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ZEN AND THE ART OF 
UNIVERSITY 

MAINTENANCE 
I remember reading a book a couple of years ago when I was studying eastern phil

osophies. In this particular book the author, a Zen master introduced me to the con
cept of "open-mouthed wonder", a way of approaching life. I took an immediate 
liking to that notion and since then I have tried to cultivate in myself a conscious 
appreciation for the "wonder-full". 

Well, with the disclosures of the last two weeks, the university has been giving me 
plenty to appreciate. I'm full of wonder and I can't help but wonder, why? 

Did Hiatt really expect us to believe that a twenty million dollar deficit was just a 
"cash-flow" problem? Can it be that the ex-president didn't realize that as the 
university was growing 6000Jo since 1969, the accounting office, the money depart
ment, had to keep pace and become, not the least, but the most efficient and 
accountable of all departments. 

Is it possible that the university central administration is really understaffed? What 
was the five million dollars that they received last fiscal year spent on if not on staff, 
paper? 

It was encouraging to see the Board of Regents dump Hiatt. That' s been overdue 
since he tendered his resignation notice last fall. Now the board has the chance, 
especially the new members, to show their grit. Having made one good decision, they 
should take heart and make some more. Without a doubt, there's going to have to 
be some personnel changes made. We suggest that when the Regents are considering 
qualificati(.'ns, they give top priority to leaders [please, no more outsiders with miracle 
cures] who can bring to the people of this university a sense of trust. At the roots, it is 
the lack of this very quality which makes the university problems so volatile. If the 
different interest groups at the University of Alaska ,of which there is no small 
number, are going to work together toward a common goal, then they are going to 
have to believe that they are working together. 

To accomplish this, our leaders must be people who are themselves worthy of trust, 
highly motivated by the heartfelt desire to serve students, willing to admit mistakes; 
and let's hope they can appreciate the wonder-full. J.K. 

Readers/Writers 
Down On Mao Tse-Tung 

Dear Editor: 
By devoting a large proportion of your 

first edition to "Alaska Freedom," you 
showed clearly that you do not know the 
difFerence between activism .and the 
spouting of a diatribe from a dissident 
few. A small column to allow for alterna
tive views, as long as it is clear that opin
ions are those of the writer, would not be 
objectionable. But, to print with apparent 
editorial support, an article which deni
grates every facet of our governmental 
and economic system is an insult to the 
student body that you claim to represent. 

Worse even than your editorial empha
sis of such phrases as " . .. an elitist and 
unjust economic system," is the promin
ently displayed qnote from Mao Tse
Tung. This, following inflamatory re
marks against Native leaders, the military, 
the government, and even the '' ... student 
elite, " is totally against the values that I 
adhere to as a student, an Alaskan, and 
an American, Since there is not now great 
alienation among the student body, you 
are apparently trying to create it. Though 
there is not now " ... resentment, bore
dom, frustration and disaffection ... '' 
among the student body, you have cap
tured a forum for creating it. 

The function of a public educational 
institution is to provide education. The 
function is not to provide " ... courses that 
challenge the existing orders." It is not to 
provide a hotbed for " ... seeds of 
change .. . " It is not to " ... serve as a 
forum for analysis of the current power 
structure .. . " 

I do not advocate apathy, but activism 
need not encompass radicalism. Change is 
continually needed, and happening, in all 
of our systems, but destruction is not a 
necessary prelude to improvement. 

I do support your freedom of speech, 
but I resent, and will actively oppose, any 
who use my taxes and my student activity 
fees to advocate radicalism and destrucc 
tion of our American system. 

William H. Mattice 
SRA 1504A 

Anchorage, AK 99502 

Thanks 
Open letter to the UAA students: 

I would like to thank all of those stu
dents who voted in the students govern
ment elections a couple of weeks ago
especially those who voted for me. I will 
do my upmost to see that your needs are 
met, but in order to do this I will be need
ing your help. I am open to input from 
you as students. Remember, I am YOUR 
spokesman. The only way I will know 
your feelings about something is for you 
to tell me. 

You can leave a message for me at the 
Student Services Office, 272-5522, ext. 
144 or at my home, 337-4105. I am on 
campus Monday through Friday from 
8:00 A.M . to 5:00 P.M., if you care 
to track me down. I try to be in the Learn
ing Resource Center in the mornings from 
8 A.M. to 9:30 A.M. and on Mondays 
and Wednesdays from 3 to 5 P.M. So, if 
you have something on your mind that 
you don't think is right, or if you think 
something needs to be done, tell me. I will 
do something about it. 

Sincerely, 
La Verne McDonough 

Executive Council Member 

The University Reporter encourages 
readers to become writers. Fire off a letter 
to us, we'll print it and perhaps the ex
change will prove fruitful for both of us. 

Students Speak Out : 
"What did you think of the first issue of The University Reporter?" 

I thought it was an improvement over the 
Spectrum, but that's not hard to do. The 
Spectrum wasn' t a totally encompassing type 
newspaper, giving interest to all students. I 
think that The University Reporter is trying to 
touch all bases, which I think is really good. 
There are so many different activities and dif
ferent things going on at the university that 
people are not aware of. I think that this news
paper is trying to bring that out. I think that 
is really good. I did like the one idea about 
interviewing the instructors and giving the pro
files . That is a good idea. I liked Sue Drew's 
column too . NAN MARCOTTE Freshman/ 
Nursing 
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Generally I thought it was a vast improv~rne~} 
over the Spectrum. I thought the changm~ 
the name was an intelligent move. The Umver
sity Reporter~ sounds like more a newspa~r 
than the Spectrum. The editor's comrnen.s 
about your objectives sound like the pape~ IS 

aiming in a very good direction. I was 1rnf 
pressed over all with the layout and the ~~;E 
the paper and the writing. DANIEL B 
Senior English 

It was pretty interesting for a school ne~s
paper. It was better than most of them 1 vde 

· an seen. It would be good to have c~miCS . us 
stuff like that. Instead of just all very seno 
st~ff, why can 't you break up t~e monoto~~ 
With some crazy things in it. I'd hke to s.ee t d 
Performing Arts Center column contmu~T 
bu t I ' m prejud iced . KAREN PRVI 
Freshman/ Theater 



THEATER DIARY 
Take Courage, Mother 

BY ANDREA CHOSCH 

eri~~esday! F_ebruary 8, "Capons, Fal
COU~e IS fme, but I'll take MOTHER 

GE any old time " I h d . 
d a forgotten about warm-ups A 

Sh
ozen_ people jumping up and do~n 
outmg v r 0 

, 

th . ' oca Izmg, getting limber for 
e mght's work ahead 
"E . 

t ~tablish dynamics. Try to get as close 
hoge~ er as a group as possible without 

urtmg each other " Th' . f K' D L · IS IS rom 1m 

0
; ong, who i_s leading the warm-ups . As 
e member shps and falls he is heard to 

say " P · · . ' • . am IS not a negative force; it is an 
expenence.'' 

The production of a play is a long, 
drawn out affair. This one has been in 
rehearsal since early November. Rumor 
has it that when MOTHER COURAGE 
was cast, nobody warned the actors that 
t~ere would be singing involved. In. addi
tion to learning lines and when to move 
where, there are hours of musical re
hearsals. Total hours input for this show 
will be close to 200. 

Tonight's rehearsal is in a room affec
tio~ately referred to as "the pit," as the 
mam stage is in use. The place looks like a 
deserted warehouse. Voices bounce off 
the two story ceiling making the place an 
echo chamber. 

The scenes scheduled for rehearsal are 
two and six. The cast needs to get the ges
tures down pat. Believing in the words 
you say and making them believable as Ev 
Kent put it. 

Everett Kent is a tireless director. He 
will go through a scene and pick it apart, 
changing things until the acors get it right. 

"The thing about acting is that there 
are humans involved in it. We are human 
beings. It is that which we bring to acting. 
A sense of working together." 

These are words of encouragement 
from the director. He sees the play as a 
whole. He sees the flow of the scenes and 
their direction. He knows each one must 
build on the energies of the last and that 
the energy level must be kept high 

throughout. It is this that he tries to com
municate to the actors. There are only two 
weeks left till opening night. 

MOTHER COURAGE is about a 
woman and her children during the 
time of the Hundred Years War. - ' 

"Her purpose is to get through this 
war; her and her wagon and her chi!-

. dren." This insight is from Megan Cole, 
who as Mother Courage is the center of all 
action on stage. Megan was hired in Jan
uary to be artist-in residence at the Per
forming Arts Center. She was specifically 
hired for the role of Mother Courage. Her 
credentials are impressive. She has 
worked with the American Conservatory 
Theater, the Oregon Shakespearean Festi
val and the Seattle Repertory Theater. 
Megan is also involved in giving theater 
workshops throughout the Anchorage 
school system. She is a very busy lady. 

There is a lot of work to be done before 
the February 24th opening. Characteriza-

CLASSIFIED EMPLOYEES 
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tions must be firmly established, all the 
subtleties and nuances carefully nurtured. 

A musical rehearsal is taking place in 
the hall. Costume fittings are constantly 
in progress. An actor is seen catching a 
dinner of peanut butter and jelly on whole 
wheat. 

A great deal of time is spent in discussing 
scene six; where it is going. How the 
chaplain and Mother Courage react to 
each other. The direction of the energy 
flow. The inner-rhythm of the scene. 

Megan works very carefully with the 
director. Making a suggestion, she takes 
the time to choose the right words. This 
time Ev listens and agrees. The necessary 
changes are made. 

"Maybe for the next week we should 
try to play it as aggressively as possible." 
With those words Ev Kent dismisses the 
actors so they can join the musical rehearsal 
in session. 

I'll meet with them again on Thursday 
'with a photographer. The rehearsal will 
be on the main stage and I am warned that 
it will be even longer than tonight. 

Thursday, February 10, I am included 
in tonights warm-ups. More jumping, 
vocalizing and a trust circle. Tonights 
cheer comes to us from Megan, she says 
she slaved all day over it, 

"Girls love boys. Boys love girls. I love 
Mother and Kimberly's curls." (Kim 
DeLong). And so rehearsals are off to a 
fine start. It is 6:30 p.m. 

Bertolt Brecht, author of MOTHER 
COURAGE, has a wry sense of humor. A 
recruiting officer is heard saying, "Peace 
is one big waste of equipment." The 
sergeant will counter, "A war's like any 
other good business: hard to get going. 
But when it does, it's a pisser. .. " 

This is the first complete run through 
on stage. It is also the first time Mother 
Courage's wagon will be used. It is a 
dominating prop, a sizable Conestoga 

' type wagon, miraculously constructed 
from plywood and scrap lumber. Our 
theater department scene shop can build 
anything! 

Much time is spent on the logistics of 
moving the wagon on an undersized stage. 
The set won't be complete until the 20th. 
It will expand the size of the stage consid
erably. Tonight there is barely room to 
turn the wagon around. 

The actors are told to work from their 
tension. A scene can't be carried by just 
one person, it takes interplay and the 
intensity of the entire cast working to
gether. Each must do his/ her part. It is 
their job to get every word, every note 
perfect before opening night. 

Scene two goes well. The work of 
Tuesday has paid off. It will be even 
better when there are costumes, props, 
make-up and lights. 

"Go back to the chorus. Men, put a 
.little balls into this." This is from Ev Kent. 

Megan is tireless. She is the driving 
force of this play. I don't see how she does 
it. There is only one scene in which she 
does not appear on stage and that is the 
next to last one. 

I am reminded of the sergeant's words 
and think ... this play's like any other play: 
hard to get going. But when it does, it's 
a pisser. .. 

MOTHER COURAGE AND HER 
CHILDREN will be at the Performing 
Arts Center February 24, 25 and 26; and 
again March 3, 4 and 5. For every per
formance there are SO free student tickets. 
Pick them up at the student Affairs Of
fice. Building K, Room 106Z. 

