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My Major Discovery Online Guide: A Retention Based Advising Tool Promoting Access and
Awareness of Resources Supporting UAA Prospective and Current Rural and Alaska Native

Students’ Journey to Select a Major

Over the past 25 years, there have been significant strides made by Alaska Native and
American Indian students resulting in an increase of university enrollment and conferred
degrees. Despite these gains, there are disparities between Alaska Native/American Indians and
other racial and ethnic groups pertaining to key educational performance indicators. (National
Center for Education Statistics). Unfortunately, degrees (Associate, Bachelor, Masters, First
Professional, Doctoral) awarded to Alaska Native and American Indians between the years of
1998-1999 as well as 2008-2009 were reported as being lower than all U.S. citizens existing in
other ethnic groups (National Center for Education Statistics). These trends are also apparent on
a local level at the University of Alaska Anchorage where data reflects lower degree conferment
rates for Alaska Native and American Indians compared to the overall student population.

Lack of student retention resulting in lower degree completion rates have wider
implications impacting Alaska Native/American Indians’ social and economic outcomes. For
example, the benefits associated with higher education for all citizens promotes an individuals’
ability to obtain higher pay and better employment opportunities. Statistics collected in 2007
reported that 12% of American Indian/Alaska Natives who were 16 years or older were
unemployed and unemployment rates for these individuals ranked higher than for most other
ethnicities (National Center for Education Statistics). Native leaders are aware of the importance
and impact of higher education on the overall success of their communities. In fact, the National
Congress of American Indians emphasize that “higher levels of education drive personal

advancement, thereby improving social welfare and empowering communities-essential elements



for maintaining tribes’ cultural vitality and protecting and advancing sovereignty” (National
Congress of American Indians 2).

Understanding the factors supporting Alaska Native and rural students’ retention within
university settings is integral to promoting degree completion and in turn helping students meet
their personal, career and community goals. For example, environments establishing
opportunities to support cultural expression and maintain cultural identity have been shown to
promote Native student retention (Guillory 15). Another key factor influencing Native American
student success includes clear educational goals and personal motivation (Akweks, Bill,
Seppanen, and Smith 12). Students’ prolonged indecision pertaining to the selection of a major
can contribute to their choice to leave the university prematurely which is evident for all student
populations. In fact, Wycoff indicates that possibly the strongest factor associated with degree
completion is students’ commitment to educational and career goals (qtd. in Cueso).
Furthermore, 30 years of retention research suggest that undecided students are attrition-prone
(Gordon 45).

Rural and Alaska Native students face additional barriers that include a lack of awareness
and access to tools, resources and guidance to assist them with making these important academic
and career choices integral to their individual and communities’ future. A critical question to
investigate further is what initiative could promote awareness and access to resources supporting
rural and Alaska Natives’ discovery of a major? This question has been addressed through my
Masters of Arts in Rural Development project entitled: “My Major Discovery Online Guide: A
Retention Based Advising Tool Promoting Access and Awareness of Resources Supporting

UAA Prospective and Current Rural and Alaska Native Students’ Journey to Select a Major.”



Personal Motivation
My personal motivation to develop the My Major Discovery Online Guide was
influenced by the following factors: personal experiences and awareness of the challenges
connected with selecting a major as a new college student; observing UAA rural and Alaska
Native students’ successes and barriers associated with making a decision about a program of
study; awareness of retention research supporting the need to support students’ educational and
career decision-making; UAA Alaska Native and American Indian degree persistence data; and
inspiration to promote rural and Alaska Native student success. My inspiration was based on
having the privilege to guide rural and Alaska Native students’ academic decisions through
hearing their life stories and acknowledging the challenges, values and talents supporting the
achievement of their life goals, educational and career aspirations.
Project Description
Project Goal & Benefits
My project consists of creating a retention based advising tool called the My Major
Discovery Online Guide designed to promote access and awareness of resources to support UAA
prospective and current rural and Alaska Native Students’ journey to select a major. A
substantial aspect of the project included collaborating with various Native program
professionals to develop culturally relevant strategies to promote access and awareness of the
online guide to students, high schools, employers and the community. The online guide can be

found at: https://www.uaa.alaska.edu/my-major-discovery/. However, it should be noted that I

am currently not working at the University of Alaska Anchorage and the guide is being
maintained and updated by others. A letter of permission from UAA allowing me to use the

online guide (website) as my M. A. project is included as Appendix A in this document.


https://www.uaa.alaska.edu/my-major-discovery/

The benefits of the project include: supporting students in selecting a compatible major;
providing campus and community professionals a tool to guide students’ major exploration and
decision-making; promoting pathways to engagement with a supportive network of
professionals (e.g., advisors, faculty, staff and the community) who can assist students with
major and career exploration; and developing prospects to build partnerships between the office
of Academic Advising & Career Development and UAA Native programs to support rural and
Alaska Native students’ selection of a major in culturally relevant ways.

Project Alignment with Alaska Native Student Success Factors & My Major Discovery
Student Learning Outcomes

The online guide runs in parallel with UAA’s My Major Discovery program student
learning outcomes. Those outcomes include: identifying and accessing academic advisors who
are uniquely trained and qualified to guide students in their major and/or career exploration and
commitment processes; understanding and applying the My Major Discovery Steps to selecting
an academic program; utilizing major and/or career exploration tools and resources to develop
self~awareness of interests, abilities and values; identifying strategies to investigate majors and
careers that align with personal interests, abilities, values and life goals; applying effective
decision-making approaches relevant to the selection of a compatible major; completing the
major declaration paperwork process.

