deborah Kimmons, instructor technician,
. Office Occupations, School of Business, X402...Jane Ohlert, personal secre-
tary, School of Business, X402...Rebecca Drazdowski, Visiting Professor
School of Business, X402...Ted Meyers, assistant professor of fisheries,
Bob Fagen, bjometrician, School of Fisheries and Science, X542.. .Mary
Nicolson, assistant professor of 1library science, acquisitions 1ibrarian,
X505... Janet Merrill, counselor, Counseling Services, X456.

StUdent -ACTIV bl es it b SRt S iew

The Office of Student Activities worked hard all summer to make the 1982
activities and sports programs the best yet.
Volleyball, billiard and basketball leagues have been formed, swimming
discount tickets are still available, and the free Saturday Night at the
Movies prooram is back. Backgammon, chess, racquet ball and tennis
tournaments have been scheduled. A three-on-three basketball league has
been formed and ski activities are being planned. Privileges at the
Juneau Racquet club have been extended through the fall semester and
three kayaks and a canoe are at the bookstore for use on Auke Lake.
Most of these activities are available to UAJ staff and faculty. Stop
by the Office of Student Activites for information.

...coming up Septmeber 10 is a softball game and picnic with
free hamburgers and refreshments...game starts at 5 p.m. at Adair/Ken-
nedy Park, Floyd Dryden Jr. High.

A tip of the Mortarboard to— Everyone who made this year's convocation the big
success it was. Among those who should be singled out for their efforts
. are Edie Bonnett and Linda Simpson for developing the information packets
and name tags for orientation/convocation as well as for arranging the
Tuncheon; Zrinka Dzinich, Vicki Bodine, Ann Paradise and Marilyn Summers
for the reception at the Bill Ray Center; and the overall convocation

committee members, Russ Jones, Mary Lizak, Mike Mulnix and Linda Simpson,

(continued on following page)




Tip of the mortarboard (continued)

The lack of speaker system problems this year, and the oyerall set-u up
etc, can only be attributed to the physical plant and director Bob
Green,

&

Contributing to the success of last week's Haryest Street Fair was Gene
Hickey and Lee Paavola who weathed the storm manning the UAJ booth.

And finally, to Ginny Hayes and Mary Liszak congratulations are in order
for being nominated as Outstanding Young Women of the Year, and to Mike
Mulnix for being named Outstanding Young Man.

— Sharon Gaiptman

CLILENDAR September 3 - 17, 1982 University of Alaska, Juneau

Mon. 9/6 — Labor Day...or "No labor day" for UAJ faculty and staff.

Tues. - Fri.

9/7 - 9/10 -- Late registration, 8:30 a.m to 5p.m., Student Services, X458 for info.

Thurs. 9/9 --  Graduate Council will hold a meeting for graduate faculty, 9 a.m.,HB216,
Call Myrna Cassel for information X425.

Mon. 9/13 -- Education Forum, time to be arranged. Call Bill Demmert for information.

(X531.

PRESS NTTMES".

“Great rationale,” he said. .. *
interesting,’ he added. “Well balanced and
.original and honest-- even brilliant,”
he added. *“Too bad your editorial is NOT the
position of this newspaper,” he concluded.

objective. .

DON FITZGERALD

Friday Sept. 10 - 5:00 p.m.
FREE HAMBURGER PARTY &
Big League SOFTBALL GAME

at Adair-Kennedy Memoriai Park (Floyd Dryden Jr. High)

 iamieit
o SSir2Genin

Destinctive and

This is a picnic to celebrate and start the new year for all
staff, faculty, students. Bring your family and friends.
Everybody welcome. Hamburgers, pop, brew, milk and
all the trimmings provided by your UAJ Student Ac-
tivities Office and Counseling Center. See you there!