Working Class Heroes Or Cogs In A UAA Gear? 

have our social affiliations elsewhere, for 
the most part, and our joint interests here 
are practical and business-like in nature. 

We are, by no means, a bunch of 
straights, but we are a group of very vital 
people of all types who are working cogs 
in the gears of the university, just as are 
the other groups who populate it. Our 
interests ar"e just a bit different from 
those of many others for about eight 
hours every day, even though a lot of us 
are in the classrooms as students a couple 
of hours every week, too. There is no 
reason to assume that our interests are 
going to be exciting to everyone on this 
campus, anymore than the interests of 
any particular faction are going to appeal 
to everyone else, either. But for certain, 
we need a way to reach all of our mem
bers, and to let everyone else know what 
we're up to. What better way than this bi
weekly publication, the use of which has 
been graciously offered by the editor and 
his staff? We intend to use the space well, 
and hopefully, to some universal benefit. 
Who knows, perhaps we will even blow 
away some of our disguises, and emerge 
as identifiable people! It will be a rich 
experiment. 

BY RUTH CLEMENT 
We sit behind desks, and lean on brooms 

and serve your food and set up the stage 
for your plays and concerts. We publish 
all the blOrbs that you read, cash your 
checks, make your student identification 
badges, paint your buildings, plant your 
flowers and sell your books. We move 
your furniture, sand your icy sidewalks 
and plow your parking lots. We make 
keys and pastries and test papers, and a 
lot of us are in your classes. Some of us 
are in the chorus, some of us have our 
own bands. Some of us have amazing 
degrees ... degrees of just about every
thing ... from English to arrogance to 
karma. A few of us are even famous, in 
our own special ways, and most of us have 
some talents that we hide behind the eight 
to five that you see us. 

We are known to the university system 
as "Classified Employees", meaning, 
simply, that we are hourly employees, 
not salaried and we ar~ found m some 

vital places. You don't normally hear a lot 
from us, but you have to admit, when you 
think about it, that you run into us just 
about everywhere you go. The secretaries, 

: the custodians, the food service workers, 
grounds people, cashiers, switchboard op
erators and library clerks. We are literally 
everywhere that anything gets done on 
campus, and our faces are so familiar that 
you think you probably know us. But 
don't count on it. 

There are a lot of classified employees 
here, but most of us are in disguise. We 
are a variegated group. There's probably 
nothing standard about any one of us. 
Our eight to five job is simply that to most 
of us. After five, the mild-mannered sec
retary who sits in the dean's office and 
answers the phone with measured reserve 
all day slips into the corner phone booth, 
lets down her hair, snaps on her gold 
bracelets, turns around twice, bursts out 
the door in her cape and knee-high 
wonder boots, and flies off to war against 

I liked the student interviews, but the photog
ntphy was generally poor, because the pictures 
were too dark. I particularly liked Paul Fuhs' 
column. Something I have always been curious 
about has been the structure of the university. 
Reading some of the controversy about 
whether the community college should be 
separate helped to clarify a lot for me. TOM 
JOHNSON Grad Student/Guidance &: Coun
seling 

I basically think it was a good start for the 
newspaper. And I particularly liked the one 
article, Alaska Freedom. It really brings up a 
lot of points that people aren't aware of, 
points that people should be questioning. 
Also, I hope it continues to bring out issues 
like the cut in library hours, so that all the stu
dents on the campus can become aware of 
needed changes. I really enjoyed the paper. I 
think it is an improvement over Spectrum. I 
just hope it continues along that track.ERNIE' 
LAIR Junior/ Anthropology 

evil and injustice. 
Now that was probably just a tad exag

gerated, but what it mostly says is that 
you really can't tell what kind of people 
we are just by seeing us in this environ
ment. To us, the university is mostly a 
culture center after hours. The rest of the 
day, it is· our business, and we approach it 
in much the same spirit: this is no club or 
fraternal organization, no place to pass 
the time and enrich our mental capabil
ities. This is where we make the bread to 
buy the bread, and on this basis, our ap
proach to everyday things in this culture 
center takes on a little different aspect. 

When classified employees get together 
on committees, it is with improved work
ing conditions in mind. When we form 
committees for review of grievance pro
cedures, it is to keep the boss straight. We 
generally do not come together simply for 
friendly conversation, but to accomplish a 
project which will upgrade the pay or 
benefits associated with our 'obs. We 

rt was a great improvement over the Spectrum. 
There were less minor issues that were in
volved. It was a better format. The WOMAN 
ALIVE article written by Sue Drew was excel
lent. Very good. I'd like to see it continue the 
good "'ork. JACK CONNER Junior/Biology 

I thought your first issue was much better than 
the Spectrum. It was a good paper. I found the 
article on organizations useful. I'd like to see 
more articles from the students printed on dif
ferent aspects of education. I'd like to kno~ 
more about the activities of the organizations. 
Also, ~ow. does one go about forming new 
orgamzat1ons on campus? KRISHAN 
CHAND Grad Student/Education 
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ACC Faculty Confronts Chancellor oc· ESS 

THE BUDGETARY PR 
BY KA!RYIUIIB GOODRICH 

Thursday February 10, Chancellor 
John Lindauer met for three hours with a 
hostile crowd of about 150 faculty associ
ation members to discuss the university 
budget for Fiscal Year '78. 

Dr. Lindauer opened the well attended 
question-answer session with an explana
tion of the budgetary process, and a justi
fication for some of the more contro
versial points in the FY 78 budget. 

Consultation on the budget prior to its 
submission to the Board of Regents 
proved impossible, said Lindauer, be
cause of the requirement to use complex 
formula, the RRIM model, devised this 
year by the statewide university operating 
system. Additionally, he said he was given 
only 48 hours in which to compile the 
complete budget. 

Using the original RRIM model a 
$33 million budget was generated. How
ever, Governor Hammond's policy on 
governmental spending allows only 12% 
increases over FY 77 budgets, so Lindauer 
was forced to cut in six to eight subse
quent 48 hour periods and with new form
ulas, until the figures fell into line. 

Lindauer agreed with the faculty that 
this process would be totally unacceptable 
in the future, and said he has already 
introduced some changes toward a more 
democratic and responsible budget 
process. They include conference manage
ment with all deans, division heads and 
assistant division heads as well as plans 
for beginning next September, a series of 
well-advertised public hearings to en
courage increased input on all budgetary 
matters. 

I 

In any case, he continued, the situation 
here at UAA where all expected revenues 
have been met and accounts are kept up to 
date, is very good. 

The library has had to cut back its serv
ices, Lindauer explained, even though it 
was budgeted for longer hours, because 
the administration there was unable to 
attract the expected number of work
study students to staff it. Consequently, 
the Director of Library Services, Dr. Jack 
O'Bar was compelled to hire a greater 
number of full salaried people (work
study pays 800Jo of the students' wages) 
and as a result, the library does not now 
have the funds to last the rest of the year 
at regular hours . 

Lindauer went on to say that because 
the library is such a weak link at the UAA, 
it has been given the greatest proportional 
increase in the FY78 budget. 

When asked why UAA did not receive 
more than l20Jo of the statewide instruc
tional budget, although it generates more 
credit hour production per full time 
equivalency student than any other unit in 
the state, Lindauer replied: 

"I don't have anything to do with all 
the other community colleges. I don't 
have anything to do with the other senior 
colleges. All I have as a responsibility 
is right here at UAA. I am the one who's 
been getting all the flak for running 
around saying UAA should get more ... 
But it is not in my power to take money 
away from other units." 

Lindauer adamantly disagreed with this view. ''Every unit is going to grow. 
If you think this is some kind of a thing to kill off ACC-you're the 
great dominate thing, for God's sake. It isn't going to go away. It isn't going 
to get smaller. Every unit's going to grow and I will personally undertake 
that there will be just no cutbacks at ACC." 

major topics for questions were the 
threat of school closure in April, the 
shortened library hours, the unfairly 
small amount of money UAA receives 
from the statewide system, the allotment 
of the new positions to CAS and the pro
fessional schools, lower division courses 
being raided by upper division teachers, 
and a fear that CAS may be trying to 
usurp ACC. 

Lindauer did submit in his budget a 
change money request for ILl new full 
time teaching positions at UAA, and 
should the additional money be allocated 
it will be divided as follows: three to 
Criminal Justice and Engineering and two 
or three positions each to Business Ad
ministration and the College of Arts and 
Sciences (CAS). 

Lindauer's justification for leaving 
ACC with no new positions was the 
widely disparate division of the already 
existing full time positions. ACC now has 
730Jo of all full time positions at UAA. 
Ratios of full-timers to part-timers are 
ACC: 44.6 to 55.4, and CAS: 33 l/3 to 66 
66 2/ 3. 

" . .. Not a major problem of the univer
sity, " said Lindauer of the $10 million 
deficit and the closure threat. It is rather a 
problem only of late billing and cash flow. 
Its main impact, the chancellor said, will 
be a poorer reputation which may keep 
some students and donors 

In actual fact, Lindauer claimed, ACC 
will be receiving money for six new posi
tions once the Counseling Center is 
"given" to ACC. 

However, when questioned later, Dr. 
Jon Baker, head of the counseling center, 
said that the center has traditionally been 
part of ACC. Also, the counselors there 
are and always have been, members of the· 
ACCFT bargaining unit. 

"I think Dr. Lindauer is wrong," said 
Baker." In that they have always been 
ACC counselors, if you want to call it 
that, we have always served all students .. . 
Dr. Lindauer is in my opinion absolutely 
wrong." 

"How do you want your student activity fee to be spent?" 

I think that this college is a commuter college; 
there is really no spirit here at all, few activities 
going on and little sense of community. If 
possible, the activities money should be used 
to create more of a cultural, artistic atmos
phere. It seems also that it would increase 
interest in the university itself if the money 
could be used to increase community interest. 
Then they wouldn't have half as many bassets ' 
raising money. People should know what's 
going on. Maybe some of that money could be 
used to offer things to the community, not 
just the students. For example, putting on 
events. Perhaps an increase in the number and 
kinds of events; more cultural events, more 
plays. The movie idea is nice, but something 
else besides that. Even competitive events, like 
intramurals , would be nice. Anything to make 
it more of a community. BOB BEAUPRE 
Junior /Psychology 

The faculty members, the majority of 
whom were from ACC, seemed to think 
the division of new positions unfair. They 
produced figures to show that CAS is last 
in credit hour production statewide, that a 
CAS full-timer produces 400Jo of an ACC 
full-timer and that past projected enroll
ment figures for CAS have fallen short. 

Lindauer wants to even out the diffe r
ences in the part -time full-time ratios in 
order that UAA will at least begin to ap
proach accreditation requirements (min
imum 700Jo full time faculty). 

"I don't know about you," Lindauer 
said. "But my own policy has to be 
equity. Unless someone can make a case 
why their unit should somehow be favor
ed over another unit, I do not see how any 
unit can claim more full-timers ... than 
any other unit." 

ACC faculty members were also dis
gruntled that CAS is being allowed to 
teach lower division courses. They fe lt 
that ACC should be given more money
possibly the new CAS postiions in order 
to keep CAS from teaching the courses. 

Lindauer's response was, "Each unit 
has a respoq~ibility to serve a group of 
students, provide a certain level of serv-
ices. Each unit has a responsibilty to use 
whatever financial resources it gets to the 
best of its ability to carry out that func
tion ... 

"But they (CAS) have a responsibility 
to turn out baccalaureate degrees and if 
you can not, will not, do not-whatever
help them do so ... then they not only have 
the right, they have an absolute obligation." 