The My Major Discovery Online Guide also aligns with research supporting Alaska
Native and rural student success factors. The online guide supports those elements through
providing access to: culturally sensitive academic and career advising; experiential career
exploration opportunities;, connections with academic advisors, faculty and employers;

encouragement to engage with family and mentors regarding self-exploration; self-assessment



and decision-making activities that support personal motivation, values, strengths,
accomplishments and aspirations; information pertaining to the connections between majors,
careers, earnings and other pertinent occupational information; co-curricular activities promoting
self-exploration, indigenous leadership and community engagement (e.g. Alaska Native Oratory
Society, Native Student Council); and events promoting major and career exploration (e.g.
Alaska Native Career and Internship Fair).
Methods & Evolution of Project

The methods and evolution of the project were based on extensive research, experience,
observation and collaboration resulting in a four phase process. Phase one of the project
included: identifying rural and Alaska Native students’ retention and decision-making success
factors; elements contributing to student persistence; and an investigation of current UAA tools
supporting major declaration. The M.A. Rural Development courses in Management Strategies
for Rural Development RD 651 and Community Research RD 650 opened the door to begin the
research process and contribute to the vision for my project. The examination resulted in a
collection of statistics and research substantiating the critical need to promote access and
awareness of resources to support rural and Alaska Native students’ discovery of a major.

Phase two of the project targeted: gaining permission to develop the tool; creating the
content and completing the guide; and launching the initiative. The Director of Advising and
Testing provided permission to utilize UAA resources to create the guide and use for my
graduate project. The Director of Alaska Native Studies was very reassuring of the project and
acknowledged the benefits to developing an online guide that could support rural and Alaska
Native students’ journey to select a major. A great deal of time was spent reviewing national

websites to ensure the guide would be student friendly, developmental, simple, understandable



and helpful. In addition, measures were taken to include culturally sensitive elements within the
guide to support rural and Alaska Native students as well as the general populations’ exploration
and selection of a major. The online guide was completed in Fall of 2013 and a campaign was
spearheaded to promote awareness of a new program called My Major Discovery and launch the
online guide. Special launch invitations were sent out to my MA Rural Development graduate
committee, the UAA Director of Alaska Native Studies, Native program partners and university-
wide student support staff employed with the University of Alaska Anchorage. The Launch
resulted in two events and included a creative introduction to the online guide; faculty telling
their amazing major and career discovery stories; and students asking questions about the guide
as well as how to select a major. Seventy staff and students attended both events and the Vice
Chancellor of Student Affairs congratulated our team’s success of the launch.

Phase three of the project focused on promoting access and awareness of the online guide
to current and prospective Alaska Native and rural students, Native program professionals and
Native communities. A collaboration between UAA’s Native Student Services, Rural Transition
Outreach Specialist and I, kicked off the first event to promote the online guide and foster an
understanding of how to select a major and access important exploration resources and guidance.
Students were then provided an opportunity to engage with an Alaska Native student panel of
role models who successfully selected their major and could share their connections to village
life. In addition, the above Native program members and I submitted a proposal titled “Self-
Pride, Native Pride, and College Pride: Sharing Education Success Stories” to gain acceptance to
present at the AFN’s Youth & Elders Conference and introduce the My Major Discovery Online
Guide to a wider audience. This workshop was designed to inspire middle and high school

students to engage in opportunities that would support their journey to explore educational and



career pathways prior to graduation while maintaining traditional value systems and their cultural
heritage. The outcome of the submitted proposal resulted in our presentation and another
university’s presentation being accepted under the conditions that we merge both workshops.
Our group felt there would not have been an effective way to fuse both workshops together and
continue to uphold the strength of our important message to the youth, so we chose not to
combine presentations.

The online guide was also introduced to students, employers and organizations at Rural
and Alaska Native Internship and Scholarship Fairs. A presentation at the fair was provided to
participating Native corporations and organizations resulting in a recommendation and eventual
mailing of information packets to 297 high school principals introducing My Major Discovery
and key contacts of rural and Alaska Native program student support staff. In addition, one of the
Native program members offered to distribute My Major Discovery literature to nine rural
villages in Southeast Alaska. The online guide was also introduced to the Alaska Federations of
Natives conference attendees, UAA Creating Success in College (GUID A150) classrooms,
UAA high school Preview Days, UAA Native programs, Anchorage College & Career Fairs and
Educational Talent Search presentations and events.

The fourth and final phase of the project included assessment, feedback and addressing
recommendations. A survey was created to target areas aligning with: access and awareness to
programming that supports rural and Alaska Native students’ selection of a major;
recommendations to improve the guide; training or resource ideas to support professionals using
the tool; cultural sensitivity feedback; and technical issues with the guide. Survey questions were
accepted and distributed to the Native programs group. The responses resulted in a small sample

size, however the feedback was valuable and contributed to supporting the project. The input



gained from the survey included: presenting My Major Discovery workshops and presentations
to various Native program groups, classrooms, and bridging programs as well as strengthening
the outreach campaign to high school counselors. Other ideas for improvement were also offered
to better support students’ cultural identity. A memo supported by UAA’s Office of Academic
Advising and Career Development was submitted to the Native programs group that provided
some ideas for preliminary actions supporting the survey feedback. Some of those actions
included: outreach to WWAMI Della Keats and ANSEP summer bridging programs to provide
My Major Discovery presentations; providing My Major Discovery and Career Development
Workshops to Alaska Native Programs; infusing examples that support diversity in the My
Major Discovery Interest Exploratory Chart; outreach to Alaska high school counselors through
an email to promote Alaska Native support programs and My Major Discovery; and encouraging
referrals from Alaska Native and rural students to provide their major discovery stories for
purposes of posting to the online guide in order to inspire other Native students’ academic
decision-making.
Challenges & Lessons Learned

The project has been an extremely beneficial learning experience that also involved some
challenges. The obstacle associated with the project included the inability to fully incorporate
content in the online guide to better support rural and Alaska Natives’ cultural identity. This
issue resulted from the need to create a guide that would serve all students at the University of
Alaska Anchorage thereby limiting the liability of marginalizing or showing preference to any
one group of students’ specific needs. One of the main lessons learned was developing an
understanding of the critical need to partner with Native program professionals in delivering

initiatives that promote access and awareness of the My Major Discovery Online Guide in



culturally relevant ways to students. The knowledge that was shared by my Alaska Native
partners and relevant research helped me understand the importance of infusing content within
the guide that supports the values of our Alaska Native students as well as promoting a network
of native program and community professionals available to help students make compatible
academic and career choices.
Future Possibilities

As discussed, there are important culturally relevant elements to consider when
developing tools supporting rural and Alaska Native students’ journey to select a major and
explore careers. It has been established that it was challenging to fully incorporate culturally
relevant aspects of the My Major Discovery Online Guide that specifically targeted rural and
Alaska Native students’ academic and career decision-making needs. One important area to
consider expanding upon, relates to implementing a way that helps Alaska Native students
translate the value, commonality, applicability and transferability of their traditional education
and skills in relation to their alignment with western academic disciplines and career
opportunities in both rural and non-rural work environments. One purpose of the above initiative
would aim to assist Native students in navigating their transition to the western higher education
system and the world of work more successfully while maintaining their cultural identity.
Another goal of the initiative includes providing a more targeted and culturally specific resource
supporting rural and Alaska Native students’ major and career discovery through promoting their
sense of belonging, self-efficacy, confidence and cultural identity.

The vehicle to support this strategy would entail building a website that would illustrate a
visually appealing conceptual framework reflecting the following: the commonality between

traditional education and academic disciplines as well as both system’s associated skills; the
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relationship supporting how the commonality between knowledge and skills for both traditional
and western worldviews provide opportunities to gain attributes and skills employers seek; the
broad connection linking skills and attributes gained from the university and traditional
education to national career clusters in order to reflect the relevance of a college education and
various pathways to the world of work; and examples of occupations aligned with the career
clusters that link to information which promotes career awareness. In addition, the website would
identify and reflect examples of occupations available in the rural communities as well as high
demand job areas and or employment significant to the corporations or tribes. One of the web
pages would also include pathways to Alaska Native corporation’s employment, education and
training opportunities. A male and female role model who successfully navigated through the
western educational system and workforce would be featured on the main web page to provide
the opportunity for students to read about each of the graduates’ stories of success in their
endeavors to select a major and career.

My future projected plan includes personally leading the development of the initiative
and website through pursuing financial backing from interested Alaska Native entities. The
proposal would include recruiting Alaska Native partners and a UAF student to support and
contribute to the initiative and possibly serve on a committee to ensure cultural relevance,
usefulness and awareness of the website to state of Alaska users. The website would also be
available through a well-known and respected Alaska Native organization that could provide
access to all Alaska Native secondary as well as post-secondary prospective and current students.
Access to this information would be available through various channels such as K-12 schools,

universities and other relevant institutions. The plan would include sharing the link on the
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resources page of the My Major Discovery Online Guide in order to better support UAA Alaska

Native and rural students’ quest to select a major and explore careers.
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' MAJOR DISCOVERY

The purpose of this inventory is te identify the assistance vou may need in selecting a major. Please
answer all of the questions in regard to what you believe about vourself today. Contact the Advising
and Testing Center at 907.786.4500 to schedule z meeting with a senior professional academic advisor o
guide you in choosing a major with the best fit]

Abeout You
Name Smudent [D B
Preferred
e-Mail Phone

What is vour current major? {Check one)
_ Bachelor of Asts: Explormatory/Undeclared _: Associate of Arts: General Program

_ Other;

Please identify vour class standing, {Check one)
_ First YearFresuman (0-29 credits) [ Second YearSophomore (30-59 credits)
_ Third YearTunior (60-89 credits) = Fourtih YearSenior (90+ credits)

How decided are you about a major? (Check cue)
_ Iam completely undacided.
. Ihave several ideas but cannot decide on oge.
_ I am completely decided.
TWhat may motivate you the most to select a certain major? (Check one)
T Your interests. values_ abilities & petsonality [ Outside pressures from famaly & friends
_ Good Job mariet L High paving cateers
__ Other (please specify)

Please reflect upon the following. [am aware of my:

INTERESTS {Activities that ¥ou enjoy or topics you like to 17 Yes | { Nao | | Somewhat
disenss, learn. or read about, e.g., hobbies, school subjects,

social organizations or clubs ete.}

VALUES (Important factors in your life, €.2.. high salavy. P Yas i No ' Somewhat
helping ethers, creativity)

PEESONALITY TRATTS (Personality preferences e.g.. social 1 | Yes . Mo | | Somewhat
independent. spontanieons. organized. logical or sensitive
efe.)