The fear, obviously held by many ACC 
faculty members, was fmally expressed that 
CAS is trying to usurp ACC and that end 
is furthered by offering lower division 
courses . (See related article.) 

Lindauer adamantly disagreed with this 
view. "Every unit is going to grow. If 
Y?u think this is some kind of a thing to 
ki~I off ACC- you're the great dominate 
thmg, for God's sake. It isn't going to go 
aw.ar It .isn't going to get smaller. Every 
umt s gomg to grow and I will personally 
undertake that there will be just no cut
backs at ACC." 

The chancellor also said that conceptu
a~l~, ~e has no objection to offering upper 
?IVlsiOn co~rs~s at ACC, provided there 
Is no constitutiOnal barrier. 

Union Says: 

Same Old Story 
BY GALl SMOQ 

The major qu tion is: how did the 
Univer ity' entral Ad ministration 
gather input for pr paring the budget? 

Unfortunately, I will only be able to 
bed light on thi budgetary process with 

regard to Anchorage, for that is where 1 
am geogr phically located and have access 
to thi information. 

rom my investigation I have con· 
eluded that the budget for the Anchorage 
campu wa prepared by one individual, 
the chan ellor. The Dean of Anchorage 
Community ollege, Bill Stewart, was not 

.con ulted prior to re eiving a copy of the 
community college budget request on Jan
uary 19, 1977. When tewart read the 
document, he as tounded. 

ean te art not only noticed that 
Anchorage Community ollege, which 
had 750Jo of the enrollment 'It the Anchor
age campu , getting no new faculty 
for maintenance or change, but also he 
realized that ommunity Services and 
Community Affiliate were eliminated 
from the community college budget. They 
had been transferred to the C.A.S. which 
was to receive 47 new faculty positions 
although it as the lowe t nroducer in the 
sy tern . Anyone who understands t~e 
comprehen ive community col~eg~ mls· 
sion know that community serv1ce IS sup· 
po ed to be at the heart of the institution. 

Obviou ly the chancellor in Anch?r-
' · k ng age, using autocratic methods, IS see 1 

to build a univer ity rapid I. at the expense 
of a community college that has served the 
local community for over ~0 years . 1 am 
certain, in addition, that the chan:ell~~ 
sees his own position gaining prestige 1 

- - " and destroys he pushes the "umvers1ty 
the community college. raJ 

In conclusion let me say that my gene t 
reaction to the university's budget reques 

he com· 
is: the same old story. Every _year t e shaft 
munity colleges have been g1ven th . 
by Central Administration. This cont!D· 
ues in the current budget rPquest. 

I think the student activities shl i be decided 
by the students without the san n of the ad-

. . . organized 
mmistratiOn itself. I think that 1Y t nds 
body like the administration on ampus e_ u 
to try to direct or redirect the people, partiC d 
larly students who are generally ~oun~e a~
generally very easily influenced. I thmk t of 
ministration is inclined to take advantage ter 

· thea 
that. I'd support any of the arts, be It rtain 
or visual arts. I'd like to encourage a ~~ Jike 
amount of transportation for student.s. I see 
to ~ee the library open longer. I'd hk~ ~ BY 
a httle more emphasis on real educauo op· 
that Imean community level programs ~~ered 
posed to strict academic things that are ~ with 
at the university. What the hell do you : RRY 
an E nglish degree anyway? 11 
HENTHORN Senior/ Art 



The Anch 
UAA Claae into o o~ge Campus Assembly 

Ita COIIStitu:ficlal being when it adopted 
P•rposes are olin on October 13, 1976. Its 
1 T lYe-fold: · 

CAMPUS ASSEMBLY 
MEMBERS AND ALTERNATES 

. o Provide offi . I 
the staff ICia representation for 
U · . ' students and alumni of the 

nlverslty of AI k . 
affect tb as a tn matters which 
sity and e_general welfare of the univer
eff ti Its educational purposes and 

ec veness. 

2. To mak I' 
ad . e po ICy rules and issue VJSOry 0 • , 
An Pinions pertinent to the 
I' ~borage campus, including but not 
lmlted to the following areas: 

a. state affairs: 
• tenure 
• promotion 
• leave 
• appointment, reappointment and 

termination 
• ethics 
• salary 
• and other matters affecting the 

welfare of staff 
b) academic affairs: 

• minimum degree requirements 
• grading policy 
• course numbering 
• academic calendar 
• probation and suspension 
• standards of admission 
• scholastic standards 
• other academic matters 

c) student affairs, including: 
• student opinion of teaching and 

courses 
• review of tuition and fees 
• student disciplinary policies and 

procedures 
• other matters affecting the welfare 

of students 
d) budget, including policies and pro

cedures development and imple
mentation 

e) space utilization 
3. To provide consultive services to the 

chancellor of the University of Alaska 
Anchorage, by considering all appro
priate matters referred to it. 

4. To serve as an instrument by which 
information which is of campus inter
est and concern may be freely collected, 
disseminated and discussed by the 
staff, students and alumni of the 
universityi. 

s. To provide for representatives to the 
statewide University Assembly. 

Ms. Susan Irwin 
ASHES Program 
Alaska Federation of Natives 
550 West 8th Avenue 
Anchorage, Alaska 99501 
(Part-time Undergraduate) 

Mr. Ray Scheffler 
731 Mumford #4 
Anchorage, AK 99504 
Graduate Student 

Shirley Hauck 
Alternate for Scheffler and Irwin 

Ms. Christine Dooley 
c/ o Student Services 
Full- Time Undergraduate 

Ms. Sharilyn Mumaw 
35 I I Tanglewood Place 
Anchorage, AK 99504 
Full-time Undergraduate 

Mr. James Fisher 
Alternate for Mumaw 

Mr. Joseph Connors 
Bldg. K222 
279-6622 X 433 
ACC 

Mr. Tony Lucas 
Hartlieb Bldg. 105 
279-6622 X 212 
ACC 

Mr. Neil Gardenheir 
Hartlieb Bldg. 
279-6622 x 540 or 326 
Reisinger alternate 

Mr. Roy Reisinger 
Bldg K 103 
279-6622 X 335 
Ms. Lyla Richards 
K 106 Z (Back Door) 
Administration 

Ms. Deeta Lonergan 
Bldg K 103 
279-622 X 335 
ACC 

I'm taking a photography class at Chugiak 
High under ACC and I was charged $3.00 for 
an activity fee. I've never been able to find out 
what the fee is for or why I was charged for it. 
I'd like to see things happen out at Chugiak. 
Lke have a drama club going on out there. A 
lot of people out there are stuck and they can't 
transport themselves into town for events. 
JUNE GODWIN Senior/BFA 

I wish I knew how the student activity fee is 
spent. There are a log of activities that would be 
really great to have on this campus that we 
don't have. Like some social events: balls or 
dances. There should be a pub. There should 
be a student lounge with a TV. Maybe some of 
this stuff will get put in the student building, if 
it ever gets built. But in the meantime, some
how there should be a place set up like that. I 
think it would make the campus a lot nicer 
place to be. BRAD BOOTH Grad Student/ 
Psychology 

Dr. Kerry Feldman 
CAS 376 
272-5522 X 214 
CAS 

Dr. Steve Norrell 
CAS 325 
272-5522 X 250 
Wilson, Feldman alternate 

Ms JoAnn Hagen 
Univ. Lib. Rm 101 A 
278-3842 
Professional Schools 
Dr. Richard Ender 
CAS 345 
272-5522 X 324 
Professional Schools
Hagen, Henry alternate 

Ms. Leza Madsen 
Mat-Su Community College 
Box 899 
Palmer, Alaska 99645 

Mr. Mel Sathe! 
. Mat-Su Community College 
Box 899 
Palmer Alaska 99645 
Madsen alternate 

Ms. Nancy Henry 
CAS 363 
272-5522 X 254 
Professional Schools 

Dr. John Angell 
Univ . Lib. 215 
272-5522 X 133 
Professio-nal Centers 

Mr. Normal Vaughan 
Hartlieb 105 
279-6622 X 132 
Classified 

Ms. Mary McDonald 
Short Bldg. 207 
279-6622 X 515 
Vaughan alternate 

Mr. Robert E. Lyle 
2901 Drake Drive 
Anchorage, AK 99504 
Alumni Association 

Mr. Randall Miller 
Bldg. I 
272-5522 X 136 
Administration 

Mr. Mel Carter 
Bldg. H 
279-6622 X 131 
Administration 

Dr. James Wilson 
CAS 316 
272-5522 X Ill 
CAS 
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THE BUDGET: 
At the February II meeting of the 

Campus Assembly, the budgetary com
mittee outlined eight major areas of con
cern with the FY 78 budget. The assembly 
accepted the report completely, and last 
week sent Chris Dooley to Juneau to 
transmit the information to legislative 
committees working on the budget. 

The areas of concern included: 
• The budget building process is archaic 

and dominated by top level and last 
minute decision making. 

• Anchorage is not receiving her fair 
share of the state budget. 

• Too large an amount of the state budget 
is for research and support rather than 
instruction. 

• The UAA library received three times 
less money than Fairbanks, South
eastern or Rural Affairs. 

• There are no new positions for ACC 
while there are II for CAS and the pro
fessional schools. 

• The counselling center, which has been 
given to ACC with only $240,000 with 
which to run it, cost $270,000 last year. 

• There are no 12-month contracts for 
teachers, whereas administrators do 
have them. 

• Funds must be allocated to complete 
the HOF Building. 

A lot of companies will offer you 
an important sounding title. 

But how many offer you a really 
important job. 

In the Navy, you get one as 
soon as you earn your commis
sion. A job with responsibility. 
A job that requires skill and 
leadership. A job that's more 
than just a job, because it's also 
an adventure. 

If that's the kind of job you're 
looking for, speak to your local 
recruiter. Contact: 

Lieutenant Les Morrow at 
277-5351 

or 

243~909 

I think our student activity money could be 
collected and used to open the library at least 
by 9:00 a.m. during the week. This is ridicu
lous. It's just a waste of our time. I came to 
school to study, not to socialize. KATHI 
STEVENS Freshman/Nursing 

The activity fee should be put towards comple
tion of the new buildings. It's good that we get 
to see those movies, and I go to see them every 
now and then, but I think we need more than 
what's going on right now. If they have to hike 
the price a little, I'd be willing to pay the extra. 
MARK FULLER Freshman/Survey Tech 
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ARll COMMUNITY COLLEGE AUTONOMY 
WHAT THE PLAYERS SAY 

Last issue, The University Reporter did 
a tw~ page spread on autonomy in which 
the Issue of governance was explained 
from the broad perspective of the Post 
Secondary Commission. This second in a 
two-part series provides a look at the issue 
from th~ point of view of the players. This 
paper will keep readers informed of future 
developments as they arise from this issue, 
mcludmg the essence of final recom
mendations of the Post Secondary Com-
1111SS/On to the legislature. 

The Chancellor 
As is his wont, Chancellor Lindauer 

freely spoke his mind at the hearings held 
by the Post Secondary Commission in 
-:tnchorage last December. The follow
mg excerpts [rom his testimony plainly 
reveal h1s pomt of view. 

Two recent organizational .changes 
though not_ yet widely perceived, rep~ 
resent a maJOr and apparently successful 
effort to solve the very problems which 
community college critics have identified. 
:raken together with the realities of spend
mg tax dollars, these changes mean that it 
would no longer be to the advantage of 
the community college faculty and stu
de~ts t? change their relationship to the 
umvers1ty. 

What changing the present relation
ship would do is raise the cost of educa
tion by adding unnecessary administra
tive in_terference in academic affairs by 
returnmg the community colleges back to 
a school district kind of administration 
wherein the final decision on program 
content and teacher qualification are 
decided by public school administrators 
rather than by the professionals who do 
the teaching. Just last spring the univer
sity was reorganized into separate units 
such as University of Alaska, Anchorage 
and Rural Education Affairs (the rural 
community colleges). This is important 
for two reasons. 