STRENGTHS, SKILLS & ABT ITIFS (Talents. or subjectz and | | Vs . No || Somewhat
activities you learn easily and do we!l in or find chaltenging)

Advising & Tesnng Zeater | Universice of Adaska Anchorazs | 3981 Old Seward Huwy | Jm-!*sr':y Cemzer, T, 112 | Amﬂmrags. AK 99503
PH: 907-786-4500 | FX: 207-FB6-231% L3
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What kind of help would benefit ¥ou mest in deciding on a major or career? (Check all thar appix)

Academic & career advising geared to helping you choose a major & explore careers

il An “Introduction to Career Exploration” course or “My Major Discovery™ workshop

!l Anonline guide to provide you with the steps and resources to help you select a major

1 Self-exploratory assessments (e.g., Career Cluster Surveys. Strong Interest Inveniory) to assist with
identifying careers and majors of interest

L Online resonrces to explore and analyze occupational information (e.g.. Alaska Career Information
Swatem, “What Can I Do with This Major,” ONET)

i | An Introductory conrse in a major or field of interest

'] Meeting with an academic department (faculty memiber, department advisor) to explore a field of study

i) An Information interview with a professional working in the career of inferest

L.l A Career or job fair to collect Information on varions employment and career opportunities

i | Experience in » field of interest twongh job shadowing. an intemship. or volunteering, efc.

1 Other: (Please specify)

What major/career fields would you like to explore furiher? (Please check no more than 3 areas)

il Arts, Audic-Video Technolozy & L | Homan Services
Comunmnications | | Information Technology
[\ Aschitecture & Construction L | Law, Government. & Public Safety
1! Dusiness, Management & Adminisiration I ! Nawmzal Resousces & Environmental Sciences
|| Education & Training | ] Science, Mathematics, Engineering & Research
! | Health Sciences
.| Hospitality & Tourism . | Transportation, Distribution & Logistics
. i Other:
Additional Commenis:

Official Office Use: Advisor Inventory Review

Circle Ove: "0 -Orientation. "A”-Appointment.

“G. GUITHSD
Advisor Diate
Advisor Date

Adapted from: Gordon, V., (2007}, The Undec:dsd College Srudent: An Arademic Career Advising Chalenzs, Springhield- T, Charss . Thomus 52



Exploratory Major
Academic Advisors

Suieys
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Feedback

Rocky DeGarmeo

Advisor for Students with A-D) Lasf Namas
Office: Universily Centar 112

Phone: [§J7; 728-4£C0

Email: wrdgns moRusa glas<a edu

Joanne von Pronay
Avviscr for Students with [-A Last Nemes
Office: Univenety Canter 112

Phone; (837 7884

Email. ;pvonprenay@uas slasks edu
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Meresdith Mcintire
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Phone: {807} 786-4600

Kristin Bogue
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Office: University Center 112
Phone: (807} 7§4-4803

Email: k20Eog
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Begin undarstanding who you are In order to idertify 2
suitable major by assessing your:

* Interests

* Valuas

* Personality Traits

* Sirengths. Skils & Abilities

« Dreams, Realities & Experiencas

Gain valuable information from facutty, advisors,
employers, internships & online resqurces in order 1o;

* Explore majors of interast
* Examine major and caraer relationships
* Investigata carcars

Learn to make an effective decision in halping you
choose a compatible major through discovering how te:

+ Ovarcome decision-meking hurdias
+ Synthesize your seli-knowledge & ressarch
« AnalyZe & priortlze vour aitematives

4. Take Action :

tiove forward with your Mejor Discovary:

« Complete a change of major form

* et with your new ecadamic advisor

* Davalop & execute an acadsmic plen

« Reflect on the outcoma of your dacision

Ready to gat starred?  Step 17 Explora 82If

18
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Let's get started on this important jourmey| Take e time atd =Hort fo leam more 2bout yourself
through accessing the below resources fo tegin the process of identifying a major

Advisar

*  Learn zbout the provess of chovsing @ major

«  Salect the best ways for you to explore wha you are

+ Review your sell-assessment survey results

= Discuss what may motivate you to select a certain major such as:

¢+ Your interests, abililes, values or personality traits
= Qutside pressures from family & friends

+ The job market

= High paying careers

k aniy. : Sizek out sight on your Interests, talents,

. W =trengths and aspirations to help you
Fl’lﬂl‘ldﬂ OF Mentara ] expiore and learn more about yourself,

Take Self-Assessment Engage in Co-
Survoys Curricular

PiScover your passions,

+ Complete Self Exploration Charts to
omple Exploration Charts interests, & abilities.

jdentify & record your personal
discoveries. . Athlatics
» Campus Clubs &
* Explore & understand who you are. Organizations
Check out the following surveys: SEriice LEaHiA
Senvice b eaming
Student Leadershic
Study Abroad
= Undargraduate Research
= University Hontors Collage

» Btrong Interest [nventory
= Career Exploration inventory
¢« Values Clarification Grid

Complete the Se

Summary

Acee=ss your Self-Exploration Charts and susvey resuits 1o complete the Seif Reflection
Summary by recording the factors which are most important te you in choosing a majar.
Also, identify majors and careers you would like to further investigate.

Stops to Selecting s Mojor  Sipn 2 Investigate Options



MAJOR DISCOVERY .

Step 2: Investigale Oplions

Awezomiel Now that you have idertifed your parsonal atirihuies 5 weli as some possible mejors
and careers. you will want to nvestigate your aptions in more depth and 1ake a closer ook et the
posshiliies.