First, it provides for local community 
concerns. ~ow each community college · 
dean or director reports directly to a 
chancellot or vice-president exclusively 
charged to serve higher educational needs 
of the area in which the community col
lege is located. 

A second reason is that it put them on 
an exactly equal footing with all the other 
colleges and schools of the university. The 
community college students and faculty 
have neither a greater nor lesser access to 
resources than any other teaching unit of 
the university. 

No UAA unit, including the commun
ity college is going to have to use a greater 
percentage of part-timers or get fewer 
supplies and no unit is going to get more. 
The principle is equity and I don't think 
that a community college could expect to 
get more than an equitable share of the 
state's resources by changing its organiza
lional structure. 

A second and related important change 
is that the community college (and the 
other UAA colleges and schools) have been 
given complete autonomy to use their re
sources in whatever way they want so long 
as it conforms to the general university 
policies established by the Regents. I have, 
for example, told Dean Stewart of ACC 
that ACC can use its resources to offe; 
whatever courses it feels are most ap
pr?priate, establish whatever programs it 
thmks are most needed, and hire whom
ever it believes to be most qualified. He 

. and his administrators are accountable 
for the results. 

I would submit that there is no alterna
tive system for the community colleges 
that can give a community college more 

· ~reedom than complete autonomy. There 
IS also no organizational structure for 
community colleges using the taxpayers 
money that would not have some form of 
board to see that the taxpayers get the 
r~sults they want for their money. It may 
distress the advocates of a particular 
program or organization, but in the real 
world, there will always be a board and 
administrators to deal with and results 
will always be expected. There is no com
mu_nity college organization possible 
which can eliminate these realities. 

Another aspect of the real world, and 
the only place where I think the staff 
report has a major short-<;:oming, is 
related to nonAeaching costs. Someone 
?as to pay for the board and the admin
IStrators it will hire to see that its policies 
are carried out. Someone has to patrol the 
campus, cook the food, sweep the halls, 
prepare the p~~checks, order stationary, 
Issue legal opmwns-the whole adminis
trative thing. 

The s~rmise that "ACC is supplying 
m~st of Its ?wn services," is grotesquely 
naive. Consider debt service. It is almost 
$1 ~illion at UAA this year for student 
services and none of it is assigned to 
ACC's instructional budget. These are all 
absolutely major costs and of them all 
none are assigned to ACC. In fact in ali 
~Iaska, ACC is probably the Co~mun
Ity <:ollege that supplies the least of its 
services. 

"Do you think that the community college and the university should be separate?" 

I don't think the community college should be 
se~arate fro_m the College of Arts and 
Sciences. I thmk there's too much going on be
tween them to really be able to separate them 
and become two distinct organizations. There 
are too many students taking courses on both 
campuses. I don't think they could divide 
both college systems up. STEPHEN WILSON 
Sophomore/Dental Hygiene 

I think it should be all one university. If they . 
allocated all the funds to one university, in
stead of splitting it up in two there would be 
more opportunity for the students, by that, I 
mean more classes. There wouldn't be cancel
lation of classes. Some of my friends had 
classes cancelled who needed the credit. Now 
they are going to have to wait for next semester 
and they may be cancelled again then too. 
STEVE STANTON Freshman/Business 
Administration 

The Union 
The Ala ka Community Colle 
11on of Teachers_ (ACCFT) is t~~ Federa. 
tng una recogmzed by the Univ ba~gain. 
Ala ka. It pr ently represents soersuy of 
of commumty college teacher: me 78% 
According to Ralph McGrat~ statewide. 
of the umon, the A CFTas ' President an org · 
11on eek. to: advance the an,za. profess· 
mterests of college teachers ; IOnat 
tmction m higher educati~n mp~?v~ in. 

all forms of racism in highe; :dlmmate 
and to advance democratic ucat1on 
through the hoofs at all levels. concepts 

1 believe that the university has re
sponded, and perhaps even over
responded, to the need for quality com
munity colleges. Changes have already 
been introduced that solve the community 
college problems. Another reorganizat ion 
or separation of the community college 
will do nothing to improve community 
college education in Alaska and might 
well reduce its quality. Such a reorganiza
tion would merely provide a per onal 
victory for the university 's critic and 
add another layer of bureaucrat and up
port staff who will cost the taxpayer 
more millions of dollars. If we must pend 
even more money, we should u e it to hire 
teachers-not to pay for another board 
and another set of administrators. 

mmu nity olleges Fed
erati n f a h (A ) supports an 
auton m u mmunity college system 
becau e 11 wi ll ur : 
• ompr h n IV post- econdary educa· 

lion. \'v want to put the "college" into 

Community College Philosophy 
I~ ~970 the Camegi~ C()fnmission. a prestigl us noti naJ commission, recommendld 

pol1c1es [or co_mmumty colleges. A brief review of orne of tho e policies might be 
helpful m settmg a base from which we can look at a y tem of governance that will 
best allow the_ Carnegie Commission's recommendations, or a i.milar set of policy 
recommendatiOns, to be functional in the tate of Iaska. 
• The Ca_rnegie Co~mi ion favors the compr hen ive c mmunily college with 
~cadem1c, occupatiOnal and general educati n pr gram a~ain t more special· 
•zed two-yea~ colleges. The comprehen ive coli ge pr vid tudents with a wider 
range of options. 

• The community college has proved its great worth to merican ciety Community 
colleges would be available to all person throughout th ir liv . 

• Community colleges should remain two-year in titutlon and noi expect to become 
four-year or ~raduate institutions. They have an important rot to play and should 
not abandon 1t. 

• The Carnegie C · · h' h h omm•ss•on support open ace to the "open door" college for all 
h~;e ~ 0~. g~duates and ot~erwlse qualified individual . The community colleges 
The c:~m•icu. ar rol~~o play m assuring equa.Iit of opportunity to aJI Americans. 
peo le eith ss•on, w_ de supporting open acce , does not believe that all young 
ben:fit fro: .;rant h•gher ~ducation or can benefit from it. Many of these who can 
a time afte h. ther heducahon and want it would be better off in other endeavors for 
commuru"tyrcol1lg sc ool before entering higher education. For thi latter group, tbe 

ege can stand as a ti · • Full transfer rights sh Jd con nwng open opportunity over a period of years. 
There should be no a~~- . ~ P~~vided qualified gradual of community colleges. 
interest. •c•a ce•hng for tudent with proven academic ability and 

• Occupational programs sho Jd be . . . 
munity colleges. These ro u gJven the fulle t upport and tatus w1th1D c~m· 
ments of society. P grams need to be flexibly geared to the changing requ•re-

• The community college b th 
munity and be governed : e nature of its purposes, bould relate to its local com· 

• Financing should be . Y a local board or, at least, have a local advisory board. 
governments. mcreased and equitably bared by federal, tate, and local 

• The community 11 . co ege should charge no tuition, or low tuition. 

I think the conflict between CommunitY Col· 
lege and the U of A is similar to the proble~ 
between Fairbanks and here. I think ACC IS 

having too much control over the entire sys· 
tern. In some ways r think they should be more 
together and more unified so there is more 
e_qual power between them. Better communica
t~on is needed because there seems to b~ a 
nvalry between the teachers on things I!ke 
what courses who's going to offer. I thmk 
most of the services are offered on the other 
campus and I would like to see that evened out. 
GAYLE CAREY Sophomore/Nursing 

I think they should be combined. That waY 
they can get more money and support from th~ 
state. I'm against the teacher's union. _I feet 
th~t the students really suffered from t!US taso 
stnke. I know I personally suffered. I lost 

1~ 
cou~ses because of it. KENNETH ROBER 
Seruor/Criminal Jutice 
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the community and the "community" 
back into college. Our mission must be 
both upward (transferability) and out
ward (reaching the community). Only 
comprehensive education that is directed 
to all the communities' people will guar
antee that. Straight-jacket academic 
programs and offerings stifle the pres
ent community colleges in Alaska from 
being totally responsive. 

lege with academic, occupational and 
community education programs and serv
ices. In our opinion any governance sys
tem adopted in the State of Alaska must 
recognize, endorse and encourage a 
comprehensive philosophy, such as that 
recommended by the Carnegie Commission. 

We consider remaining under the 
University of Alaska the most viable 
?Ption. In a state the size of Alaska with 
tts sparse population, it probably makes 
good sense to consolidate educational 
functions· rather than proliferate them. 
However~ t~ere is, and has been, a great 
deal of fnctt?n between the university and 
the .commumty colleges . We believe some 

111 
• Policy making Community College 

councils. Each of Alaska's ten com
munity colleges must be able to function 
in its own geographic, economic, social 
and cultural terrain . Control and direc
tion for the community's educational 
needs ought to emanate from the af
fected community and not power based 
di stant sources . Present university 
citizen advisory boards lack authority 
to formulate policy and represent little 
more than "bonding fronts " and fifth 
column efforts by the university. SB 658 
guarantees grass roots, dynamic com
munity involvement and assures imple
mentation of council needs. Community 
college directors would be held account
able to the local community and not a 
distant, removed and uninvolved system. 

baste changes should be made to relieve ~~~~~~~~~~~~~~~~~~~~~~,~~~~~~ some of the irritants and reduce the 

friction. These include: ~~~~~,~~~~~ • The community colleges have direct and 
continuing input to the Board of 

Regents. Community colleges have ----------------~----~~:.._::;:;;..:;:;. _____ .. 
60 + percent of the students in the I 

• Budgetary responsibility with guaranteed 
accountability. The university statement 
that finds only 9.8 percent of the entire 
system teaching full time at the com
munity colleges and the Commission's 
finding that community colleges are 
responsible for in excess of 60 percent 
of the total student credit hours is 
gratifying to us as teachers but shocking 
in implication . The university conten
tion that separate systems would be 
more costly and wasteful is challenged. 

TheACC 
Administration 

The following testimony reflects the 
collective thinking of the administrative 
staff of the Anchorage Community Col
lege. At present this staff includes: Bill 
Stewart, Dean; Donna Broderick, Direc
tor of Transfer Studies; William 
O'Mahoney, Director of Career Educa
tion; James Irony, Director of Public 
Services and Continuing Education; Jon 
Boker, Director of Counseling Services; 
Dewey Ehling, Associate Director of 
Humanities; Edward Cordova, Assistant 
Director of Social Sciences, Robert Spurr, 
Assistant Director of Natural Science, 
Math and Engineering Science; Larry 
Kingry, Director of Frederick Toliver, 
Assistant Director of Public Services and 
Continuing Education; and Edgar Han
ners, Assistant Director of Support 
Services. 

We believe that Alaskan community 
colleges could survive and prosper under a 
variety of governance structures, many of 
which have been presented as alternatives 
by the Postsecondary Commission. We 
are deeply concerned with governance, 
b.ut an even greater concern is the respon
Siveness of any proposed governance sys
~em to the needs of community colleges 
tn Alaska. In other words, the system of 
governance is not as important to us as 
the degree of commitment that system has 
to the comprehensive community col-

university system and no community 
college person sits at a policy making 
level. We believe we should remain 
under the president of the university but 
that a top level community college per
son should be named to represent the 
community colleges directly to the 
president and to the Board of Regents. 
To do anything less than this will con
tinue to promote animosity, frustration, 
and bitterness among the community 
colleges who, at best, consider them- · 
selves stepchildren of the university sys
tem . The community colleges should be 
full partners within the university. We 
further believe the chancellor system 
can still exist as an administrative unit 
under a new organizational plan. 

• If the present governance system remains, 
or a new one is adopted, community 
colleges should have a greater voice in 
the budgeting process. Now we have 
no voice beyond our individual units. 
Priorities are set and we have no input 
or impact. Might we remind you again 
that we have 60 + percent of the stu
dents and a much smaller percentage of 
the budget. It is very possible that 
financially we would be better off under 
a governance structure other than the 
University of Alaska. 

• While not our recommendation, if an
other governance alternative is adopted 
that does not include the University of 
Alaska, we would strongly urge that 
part of the governance and policy
making be at the local level through an 
elected or apointed board. Each area of 
Alaska has unique and individual con
cerns best met by local citizen participa
tion. This would be in addition to the 
statewide governance system which 
would retain general policy-making 
powers. 

We appreciate the leadership of the 
president of the University of Alaska, the 
Board of Regents and Chancellors in the 
guidance of the community colleges with
in Alaska to their present status. How
ever, as long as the university can uni
laterally, by a stroke of a pen, remove 
programs, services or people from the 
community college; move to limit the 
scope and effectiveness of the community 
college; and provide only limited op
portunity for community college input 
into policy or budgetary matters of the 
university, the system will remain un
settled and the educational quality will 
suffer. 

Yes, I think community college and the univer
sity should be separate. People who come to 
the community college work during the day 
and have their classes in the evening. The 
university students have a closer feeling, a dif
ferent attitude. A lot of the classes I need to 
take are offered only at night for people who 
work, not for full time students. I don't really 
think that is fair. SANDY FlRHER Sophomore/ 
Psychology 

I really don't have any strong feelings, but it 
just seems like the students that are at the Col
lege of Arts and Sciences are probably going 
for at least a four year degree. It seems the stu
dents at community college sooner or later just 
take off for other colleges. At least that's what 
I've noticed for the two years I've been here. 
I'm figuring to transfer to someplace else my
self after the first two years. I think they 
should remain separate. MICHAEL BROOKS 
Sophomore/Drafting Tecb 

The Citizens' 
Advisory Committee 

In Anchorage there is a group of people 
who meet each month with the UAA 
Chancellor to give him advice on how to 
run the university. Representing a fairly 
diverse cross-section of the community, 
the committee acts sometimes as a channel 
for the flow of information from the 
university to the community, and in this 
case, from the community to the univer
sity. The following message was recently 
sent to the legislators in Juneau in the 
interest of providing an interested com
munity perspective on complex issues. 

The following are some thoughts on the 
Commission's Study of Community Col
leges and possible alternative approaches 
for the governance of them in Alaska. 
• The committee supports the Carnegie 

Commission recommendations as pre
sented by Dean Stewart on behalf of the 
Anchorage Community College admin
istrators at the Commission hearing in 
Anchorage, AK on Dec. 9, 1976. 

• The committee supports the changes 
being initiated by UAA Chancellor 
Lindauer to decrease administrative, 
teaching and educational delivery prob
lems currently engulfing the Anchorage 
campus. 

• The UAA Citizens' Advisory Com
mittee does not recommend the separa
tion of the community colleges from the 
university system. Due to Alaska's 
unique problems in post secondary edu
cation (low population, spread out over 
huge area; etc.) it is not deemed cur
rently efficient to do so. Separation 
would create duplication of services, 
competition for the same educational 
dollar, and confusion. However, these 
conditions may change in the future as 
the state grows and it may later become 
feasible and desirable to separate the 
community collf 5es from the UA 
system. 

• Since the UA bond issue failed (con
tained acquisition of more property for 
UAA expansion), there needs to be an 
exploration of the possibility of acquir
ing additional sites within the borough 
of Anchorage for new community col-

leges or branches of existing ones. The 
Anchorage Community College is fast 
outstripping its physical plant. The 
committee believes community col
leges should be small institutions, not 
over 5,000 FTE. Ideally, community 
colleges should have their own cam
puses to enable them to establish strong 
programs and their own identity. 

• The interests of community college type 
programs regarding policy and budget 
matters should be reflected in the case 
of the community colleges where there 
are universities through the chancellors 
of those respective universities, and that 
the internal processes within the pres
ident's office work in such a way that 
the community college's interests are 
considered. 

• Finally, over the years the university 
system has operated with little public 
scrutiny or accountability . There are no 
particular avenues of citizen input that 
can bring changes - the citizens' 
advisory committees are just advisory 
and have no real power. Even the leg
islature has little control (for example, 
the university is not audited on their 
yearly expenditures as other state 
agencies are). The committee feels there 
needs to be more citizen input to the sys
tem, both the university and community 
colleges, on whether people feel their 
higher education needs are being met. 
This input needs to be listened to and if 
valid, changes made to reflect those 
needs. In order to facilitate such input; 
the committee suggests: 

• a yearly meeting (early Fall) be
tween the UAA Citizens' Advisory 
Committee and the Board of 
Regents to articulate problems and 
needs from the citizens standpoint; 

• A similar meeting with the UA 
President. 

Unless these policy/decision makers can 
be put directly in touch with the thoughts 
and ideas of the citizens (education con
sumers), they will continue to make 
decisions with input only from within the 
system. 

I don't think they should separate.! think ttiey 
should just iron out their differences. I guess 
they're auditing the whole thing right now. So 
I hope they straighten that out, cause if they 
separate, the whole thing will just go downhill. 
I don't think there's enough funds to support 
the two systems. DICK GREELEY Sophomore/ 
Aviation Tech 

They need not be separated. There are ad
vant~~es for both of them to be together. 
A?~tttonally I do think that the university ad
mmtstra~ors have to begin to realize ·that they 
are catermg to students mainly graduated from 
high school, and therefore need to schedule 
more classes ?uring the day. I'd like to see 
more of a umty ~etw~en the community col
lege and the umverstty. The divisions are 
snobby on both sides. BONNIE CARTER 
Grad Student/Teacher Certification 



Page 8 ~he University Reporter l'ebruary aa 19'7'7 

MOSHE DAYAN 
BY CORRIE KIMMONS 

After 30 years of conflict in the Middle 
East, prospects for peace are much better 
than ever before, Gen. Moshe Dayan, 
former Minister of Defense for the state 
of Israel, said at a press conference last 
week. 

In Anchorage on February 14 to deliver 
a speech, Dayan said that his Iectttre-coin
cided exactly with the day U.S. Secretary 
of State Cyrus Vance left for Israel and 
he noted this was an optimistic sign for 
peace. Pri<;>r to the Yom Kippur war of 
1973 Egyptian President Anwar Sadat had 
become interested in seeking political and 
diplomatic solutions, according to Dayan. 
The Israeli victory changed that, he said. 

When asked about peaceful relations 
with Lebanon, Dayan said that he was 
very pleased with the "Good Fence" 
policy which was initiated during the 
Lebanese Civil War. This policy allows 
Lebanese Christians and Moslems to enter 
Israel for aid and assistance. However, he 
said, "I don't think it will have any bear
ing on the Arab/Israeli negotiations, be
cause the parties for the negotiations do 
not include Lebanon. The parties are only 
those that made war with Israel in '67 
which are Egypt, Syria, and Jordon. With 
Lebanon, we have been enjoying a peace
ful kind of negotiations since the estab
lishment of Israel in '48." 

Dayan added that a successful "Open 
Bridges" policy between Israel and 
Jordan has existed for 10 years. 

Israel will not negotiate with the Pal
estinian Liberation Organization (PLO) 
as a third party, Dayan emphasized, since 
all negotiations are between states. If the 
PLO does come to the negotiations it will 
be as part of the Jordan delegation, not 
as a separate party. 

Asked if he thought Israel would sup
port the foundation of a Palestinian state 
on the West Bank of the Jordan River 
Dayan said, "No, no, no. Israel object~ 
to that very strongly. We think the way to 
settle the problem is with the Palestinians 
belonging as they are to Jordan and being 
represented by them, but not by having an 
additional state there. We don't think 
there's any room for a state." 

On another front, Dayan was pleased 
that American influence in some Arab 
states is replacing Russian influence. He 
said that American must supply arms to 
Arab states in order to maintain its in
fluence, but that America will be able to 
control the quantity and type of weapons 
made availa,ble. He said he does believe 
that like Russia, America would prepare 
the Arab countries for war against Israel. 
"However," he said, if you ask me what 

super powers I'd rather have closest to 
the Arab countries, I'd say America, not 
Russia." 

Regarding the upcoming election in 
Isreal, Dayan predicted that his party, the 
Labor Party, would win and that there 
would be no change in foreign policy. He 
denied any political ambitions of his own, 
other than being a member of parliment. 

In stating a desire to meet the Jewish 
people outside of Israel, Dayan drew 
applause from the standing-room-only 
crowd when he declared, "I am a Jew first 
and an Israeli second." 

His lecture sponsored by the World 
Affairs Council at the Performing Arts 
Center in Anchorage, provided among 
other things, a brief historical perspective 
into the Middle East and its conflicts. 

He described some of the causes and 
effects of the last four wars and recounted 
repeated Israeli efforts to obtain a last
ing peace with the Arab countries. 

Following the '67 war, when, according 
to Dayan, former Egyptian President 
Gamal Abdel Nasser stated, "No peace, 
no recognition, no negotiations with 
Israel", all promise of negotiations ceased 
to exist. 

Since that time Anwar Sadat has be
come president of Egypt and Dayan said 
that present optimism for peace is aided 
by a change in Arab attitude after the 
Yom Kippur war in '73. "I don't think it 
was just a change in personality-they 
just got tired, tired of war." 

In reference to the Geneva Confer
ences, Dayan said, "I don't think we can 
achieve real, full, normal relations with 
the Arabs, but we can achieve an end to 
the state of war." 

Dayan outlined three elements that he 
believes are essential to the end of a state 
of war. 

First, there must be a written agreement 
to end hostilities. 

Second, both parties must commit 
themselves to a change in policy. They 
must agree to change their way of life to 
a peaceful way of Jiving, such as opening 
the Suez Canal and reducing military 
forces. 

Third, some international third party 
must supervise and guarantee that the 
provision could take the form of third 
party observers along Arab/Israeli 
borders. 

. "I wish we could make peace ourselves, 
without anybody else," Dayan said, "but 
the Arabs don't want to sit down with us 
and America is acceptable to both parties. 

"Just as the Arabs can't go to war 
without Russia, we cannot make peace 
without your country." 

Stewarts Photo Shop 
531 W. 4th Ave. 

open 9-9 Monday thru Saturday 
10-6 Sundays In Business 35 Years in Anchorage 

February Sale 

20/off on Nikon F2 cameras and 
Canon Fl Cameras 

All Nikon accessories in store: 108 

OWN THE WORLD'S BEST CAMERAS! 

SAVE AT STEWARTS 

BUM'S means Bargaining Unit Members 
BY DON MOHR 

In 1972 the Alaska Legislature passed 
the Public Employees Relations Act which 
established guidelines for collective 
bargaining for state workers. In the decla
ration of policy included in this act (AS 
23.40) the Legislature stated that em
ployees should share in "the decision 
making process affecting wages and work
ing conditions" and, "accordingly gov
ernment is made more effective." 

About four years ago the teachers at 
Anchorage Community College organized 
themselves into a collective bargaining 
unit affiliated with the American Feder
ation of Teachers. The Board of Regents 
refused to recognize the Anchorage unit 
and insisted on a bargaining unit cover
ing all the community colleges in the state. 
With this accomplished, the unit became 
the Alaska Community College Federa
tion of Teachers, and prepared a negotia
tion package to present to the University 
administration for the 1974-1975 ac
ademic year. 

As negotiations broke down in October 
1974, the ACCFT voted to go on strike
the method provided under the PERA Act 
to bring pressure on the employer. The 
strike was given widespread student and 
public support, and was successful in 
bringing the University administration to 
a more reasonable bargaining position. 
Binding arbitration was ordered follow-

ing a three week long strike to settle those 
issues still outstanding. 