- ACCESS UAA's majcrs & doares ypes
* REVIEW \he Quick Gylde o Choosing & Mzior

« ACCESS the courss catglog to view undergraduats program degree requirsments
and course dascriptions

« LINK Into DegresWorks to find out how your current credits slign with majors of
nterast

+ REGISTER for an introductory course in a major or a feld of interest
+ MEET with dapariment faculty & ic advisors

Compiete the Malor investigation foarm fo seek information aboul @ major you are
consitering and refect unon whether it is an option you Wwould fie to strongly
consider.

ine Major & Carsar Relationshitps

+ DISCOVER how majors can prepare you for many different careers

» What Can | Do With Th's Major?
+ CollageRoard Makor & Carear Searcll,

« SPEAK to faculty to explore carears which are supporied by your major of inlerast

= ACCESS Ceraer Connections

« View how UAA majors relate to various canesr clusters
= Ask your advisor about Carear Cluster Guidebooks

« VIEW National luster information
Idemtify oocupations rafaled fo career paiinvays of inferest

« DISCOVER the workplace value of your fibgrel rns cegras

* FAMILIARIZE yoursell with relevant terminolegy usaful In understanding degrees
mejors, and the world of work

e Careers

* VIBIT UAA's Carear Sorvices Center
+ Check out: interfiship, |ob shedowing, volunteer, |eaderstp & intgmational

cppostunities
» Find out the lop attributes emplovers seek

* FILL OUT an Occupations) Resoarch Form
Invastigale imporiant vecupalionsl festors such as wages. employment owlooks
educational requirements. Click here to accass websife resources.

+ CONDUCT en information intervisw and gaim realistic information from a
professional working in & career Tield of interest.

« ATTEND UAA Gaeer Fairs or the Alaska Deparimant of Labor Job Falrs.

» JOIN & PARTICIPATE in | Assoiglio e,
Access the above fink and select the major of interest, Scrolf lo the bottom of the
page fo view the professional associations which can provide you with the Ietest
deveiopments in the career fiefd and networking possibiftias.

§tep - Explore Selfl  Siep 3: Make a Declsion



B ERpl dte e M| ALl

(ool v

i

Sy (T =

Great job! You have traveled far. it's tims {o narmow down your options, prioritize your alternatives
B and make a decision about your major. Also pay aitention to cbstacles that may be blocking your
Weti e : path, and the ways you can successfully overcome them to reach your destination.

TFedbichich

Review factors that W@l Fill out the Major
impact your decision 4 Declslon Chart

Before chaosing your major, Compile and synthesize your self-
become aware of issues that may knowledge and majoricareer research in |
impede your decision as well as ordar to narrow down your options and
styles that promole effective make an effective decision regarding the
decision making. right major for you.

Meet with your Academic Advisor
for Exploratory Majors

Refiect upon these finai questions to ensure that your decision is supported by key
factors that will assist you in chaosing the right major:

» Have you contacted depariment faculty or an academic advisor to review the
requirements of the degree and inquire about key factors in being successful?

= Do you believe that you have the ability fo be successful in the major you have
salected?

» Do you balieve your interests, values, strengths, and motivations suppornt the major
you have seiecled?

* Are you aware of the career opportunities that this major can prepare you for?

Step 2: Investigate Options Step 4: Take Action
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Coliepse All | Expand All

& AR T Bt e
= Explaralory Majop EACS

S SiepslSeleching &

MViaor
Stophe plore Sell

sStep Py Inveshigate
Gl s

HteprThres: Wakes
Flecismn

itep Four: Take

Action

Congratulations! Now that you have made a decision about a major, you must walk forward and
follow threugh with your plan. iKeeo in mind, as you iravel down your new path, it is important to
refiect upon your decision anc know you can maodify your plans if need be.

Execute
your new
plan

Submit a Meet your
change 4 Academic
of major Advisor

Execufe your new
academic plan and
| reflect on the outcome |
| of your decision.

" your Make an appointment with
change of major the academic advisor of
form {o the your chosen major.
advising cenier Develop an academic pian
that houses your 1o stay on track with
new majar. achieving your degree.

i you need to modify
your decision, please
comtact an Academic
Advisor for
Exploratory Majors at
786-4500

Step 3: Make a Decision  Congratulations!




I is impctant 1o be aware of your unicue views ene parsorsl st-butes as well as undaerstanding
the'r relevaroa 1o you in Shocsirg a majer. Follow the below directions 1o gat startec o your
expioration:

| B Eamdoratoey Magor FADS
= « Click or the below assessment tools to scoass surveys snid other resourses to axplora who

|y Liz, '.- ¥ . . .
| H'-_ LI s wov are ard tetget the most comrpatible rajors ard sareers.
Wajor

- Sﬂlfﬁhss:!sm;mt » wong der spaaking with your advisor about your resu is.
Surveys

Irtefests

WVadues

Pessonality Traits

Strenfihs, Skills &
wiTes Interesis Values Personality strengths, Dreams.
‘ [__,n;m pe; Hichhee Traits Skills & Realities &
Expeanoes Abifities Experieaces

I edu e o Camer
Expdoration Course

ety yase from now you vl ka more disapooiniea by e things
132 wou oicn¥ da ihan &y the anes scu dia oo So hrow off the oowlines.
: Saii swsy from the zafe harbor. Caich the irade wings in our saiz,
Foarieck | ExPLORE. DREAM. DiSCOVER.®
: ~ hdgnr Tixain

Wit Recoumas
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Imagine choasing 3 major that yeu really enjoy avd courses wou 2oowell 1 or 3 canser that ofers
‘ you revearding and cogilive experierces. Irierests car play 2 rajornale 7 hele ng vou mave
Fr=snie) | Reahtes £ satislying srademic sno career decisions. Te ba suceessful 1 2 major o~ saresr, you will nees 1o
EAmEnEaCEs meest Ene and energy which & moss Wely o raTpen wher you Fave a genuine intztest 1 the
field er d scipline.:

Falfow the ‘m'.»“,-.!j!: Beleig:

i. Complete the Self Exploration Chart: Interssts

Answer important questons o identify your interests 'n order to target
reajoss and careers you would like to invastpate further.