· he resuiting two year contract was 
widely recognized as being one of the best 
in higher education nationally. It gave 
protections to the teachers and assured the 
students the environment necessary for a 
quality education. The university admin
istration, however, consistently attempted 
to circumvent the contract. The ACCFT 
has been forced to fight violations of the 
contract in dozens of grievances; and won 
an incredible 950Jo of its cases. (The stand
ard level of union grievances won in 
industry is less than 20%]. 

During the current contract negotia
tions which have been dragged out for 
fourteen months the university unilater
ally terminated the old contract, leaving 
both the teachers and the students un
protected. A second strike, a few months 
ago, following a finding of "bad faith 
bargaining" against the university, was 
ended after one week. The ACCFT is cur
rently waiting for an arbitrator to be ap
pointed to rule on the outstanding con
tract issues. The teachers are also waiting 
for the university administration to live 
up to the PERA Act, in which the legisla
ture "declares that it is the public policy 
of the state to promote harmonious and 
cooperative relations between govern
ment and its employees and to protect the 
public by assuring effective and orderly 
operations." 

good for the sole 
Withm each Shakti Shoe is a contoured footbed that gently 

n:assages your feet with each step. This contoured footbed de
Sig2·ed by ~Woup of yoga teachers, stimulates the sensitive ~erve 
~n 1 ~gs In e soles of your feet which invigorate your whole body. 
f 0 ~f en

1 
you wear a pair of Shakti Shoes, not only do your ~ 

ee ee great, yctu feel great all over. . -~ 
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THE OPEN UNIVERSITY 
A Question of self·detennination 

Last issue, this column was devoted to 
n examination of some of the shortcom

fngs of the uni.ve:sity syste"! as it ~resently 
functions. Thts ts:ue we wtl( out(me some 
of the ways in whtch the umverstty should 
be restructured to better serve the needs 
of the Alaskan commu~ity, and to end the 
directionless and altenatton apparent 
among so many students, teachers and 
administrators. 

It should be emphasized at the outset 
that the changes we envision, though ap
plied particularly to UAA, c~uld oc~ur 
onlv within the framework of sweepmg 
cw;10mic and social changes in Alaskan 
.,0 cietv as a whole. As long as private eco
nomi~ gain at the expense of others is the 
underlying philosophy of society, those 
11ith the most economic power (money) 
11ill exert intense pressure on the univer
'itr to be a training ground for the person
nci thev will hire, while insuring that the 
,tudeni., · course of study will not raise 
lJlicstion., about the assumptions of the 
current economic system or seriously ex
amine alternative forms of economic 
organization. 

elite rather than attempting the widest 
possible dissemination of information 
among Alaskan working people. A com
munity college that lived up to its name 
would include adult education classes at 
the workplaces, as well as in the commun
i tie.,, neighborhoods and villages where 
they are needed (utilizing bi-lingual pro
grams where possible). 

This decentralized model of education 
draws its strength from the opportunity 
for teachers and "professionals" to learn 
from the immense wealth of practical 
knowledge held by workers in the field 
and natives in their villages. It is often dif
ficult to remember that the established 
body of scientific and academic opinion 
i., not a body of absolute truths, but a 
record of accumulated experience colored 
by a dualistic outlook which has led to an 
ever-growing sense of separation from 
nature and the planet. Those in the more 
privileged strata of society have a vested 
interest in the reinforcement and propa
gation of the myth that there is a vault of 
knowledge to which one may only obtain 
the key if one is sufficiently diligent and 

A social and economic system with cooperation at its core opens 
opportunties for education not even remotely approached by the 
present system. 

Furthermore, until we as Alaskans can ~ingle-minded, and also sufficiently rever
organize our own economic institutions ent towards the gems concealed within. 
111: have no forum in which to practice Thus the knowledge of farmers concern
llhat we have learned in a humanitarian ing weather prediction, and of herbalists 
11a} . We cannot begin to talk about spe- concerning healing-indeed of all 'unedu
cific changes the university should make cated' people concerning those processes 
11ithout first mentioning some of the that affect their lives,-is for the most 
changes we advocate in Alaskan economic part contemptuously dismissed as super
development policy. stition and folderol by the textbooks and 

We believe in cooperative development the instructors . Only when directly con-
of Alaskan resources. The salient features fronted with irrefutable proof of the truth 
of this system are: of \OillC piece of folk wisdom, e.g., the 

I) production for the needs of people anesthetic and healing value of acupunc-
rather than profit; ture, have academicians expanded their 

2) striving for self-sufficiency through horizons to accommodate it. 
local distribution of locally produced Specific projects that could be imple-
food and goods, and trading our mented as a first step toward self-
surpluses for items we cannot pro- determination would include the estab
duce ourselves (especially with Iishment of an agricultural and research 
countries on the rim of the Pacific cooperative in the Matanuska Valley. It is 
Ocean, in view of the ready access to a glaring obscenity that the large~! of 
water transportation systems); Alaska's very few agricultural lands ts be-

J) democratic economic organization in ing turned into a non-productive waste-
which the workers elect their own land of subdivision housing. The food we 
management and have a direct say could grow there should be distributed 
over their work process; throughout Alaska by consumer cooper-

4) a commitment to planning among atives on a non-profit basis, bringing food 
cooperative groups within and out- to the people at the cheapest price while 
side of Alaska to provide for bal- insuring a fair return to farming workers. 
anced economic development. The same management principles should 

On a much deeperlevei, the concept of j·be applied to Alaska's fishing industry. 
cooperation speaks directly to our percep- It is indicative of the extent of U.S. and 
!tons of the meaning of our lives. Do we I Japanese penetration of and contro~ ov~r 
re.ally care about the other people we live our fisheries that even though we hve m 
Wit~, or are we motivated by selfish in- one of the world's richest fish-producing 
dtvtdualism-Iooking at our fellow areas it is rare to find Alaskan fish on the 
human beings as something to exploit for mark~t and when available, the price gen
our own advantage? This question more erally ~lassifies it as a luxury item. The 
than any other should be at the front of Alaskan timber industry is similarly sit
our minds when we .consider why we are uated. 
at the university, or why we do anything. I To manage these resources ourselves 
. A soc~al and economic system with will require the educa~ion of accountants, 
~~operatiOn at its core opens opportun-. managers, production p~ocess tech-
lites for education not even remotely ap- nicians, aquaculture, agnc~l~ure and 
proached by the present system. When- forestry scientists, and humams~tc e.cono-
ever possible study should be integrated mists to facilitate overall plannmg 111 the 
dtr~cetly with practical work in the field. economy. A survey should be taken to 
Astde from the content of most courses determine our educational needs and then 
taught at the university the heavy reli- build the university's educational pro-
ance on classroom teachi~g and the result- grams around these requirements. We 
a.nt separation from life as it exists out- wuuld also send our students 10 study 
Stde the walls of the university is probably el ~ewhere in the world to learn, as part of 
t~e most harmful aspect of current educa- an ongoing exchange progr.am .. 
tt~nal systems . It ab::- fm ter<, the pe 1 petu- l Most importantly, the umverstly sh.o~ld 
atton of the concept of a "professional" face the invasion of Alaska by the otl m-
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dustry head on. A substantial commit
ment in dollars and research personnel 
should be made towards sharpening our 
tools of analysis on the strategies of the 
oil industry. The information gathered 
should be disseminated to as many 
Alaskans as possible. As Michael Tanzer 
points out in his 1975 profitability report 
on Prudhoe Bay, "We cannot stress too 
strongly that international experience has 
shown repeatedly that acquisition of 
knowledge about the oil sector has been 
one of the most fruitful of all 
inVestments." 

We believe Alaskans can develop and 
market our own oil. Even though twe 
we have not yet developed the necessary 
levels of technical training among our 
own people, Alaskan oil can still be co
operatively developed by contracting with 
some of the smaller, specialized explora
tion and drilling companies who presently 
do much of the work for the oil corpora
tions. In other countries where such con
tracts have been let, these companies have 
agreed to train locally designated counter
parts in their skills, on the job. The 
Tanzer Report states that "the people of 
Alaska and their representatives need to 
sec that events have moved rapidly in the 
oil industry in recent years, and in particu
lar there has been a wider dispersion of 
knowledge and technological capability. 
Hence, many functions in the industry 
which were once largely the preserve of 
the oil companies can now be carried out 
hy -,mailer firm~ who work 'for hire', and 
the big profits then go to the purchaser of 
the service." 

If the University of Alaska is to be part 
of the movement for self-determination 
for Alaska it must become a more cooper
ati\·e and democratic institution itself. 
First. it makes sense to hold teachers ac
countable to their students. This idea, 
though not new, is liable to provoke gasps 
of outrage by the proponents of 'aca
demic freedom'-who then turn around 
and suppress challenging viewpoints by 
\ilcnce or ~coffing. Their rationale for this 
double standard is the claim that only 
"academicians" are qualified to pass 
judgment on their colleagues. While hold
ing teachers to their responsibility to learn 
and to contribute productively to the good 
of socie!y may seem to lead in the direc
tion of the suppression of certain ideas, 
thi~ need not be the case. Rather we would 
expect the learning environment to be im
mea.,urable enriched by the development 
of a genuine dialogue among equals, each 
of whom would contribute her/his own 
unique conceptual viewpoint to the reser- 1 

voir of useful knowledge. Undoubtedly • 
\tudent~ and teachers alike would find the 
experience unsettling at first, just as many 
men who regard themselves as progressive 
were shocked and upset by the role
challcng~ng tide of women's liberation; 
but just as through the passage of time 

men found that the liberation was mutual, 
that it was refreshing not to have !O play 
an initiating dominant 'yang' role all the 
time, so in the end both the scholarly 
intellectual and the unlettered man of the 
world stand to grow through shared 
experience. 

The administration of the university, 
in an egalitarian system, would be elected 
by the student body in conjunction with 
the faculty, and would serve in a coordin
ating capacity rather than as an invest 
ment trust or rule-making body. Subject 
to recall, and with their proceedings open 
to the public, they would not be in a posi
tion in which they were subject to the 
temptation to corruption that inevitably 
accompanies the accumulation of power. 
As a society grows in complexity, and 
becomes more technologically sophisti
cated, historical experience has shown 
that the seat of power tends to shift 
toward the twin foci of the communica
tions and energy industries. Leaving ener
gy aside for the moment, let us look at 
communication in the age of the com
puter. If one is in a position to control the 
now of information, she/he is in posses
sion of enormous innuence. The power 
thus obtained, however, has no real 
existence until it is exercised. The exercise 
of power in that position usually takes the 
form of reducing the level of communica
tion, introducing static or background 
noise, or distorting or even falsifying the 
infom1ation from the locus. Due to the 
complexity of the university management 
systems, it has been possible for the Ad
ministration to withhold and distort per
tinent in formation about the financial 
condition and operations of the univer
sity, going undectected for several years. 
In this environment it would be possible; 
for a sufficiently well-connected admin
istrator to squander millions of dollar~ 
earmarked for education, on 'sweetheart' 
land deals or other projects, and hav( 
this seeming misuse of public moneys con· 
cealed in various departmental budget ad· 
justmcnts. Thus the provision that th' 
proceedings of the coordinating body b) 
public, so that information is available to 
everyone. 

One other point needs to be made as a 
complement to the twin stipulations of 
faculty and administration responsibilities 
in the redesigned learning academy: that 
of student responsibility. The student as 
a participating member of a holistic 
\ociety, would have the opportunity and 
the duty to use the skills she/ he had 
learned for the common good, the good 
of the whole society. 

Whether the university will be in the 
forefront of change or be dragged along 
hy it will depend totally on the com
mitment of the people at the university 
to accept the responsibility of applying 
our intellects to defend the interests of 
our land and our people. 

The True mark of A Professional 
~~.the most important, most essential prime virtue for a technician 
or a scientist is modesty. Always bear that in mind: modesty! 
How many interpersonal relations become poisoned, how much co
operation is prevented, how much gossip and how many contra
dictions can be traced to the fact that man has still not been able to 
fully overcome the primitivism he bears within himself, the ego
tistical mentality, the individualism, the feeling of superiority 
toward others. 

What a struggle has torewaged to overcome these factors, even in 
lauguage; to inculcate in people the idea that the important thing is 

1 what is made and done, regardless of whether our merits are recog
nized or not. We will always assess a scientist over and above every
thing else, not for his/her knowledge but for the degree of humility 
and modesty with which he/she is able to contribute knowledge to 
the human race. 

11 

-Fidel Castro 
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BIRTH CONTROL 

WOMIIN IILIIIE! 

A Blessing Or Abuse? 

BY SUE DREW 
IUD'S, the pill, diaphragms, tubal liga

tions-what woman in America today 
doesn't know what these words represent? 
Birth control, being made increasingly 
available to women in this wealthiest and 
most mobile society, is usually sold as a 
means to freedom. It all seems so simple: 
pop a pill, insert a diaphragm or an IUD, 
tie some tubes. Nothing to it. Women 
have been given the power to controltrei~ 
pregnancies, but what have bee:1 the 
costs? 

Like so many other things in life, birth 
control is a matter of trade offs. The 
pill, generally regarded as the most effec
tive means of birth control short of sterili
zation, is known to cause a wide variety of 
side effects including weight gain, high 
blood pressure, headaches and even can
cer. IUD's can result in painful cramps, 
:ancer infections and perforated uterus. 
Diaphragms have the highest pregnancy 
risk and can cause severe infections. 
T ubal ligations are IOOOfo effective in pre
vent ing unwanted pregnancy. 

New upcoming forms of birth con
trol with the same economic implications 
are tubal ligations and hysterectomies. 
Both are permanent forms of birth 
at cost of $300.00-$500.00. Hysterec
tomies many times are performed as "pre
vent ive surgery." According to a New 
York State "Report on Womens' 
Health," 300fo of the operations took 
place on women in whom there was no 
sign of disease! Would urologists suggest 
that men over 45 have their prostrate 
glands removed to ward off the threat of 
cancer? The analogies are obvious and 
endless . 

Could there be an economic motfve for 
birth control? Imagine the dreams of 
pharmaceutical company executives. A 
pill each day, 21 pills a month, 252 pills a 
year equals profits. The drug industry for 

, the past ten years has been either the first 
or sometimes the second (behind food) 
r ost profitable industry in the U.S. The 
1 J rketing of the IUD, the Dalkon Shield, 
b. A . H. Robbins Co., exemplifies the 

I profit-oriented birth control market. I 3.3 million women ($4.25 per IUD-re
ta, l) \ n e inserted with the Dalkon Shield 

1
\ bet or adequate testing was completed. 

Early advertising stated that the IUD was 
98.90Jo effective and had no side effects. 
A. H. Robbins Co. rushed the device into 
the contraceptive competitive arena 
against pill manufacturers, Ortho and 
Schmidt. Less than two years later, it was 
found that the pregnancy risk was 3% and 
could cause severe infection. A. H. Rob
bins Co. received a $16,000,000 in profits 
before the Dalkon shield was taken off 
the market. 

The Dalkon shild incident is not an iso
lated case. Another case exists in a new 
IUD, the progestasert, which is being 
marketed. The progestasert must be in
serted yearly at a cost of $70.00. Proges
terone, like estrogen found in birth con
trol pills, is a hormone inhibiting ovary 
production. This IUD has been marketed 
for two years, again with inadequate re
search. 

The true effect of long term use of birth 
control pills is still not known. Doctors 
are now beginning to recommend short 
term use only. The use of the drug DES 
{Diethyl Stilbestrol) serves as a good ex
ample. DES was an estrogen drug used in 
the 1940's to prevent bleeding and miscar
riage during pregnancy . Twenty years 
later some daughters of women users are 
developing a rare vaginal cancer. Besides 
the cancer, the drug was ineffective in pre
venting miscarriage. 

Birth control is important. Women are 
being used as guinea pigs by the pharma
ceutical industry . Women must demand 
proper research and testing be done be
fore marketing. Strict controls must be 
placed on the industry to insure women 
freedom from unnecessary disease. Wom
en, must wrest control of their bodies 
from the pharmaceutical companies. 
After all, it's our bodies they're experi
menting with. 

NAVY 
NUCLEAR PROPULSION. 

THE FASTEST WAY UP 
IN NUCLEAR ENGINEERING. 

If you want to get into nuclear 
engineering, start by getting 
into the Nuclear Navy. 

The Navy operates more than 
half the reactors in America. 
Our nuclear training is the most 
comprehensive . You start by 
earning your comm.ission as a 
Navy Officer. Then we give you 
a year of advanced nuclear 
training. During your career. 
you'll get practical. hands-on 
experience with our nuclear 
powered fleet. 

If that sounds like the kind 
of responsibility you're looking 
for. speak to: 

Lieutenant Les Morrow at 
277-5351 

or 
243-6909 

USUAA FORUNJ-
BY COlflfiE KIMMOlfS 

Student apathy still runs rampant on 
the UAA campus. In the recent Executive 
Council election only 228 ballots, out of 
an approximate potential of 10,000 were 
cast. This reveals that roughly 98 per cent 
of the students refrained from choosing 
their student government leaders. 

In past years the USUAA Forum has 
deserved the apathy it has fostered by 
consistently acting in a personally self
serving organizationally inefficient and 
politically ineffective manner. 

The new election brings in a whole new 
team, however, and members of the '77 
Executive Council say they will work dil
igently during the next year to represent 
100 per cent of the UAA tudents. 

The '77 Executive Council members 
are: Garland Casey Ill I, Tony Su ook Jr., 
LaVerne McDonough, and Mike Hensley . 

Election result were as follows: 
Garland Casey III ... . ...... .. .... I 04 
Tony Susook Jr. · · · · · · · · · · · · · · · · · · 93 
LaVerne McDonough .......... . ... 81 
Mike Hensley ................ . .... 77 
Sue Drew ... . .......... . ......... 72 
Penny Parks ......... . ............ 61 
Paul Fuhs .. . .... . .. . ......... . ... 52 
Tom Schwan .. .................. 43 
M. K. Mitchell .................... 20 
Gene Wil on ..... . . . ... . .. . .. . .. . .. 2 
Tom Hotchki s ...... . ............. I 
Jerry Kouze . . ...... . .............. I 
Barbara Rowlan . ..... . .. . .......... I 
M. K. Knowles ........... . ......... I 

uvlu .. . ..... . .. . .......... . ...... I 
Gail Dekreon . ..................... I 
Phyllis Fa t . ........... .. .. .. ...... I 
Millie George . . ............ . ....... I 
Bill Harleyne ....... . ....... .. ..... I 
Ralph Godwin ..................... I 

The first meeting of the '77 Executive 
Council was held Friday, February II, 
following the adjournment of the Ad

isor _ Board. 
During thi se sion the council ap

proved the board 's recommendation that 
the Women 's Support Group be allocated 
$50 for the publicity and showing of a 
film on self-help care . 

The council di approved a $300 alloca
tion request from the A ociate Degree 

ursing Program. The money would have 
been spent for a capping ceremon y in 
May. 

On the recommendation of the Ad
visory Board, the Executi ve Council voted 
to approve $289 for the expense of end
ing a student to Juneau for two days to 
lobby for increased funding for the UAA 
librarv . 

Christine Dooley was a . 
lobbyist. She is a full-time ~fomted as 
member of the Campus Ass ~dent and 

Dr. Lee Piccard told the foem ly. 
illegal to spend state funds f~~~~hat .it is 
expenses. He condented that th Bbbytst's 
Regents is under state jurisdi~ti oard of 
that the student activity fees on, and 
university funds, and there~re actually 
direct juri sdiction of the ~re under 
Regents. He added that he w O~d of 
legal advice on the matter. ou seek 

The $289 for lobbyist expe . 
. b nses w1n 

remam encum erect (set aside w·th· 
· · , b 1 In the umver tty s udget system) until th . 

· 1 d 1 f h e Issue 
1 re o ve . t e expenditure 1·s 
I I D I . proven 
ega , oo ey wtll be reimbursed 

$289 for her travel and cost of ulp. to 
h'l I b . lYing cx pen es w 1 ~ o bymg in Juneau. 

The Executi ve Council members .d 
that th~y will meet every Friday follo~~g 
the adjo urnment of the Advisory Bo d 
The Ad visory Board meets every Fr~ · 
a t 12:30 p .m . in Build~ng K, Rm. 209. ~ft 
meeting a re ooen to mterested students. 

Scholarship 
The Social Sciences Division, UAA 

announced last week the award of a Pub
lic ervice cholarship by Epsilon Sigma 
Delta to M . Sheila Caron, a student in 
the newly developing Social Worker 
Degree Program. 

Ms. aron, an undergraduate with pre
viou chooling at Southern Illinois Uni
ver ity , aid she became interested in the 

ocial Worker program after talking to 
one of the instructors, Mary Lee Nichol
on . " Her enthusiasm was infectious", 
aid aron , "and I' ve always been inter

e ted in the area of rehabilitation and 
young people. I gues I just like people." 

icholson and Pudge Kleinkoff, the 
originators of the developing degree pro
gra m hope to have it approved for accred
itation by the Child Welfare League of 
the USA by next January. 

-··--··---··-··-··-·-··- ·· - ·· --··-·-··-··- ·----...--··-··-··-··-··-··-··-··--··--··_...__. 

KELLY'S PHOTO LAB 
LEARN ALL ABOUT YOUR CAMERA! 

JOIN US 7:00-8:30 p.m. 

PHOTO CLASSES 

Feb. 28 - Camera 
March 1 - Film 

March 2 - Techniques 

BRING YOUR CAMERA 
$5.00 PER CLASS 

PRE-REGISTER AT KELLY'S MAIN LAB 

Kodak paper. 
: For. a good look r at the times of your lif~: 
- --- -- ---------~ 

927 W. FIREWEED 
277·0518 

·-··-·-··-··-··-··-··-·-··-··-··-·--...·-·-· ·-··-··-·-··-··-··..-··--··~~··""""""'"''...,-·· 
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Now open "THE WAREHOUSE", lo
cated at 74th and Briarwood, be
tween the Old and New Seward High
way. Past Dowling, but before Dia
mond. It has food, beer and wine, 
nice atmosphere and features DR. 
SHULTZ Thursday, Friday and Sat
urday nights. Jam session on Sunday 
afternoons. 

Nead ride to Fairbanks, by the end of 
this month. Call Ed at 279-7561. 

RIPPED OFF Saturday night at Polar 
Twin Theater: one blue Forest Mount
aineering rucksack with red and blue 
side pockets. Has sentimental value. 
Return to Dean 1229 G St. or call 
272-2764. Reward No questions asked. 

rile University Reporter needs students 
to do developing and printing (black 
and white) plus some additional photog
raphy. Up to 25 hours per week; salary 
$5.00/ hr. See Jim Kelly or Dean Pit
tinger at log cabin between 9 a.m. and 
12noon. 

: . • • • 

• • • 

' • • • 

• • 

~he Alaska Division olsocial Serv
ices in Anchorage has begun a pro
gram of using volunteers to help pro
vide a higher quality of service to the 
people who come to them with ques
tions. 