2. Take an interest inventory

IDENTIFY compatible ma’crs and cat=ers that support your wearasts, Szeak
wilt? your Expioratory Majcr Azsdemic Acviscr to Help sccess tha bast survey
for you and review your reswis,

*Strong interest Insentory (525)

“Tme of the mestviidaly szad and reliablz assassmeris uced in the Ur *ed
States for raady 80 vears Ty educatcoral settings, pLb ¢ institutions, srd
prvate oganizatiors to help studerts dizcover satisfying ms ors and caees
that thay can ce peasicnate 2be gt "2

CANet Interest Profiter

& free chiine ool designed by tre US Deparen: of Letar 1o kelp you
izentify your Tarests and how tray relate o carsers that you ray want ko
xplara.

"Carzer Exploration Inventory or Sareer Cluster Inderast Inventory
Zuidancs icols based on the LS. Depanment of Eduzation's Caresr Claster
mwdel used 1o identfy your top csreer and scarsnic irerssts.

*This imvaritory i adminisrerad by UAA's Advising & Testng Canier,

{nterests Waluesg Parsonalits Strenaths, Dreats,
Traits Skills & Healities &

Ahbilities Experiences
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ideritifying o4~ vahues wiill help you assess f 3 major o+ career interest aigns with vwaat you think
5 mpamErt Some dividuals reay value the ahility to be crestive; earr 3 big salany; or wakin &
flexikle enwiranmer:. Consider firnes in year lifa whers you achizved 2 bg accomaishrment and
think 2bagt wh'ch w8 ues seemed ic v se to the top of your prostizs,

2 Steps Below:

1. Complete the Seif Exploration Chart, Values

Answer importart questiors o identify jlnur valuies in crder to target
ra;ars and careers you would ke fo investgate futther.

2, Take an inventory to explore your valuss

Valuas Clarification Srid
# free fwartory desigraz i M= £oyou gain a1 urderstanding of what is
importart 1o yol in 31 sspects of your life a~d 1arget values that zre ralsvart

10 your decisicns about 2 rrajor or saresr.

Weork Values
& tzol 10 assis: you in vizwing caneers that suppoert values that 1= irzortant

10 ‘youT job sstisfssten,

Irterests Valies Parsonality Strengths, Dreams,
Traits Shille & Reaties &

Ahilitips Experiences



DISGOUERY

Ezxplore Personalily Trails

| o

I o Steps io) Dol ectE d
bayer

Understanding your personslity bype provides you informstion about your natital tendancies ard
preferenoes ' orzer ta be sware of ineractions 2nd 24t vities whiva ray be more comrorable
&7d satsfyirg. Forexamze you ray find that choosing a major and caneer peththatis
zorrgat tie wita your zerscnality will raks it essier for you 1o master the subjects and skills
raquited.:

Foliow the Steps Below:

18

Arswier ‘mptnant zuestions o dentify your gersenality trais in order ko tsrget
majors and carsers You wadld <& to investigste iurther.

£

Take an inventory that explores your personality traits

Strong Interest Inventory {$35)

Thie irstument & help idenify yo.- prefererces cersonal sfyles and
swircr merds which support your serscnality tvpe. Speak with yout Azaderic
Advizor for Excioratery Kajors o reviewr your si. ey resulls,

Learn about Personality Types

This iriroduzten 1o Wyers Brizgs Type rz.cater /METI} paraonaiy types wi
Fez you beccme awam of possibla preferences that you may idartify wehin
order leam more stout yeur petsora. by, I wou fes! you wel d like o exc ars
your persanality type mese desoly, coneider raking tha *Nyers Btiggs Typs
Indicator (333,

2%

“This invvanizey is administered Py LAA's Aavisieg & Testing Centar

Irterests Valges Parsornality Dreams
Traits Healitiss &

Experisnces

I.Sencel v RESMET L L ELKETM O 3003 Tog Demser Snems Swh e Sperteing YT DETans Lyoer Sunse FLE
5 P=zrsan.



Explore Strengths, Skills & Abilities 7
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Egﬁi ;:"E" Skills & Choosing a major or carser field that aigns with your st'engths ca” be supdonted by ssler's.

raturzly aocurring abiliies or s«ills you have leared. Typicaly, errployers seek twio types of sk
Fats 3oft & hard skils) which you w. . hsve the opporiunity bo uss 4~ develop durirg your college
sxperisnce, Focus g o rrajors 2na careers that support your sirengths, skills & abilities lays e
fourndation for your succes:

Complete the Self
Abilities

F-‘i“ﬂ?ﬁ:ﬁ:l 0

Angwer MpEtant 2sestons o dentily yaur strengths, skifls ard abilites in
order i target sns,ots and carsers yo. would liks to irvestizate furher.