The professional staff of the District 
Office offer the following services: 
• Information and Referral Service 
• Individual and Family Counseling 

Services 
• Child Protective Services 

The agency would like to encourage 
volunteers for the following kinds of 
jobs: 
• Transportation Aides 
• Child Care Aides 
• Friendly Visitors 
• Resource Aides 

Anyone who is interested in helping 
others (at least one hour a month) 
and who would want to join this vol
unteer program can do so by calling 
Harley Peterson at 274-1615. 

• 
lOST 
• 

• • • 

~ M\5C 
• • • 

? . 
• • 

• • 

Soundings, a university television 
program, needs student input on 
programming ideas. Contact Public 
Affairs Office, Building H 279-6622 
ext. 530 . 

Need help writing your first research 
paper? Or need a. brush-up on tech
nique? Consider: ~HE DOCUMEN~ED 
PAPER. (an individualized course in 
writing.) The course offers individual
ized study in research paper tech-
niques emphasizing source location, Friday, February 25th is the final 
notetaking, logical organization, and deadline to apply for May 1977 grad
documentation styles which result in uatiO!).. Applications may be com-
a seven to ten page research paper. pleted in the Admissions and Records 
Sign up for 1-3 credits based on the Office or at the Registration Desk in 
number of tasks completed. All stu- 1--t_h_e_S_h_o_r_t_B_u_il_d_in_g_. ---------111 
dents must produce a final paper 
which will be graded on a. pass/ 
withdraw basis . Enroll by contacting 
instructor, Edie Lynch, at 279-6622 
ext. 357 or by leaving your name and 
phone number on the door of K 222 A. 

Need a tutor? 
Or want to be one? 

II' YOU'RE NEEDING A HELPING 
HAND IN FINDING A ~U~OR. IN ANY 

IF YOU'RE NEEDING A . HELPING 
HAND IN FINDING A TUTOR IN ANY 
COURSE OR AREA, WE CAN HELP 
YOU! WE HAVE LISTS OF TUTORS 
AVAILABLE IN NEARLY EVERY 
FIELD. 

A~E WAN~ED: in Chugiak 
area, own transportation needed. 
Single parent and child would like to 
share 4 bedroom home w I another 
single parent and child or just a. single 
person. $400 for 2, $250 single. 
ROOM and BOARD. Call 687-2364 
avenin s after 7 .m. OR IF YOU'RE INTERESTED IN BE-

J--.;,:,::,U:::.:;.S:::.~G::-o::.v:..:e::::r:..n..:.m...le.:..:n.:;t~S=u-rp"""'l:-u-s--:D::-:-ir-e-c-i- ING A TUTOR, WE CAN SIGN YOU 
tory". How and where to buy thou- UP AND HELP YOU DRUM UP SOME 
sands of articles at a fraction of BUSINESS! AND WE EVEN HAVE A 
original cost including: jeeps, motor- PROGRAM IN WHICH STUDENTS CAN 
cycles, scooters, aircraft, boats, mu- RECEIVE CREDIT FOR TUTORING . 
sical instruments, calculators type-
writers, clothing, etc. Send $1.50 SO IF YOU'RE INTERESTED IN TU-
Markscolor Labs, Box 570 Glen Cove. TORING IN ANY WAY,-
N.Y.ll542. 

The Board of Regents is soliciting rec
ommendations for names of buildings 
to be reviewed by a Board committee. 
Recommendations should contain a 
supporative statement indicating the 
rationale for a specific name. Those 
buildings in need of consideration in
clude the Performing Arts Center, 1----------------+------------------l See Alan Gaddie in SPECIAL SERV

ICES BUILDING K-Rm. 101 or call 
279-6622 ext. 451 or 452 

Have a problem? Feel like you have 
been done an injustice by the Univer
sity? Or, maybe you were just 
wondering about something and 
would like to find out. 

Building H, Building I, Building J, 
Health Science Building, Student 
Union Building, and Physical Educa
tion and Recreational Complex. Rec
ommendations should be forwarded 
to Chan~ellor Lindauer. (CC ext. 524) Ray is your student ombudsman. 

11-----------------1 He will go to bat for you to find the 
answers to those questions or prob-

CALifornia Western University 
888 N. Main Str. 
Santa Ana, CALifornia 92701 
(714)547-9625 

HANDYPER.SON WAN~ED: lO hrs/ 
wk, work around building in ex
change for a room in Fairview area. 
Call 279-4230 evenings except Tues
days . 

ROOMMATE WANTED: 4 bedroom 
house $150 per month. Call277-2997 
after 5:30p.m. 

lems. 
~he University Reporter is here to 
help inform the students about what's 
happening. In keeping with the idea, 
a new column will ·be appearing 
called ~ell It ~o Kay. He will try to 
find the answers for you. If he's un
able to, he will say so and statethe 
reasons why. 

Send all inquiries to TELL IT TO 
RAY c/ o ~he University Reporter at 
the log cabin. Include your full name 
and telephone number. Sorry, no 
personal answers. 

NATURAL FOODS STORE 
WE OFFER A WIDE SELECTION OF NATURAL 

FOODS, TEAS AND HERBS. CHECK OUR PRICES. 

• Tillamook 2 lb. Cheddar ........ 4.25 
• Matanuska Whole Milk ~ gal ... . 1.36 
• Miller's Bran ...... . ........ 504 lb. 

• Honey .............. 824 lb. your jar 
• Raw Caschews ............. 1.49 lb. 
• Pike St. Orange Spice Tea .. . . 354 oz. 

* LUNCH COUNTER * FRESH BAKED BREAD 
508 W. FIREWEED LANE 

MON-SAT 11:00-6:00 
272-5244 

Two hundred students from the 

Student Government Elections/Execu
tive Board 8 a.m.-9 p.m. Cuddy Center 
and the lobby of the College of Arts and 
Scienr.es. 

Basketball U AA at Chaminade 

Student Political Awareness Commit
tee: Meeting at 1 p.m. in Bldg. B, Room 

western states are needed for a vari- .._.~---------------
~he 1977 Charter Flights Guide is 
free from CIEE, Department PR2, 777 
United Nations Plaza, New York, 
New York 10017; or 236 North Santa 
Cruz Avenue, Los Gatos, California 
95030. 

ety of internship projects that will be 
developed during 1977 by the Western 
Interstate Commission for Higher 
Education (WICHE). 

Applications are available through 
individual academic departments, 
through college placement offices, or 
the RDIP recruiter, Angela Chavez. 
The address is RDIP, P.O. Drawer P, 
Boulder, Colorado 80302. 

Let Reporter ads work for you 
cost: 25c per line 

Classified Deadline: February 18 

M.,... Wti flllf of 1tw Hc*j I.M1d: 4-0C. ~9+- 3 crw.-,• 

VISIT 14 FAMOUS HOLY LAND CITIES 
RETRACE THE LIFE OF PROPHETS 

Israel 

ALL INCLUSl.VE: $1475 
CREDITS, TRAVEL, HOTElS & MEAl~. 

DIVISION OF COMMUNITY SERVICES 
279-6622 Ext. 515 

( \· ,. · .. . 
• ... ; ~· 0 
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sunday February aa,onday 

Gf'ebruary 

GMarch 

CALENDAR_, 
tuesday 

22 
Anchorage Assembly 6:00 p.m. 
Special Meeting 7:30p.m. Regular 
Meeting 3500 Tudor Road 

Alex Combs Ceramics Art Inc. 700 
East Benson Blvd. thru March 2 

wednesday 
23 

School District Budget Workses
sion 7:30 p.m. Board Room 4600 
DeBarr 
Parks & Rec and Planning and 
Zoning Hearing 7:30p.m. Assem
bly Hall 

Tudor Park Community Council 
Meeting 7:30 p.m. Contact Bob 
Merrill276-5088 

thursday 
24 

MOTHER COURAGE AND HER 
CHILDREN Performing Arts Cen
ter 8 p.m. Free admission to all 
members of the university com
munity. Contact Activities Office, 
Building K Rm.106Z 
Student National Educational As
sociation Meeting 4:30 p.m. CAS 
123 
Anchorage Assembly 6:00 p.m. 
Special Meeting/7:30p.m. Regular 
Meeting 3500 Tudor Road 
Lotte Goslar Pantomime Circus 
8:15 p.m. West High Auditorium. 
Birchwood Community Council 
Meeting 7:30 p.m. Contact Loretta 
French 694·2131 

27 281 1 2 3 
Basketball: UAA at So. Oregon 
State 

Student International Meditation 
Society Meeting 4 p.m. Building 
K Rm.208 

6 
Prints by Corita and national award 
winning artists at Inside Design 
Reception 2 p.m.-6 p.m. 600 W. 
No. Lights Blvd. 

Students International Meditation 
Society Meeting 4-6 p.m. Build
ing K Rm.208 

Basketball: UAA at Oregon Col· 
lege of Education 

Basketball: NAJA District Playoffs 

Anchorage School District School 
Board Meeting 7:30 p.m. Board 
Room 4600 DeBarr 

7 
Slim and Trim Workshop with Dr. 
Jon Baker 12 noon-1 p.m. Build
ing K Rm. 103 

Anchorage Assembly 6:00 p.m. 
Special Meeting/7:00p.m. Regular 
Meeting 3500 Tudor Road 

Career Planning Workshop with 
Deeta Lonergan $1.00 for materials 
1 p.m.-3 p.m. Building K Rm.103 

Couples Communication workshop 
with Roy Reisinger and Rena Mul
cahy 7 p.m.-9 p.m. Building K 
Rm. 103 

University Community Ministry 
MASS 11:30-1 p.m. McDonald 
Building Rm. 107 

North Mt. View Community Coun
cil Meeting 7:30 p.m. Inlet View 
Elementary 

MOTHER COURAGE AND HER 
CHILDREN Performing Arts Cen
ter 8 p.m. 50 free tickets available 
at Student Affairs Office Bldg K 
Room 106Z 

Alaska State Teachers Conven
tion West High School 9 a.m.-
4 p.m. contact Education Depart
ment for registration information 

Womans Basketball Regional Play
offs 

Anchorage Assembly 6:00 p.m. 
Special Meeting/7:00p.m. Regular 
Meeting 3500 Tudor Road 

friday 
25 

ACB Movies-Cabaret/The Great 
Dictator CAS auditorium 7 p.m.; 
students free with valid I. D. 
MOTHER COURAGE AND HER 
CHILDREN Performing Arts Cen
ter 8 p.m. Free tickets available at 
Student Affairs Office Building K 
Rm. 106Z 
Student Nurses Association Meet
ingJ0:30 a.m. CAS 
USUAA FORUM Meetinq 12:30 
p.m. Building K Rm. 209 
School District Budget Workses
sion 7:30 p.m. Board Room 4600 
DeBarr 
UAA FOLK. MUSIC 7 p.m. Per
forming Arts Amphitheater 

4 
MOTHER COURAGE AND HER 
CHILDREN Performing Arts Cen
ter 8 p.m. free tickets available 
at Student Affairs Office Building 
K Rm. 106Z. 

USUAA Forum Meeting 12:30 p.m. 
Building K Rm. 209 

Woman's Support Group Meeting 
2-4 p.m. Building K Rm. 210 

saturday 

26 
ACB Movies-Cabaret/The Great 
Dictator CAS auditorium 7 p.m.; 
students free with valid I. D. 

MOTHER COURAGE AND HER 
CHILDREN Performing Arts Cen
ter 8 p.m. free tickets available 
at Student Affairs Office Building 
K Rm. 106Z 

Basketball: NAJA District Playoffs 

Basketball: UAA at U. of Oregon 

5 
ACB Movies-Frenzy/Targets CAS 
auditorium 7 p.m.: free with valid 
J.D. 

MOTHER COURAGE AND HER 
CHILDREN Performing Arts Cen
ter 8 p.m. 50 free tickets available 
at Student Affairs Office Bldg K 
Rm.106Z 
Womans Basketball Regional Play
offs 