Z. Take an inventery that explores your strengths, skilic B ahilities

#Meat Skiis Search

Iderdify your s<iil s=:= zrd target relssed czreers.
C*Nat Ab:liies Search

“Jew csteers tat slign with your stronges: ahilites.

|rterests Vahiss Parsgnality Strengths, Treams,
Traits Bkili= & Reaiifizs &
Abilites Experiences

Lo Ecixd Srengrs Wiime Eivte Jrhoewg. IT A 2301 Rerwaed o AL ae0sam
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Femanally Trais
shanpthe. Skt & Vsuzfring year Zreams, understanding your i3 ties a~d sundeyyg your expetiences are <y
factors 7 ha'c'ng you mE<e A good Jecision about your mac Sn career 2atks. Imagine Aavies
& fam'ly cf fve, 18k ~g amazing wacakons, and ganing & satsfyirg high paying ok 12 s exciting to
zream bout the possibifies without restristicns. owever, it is important to 250 ognsider your
ragitiss. i(esg in mend. refecting on your achievemer's srd cument experierces suct 35
irwernships, jobe. & co-curdzular inve vement zan 2'se provide you with goos insight to suppont
waur dec siors,

Evcnls

Wk Hoseamass

Fallow the te:aps Balow:

1. Complete the Self Explorsiion Chart: Dreams, Reaijities &
Experiences

Fosgier mporant gieslions 10 dentify your drearrs, rasitiss, anT
SNpEri=ToEs 7 OIS 10 18rost majers and caresrs yol weould ke o
irvestizate fuher,

ra

7ake an inventory that explores your realities

Alaska Caresr [rformation System JAKCIS) Reality Check

& fee veriony desionea ta Feo you dentdy a standsrd of Tving you wist to
tave {i.s., housing, food, clothing, arnd Isisure; and Gor teations 1o fulure
majors and carsers.

Tt soress AMCEE Reslly Chack, enfer Usemanme: vasosreeti Fesseon’
shoisi2 soreillo Assessmant Tools of ioser & Kans sz ofpege.

Z. Crezte a2 personal vision statement

Yisualize your dreams and what you want your Iif2 to be In order to
establish ar academic and eareer path that 'eads you 'n the right
directicn.

Interests Yalues Parsonality Shengths, Jreams,
Traits Skills & liies &

Abilifes Experiences



atroduction o Career Explamtion

Colispse All | Expand All
Kty & jan Dischwesy

introduction to Career

< : L Course Highlights...
Exploration (1 Credit) » Unsierstand how your interests,
COUN A181 (CRN: 24271, Sea: GO] JERIES SRl cnt perorciey
;-5 e : : types can holp you sedort 3
a. ' _' . compatible major and @reer®
M;:f::ifl};:; 33 i&l 1&“ Lezirm about the Bbor market and the
& the Urivarsity Center Toom 148 e e cac
andl acodemic @moqmrms, e,

- Enploralorny Maps FACS
o Seps 0 Selecing 3 ]

. i =

Introduction to Caresr ' PLeS——— miemships, job shadowing, web
Expleration Course 7 cl i 20 shuch v
Yip lexthocks requirad’ « Discover how 10 make an effective
Click here for a prinz-out version of this decrion aboul choosing a majer and

page. Caresay.




Advising & Testinpg Center: 907, 7864600

» Acadamic & Career Advising: Exploratory/Undeclared and Associata of Ams
swderis
+ My Major Diseovery Program: D ine gL de 10 7e's yoL chocsa = g or
= Self-Assessient Tod's: 2tmng renest Invenmy, Cerzar Clister

Survey. it
» fhatCant T Titlg Welen Wabstatrareorrees mE O Ie
CGAIFMON OSTR4AT 31595

» Courses: Inbeducdon to Carser Sxp.eraticn fSOUR KT Oreing Suoosss b
Coliege “3UIC A*ED

= UAA Career Connecliona: Assist i1 cormecting Lidd mmjoes with eareers
Fusiers

« To Acoeas: Click on your degree pregram. i.a., undergraduala. graduzie o
AR Sended sies programs {\mSu, Kenal. Kodiak, Priree WaTan Soung,
and okcose your acadamic dagtee pregram. Sea Carper Connesteons locates
on bottor. of first paga of Educaticnal Fathway Pubications,

Curesr Services Center: 807780 4513

» Students, Alumnl, Commumity Members: Career fairs. ocunss g, camer
frescurce fools, intemskips, volumaering, lasderstic, inematonal crportanities,
cprmar . trary, mosk & virusl inbervsewn, as viell as msume assistanoe.

UTCES

f e—]

ko Renmrods

Alagka Career Information System

Username; yaassreercty Password: akois0Z

» Dccupations: Gereral infformatian such 25 oceupational aescripbons, futune
outtacks, wages. videos, ‘maniews by professicnals in fizki, carser clusers,
graen jobs. mitmry & £y 8N Sourterpan Mie

« Education & Training: Programz of study descrptions and agprantiozships

+ Employment: Entraprencuria: and sal-employmant excioraton tools, m iy
jobe= amd jcb sesrch ‘afzmafion

« Azsasamant Tools: Raa ity check, terest prodilar, aici:s nvantzry, vork
imcenzace locator

+ My Portfolioz Perscnal cortfolio to orgarbe research. and resuits

of or and Workoree B

« Oooupational information: Alasks otou patiors, caceer ladders, gas-fine.
hualihoare. green 3 STEM (Saierce, “echnalogy. Enginearag & Mat Jags,
ottupational forecaals, rmoxes "Tends eriichs

« Industry Infarmation: (sdustry feresass. arges: erg.oyas ~taxs fayof dax
sed’ood industy

» Tralning Infarmation: Alnska Training C:earinghouse; provigers, progams &
ocoupsions

Alaska Job Center Network

= Main Menu: Laber marks: infzrnstion, ot raining, Aasts o centers. 2
SAGKD" PATOUISRS

+ Hot Topics: Appremtizesps. ~atjoos = Falds s.ich 28 ras heare, il gas,
IT. ing, consimuction 2ns YEnsscrsior

» Quiok Links: ALEXEys Shas<r's :ot bark), stee gove e jobs fok fais
ca.andar, ac.

- R T g B e

30

Matianal |l

Amarica’s Career InfoNet

= Occupational information: Protes “2smst growing, most job opanirgs, op
nages, mirary to chdizn cocupstional tracskeor ’

* Industry indarmation: |ndusiy profile By swate, fastes: groving & highast
paylng ndustries, largest & dac ning empikymant

+ State Infarceafion: Profiles srd [ber markes infermasion by sizta

= Career Tools: Czrear mgourse Lam@ry education & e ning finde:, ssiy
infarmasion

« Carear Wdeoa: Cluster & carsar pareer uidegs % Spanish, siclls & ahilites
induatry & viork oprions

College Boai i Cares

« Views: Major & caresr sategories 10 Feln you e ane 2aadamic ard soeLzanzal
oppornites a5 well as a o cetwmen majors and catears.

Cocupational Quticok Handbock

+ Cocupefion Groups: Detsiled normafior a0 varoue cozupations suen 35 jzo
samranies, medien pay, educatiora: raqu remmnts srd futirs job projsctons.

* Additional Links: Career articles from-tha Q0D {Oecupational Ouiook
Quarterly] 2rd amploymant grojecr'ans

O*Net Oniine

+ Find Ocoupations: Brigrt outicok cameers. carsar dlusters, grasr eZonomy
saotor, in-samans industres, oz 2ones {rareers casad on educatzn
preparation), STEM discipfinas {science, aohroogy. angineering, mathercatizs)

= Advanced Search: rfarests, sclls, ncw/adge, abilies, toc's & seehnology

« My Naxt Move: Your draam carsars, inferast profiler, caneers sligned vith
™Ry oos

Career Technical Education ICTE)

+ Caceer Clustars: Palnways ard szsonirias 055uDEions
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UAA Home — My Major [

My Major Discovery |
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Collapse All | Excand All - - - :
[ S— ——— We're Hiring! Career Fair

My Majof Disovesy = .
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Ask department faculty or academic advisors to assist in your investigation of a degree
program by answering the following questions in order to help you reflect upon your
decision concerning this major.

1. State the major you are considering:

2. State contact information for department faculty or advisor i.e.: name, phone/email &
location:

3. Ifthere are any specialized admission requirements for this major, what are they?

4. Attach a copy of program and course requirements for this major.
5. Notate any concentration or emphasis areas.
6. How many credits are needed to complete the major?

e Total Credits:

¢ Required Credits:

e Elective Credits:

7. What is an introductory course for major:

8. Is it necessary to pursue education beyond a bachelor’s degree for certain opportunities
within this major? If so, list the types of educational opportunities.

9. List three possible occupations of interest related to this major.

10. What kinds of skills may you develop through pursuing this major?
1. Where have graduates from this major secured a job?

12, List student organizations and experiential learning opportunities (internships, job

shadowing etc.) related to this major.
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13. What are some websites of professional organizations related to this major?

Self -Reflection

14. Do your strengths and interests support your success of graduation with this major?

15. Could you face any academic challenges while pursuing this major? If so what would
they be?

16. Will you have the time and financial resources to complete this degree?

17. Why are you considering this major? Check the factors that apply to you.
O T find it interesting
O Iam goodatit
[J Someone told me it would be a good major
C It represents something important to me
O Ithink I can get a good job with this major

1 Other

18. How committed are you to this choice of major? Choose one.
O Very sure
O Pretty sure
O Average Certainty
0 Unsure

O Not at all sure

19. Based on your investigation, does this major look like a good match for you? Why or
why not?

Adapted from: Arizona State University Career Services Career Guide. (2010). Arizona State University. 20. Aug.
2013, Retrieved from ASU website: https://eoss.asu.edu/careerguide/majorsandcareers

2/2


https://eoss.asu.edu/careerguide/majorsandcareers

m | mndon .ISG.UE“V Orc‘upa;rs‘mnd!
' i H{ amm;’:

Complete this Occupational Research form to help you investigate important factors related to your
interest in a specific occupation.

What is the occupation of interest:

Why are you considering this occupation: Check all that apply
It fits my major

I can make a lot of money

Someone told me it would be a good career choice

I think I would enjoy doing it

I think it is an occupation I could do well in

Other

Oooooaonno

State duties & responsibilities of occupation:

Identify majors which could help you prepare for this occupation. State any additional educational or training
requirements:

State skills required at entry into this occupation:

Identify values held by individuals in this field:

1/2
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What are the working conditions for this occupation (hours of work, environment, physical demands, level of
stress, etc.)? :

Clarify the salary range/compensation:

Identify the future occupational outlook:

State other related occupations:

Based on your discovery, does this occupation look like a good match for you? (yes or no)
Why or why not?

Adapted from: Arizona State University Career Services Career Guide. (2010). Arizona State University. 20, Aug. 2013, Retrieved
from ASU website: https://eoss.asu.edu/careerguide/majorsandcareers
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If you are still exploring possible majors, we will suggest an effective way to narrow choices. First of all
historically majors are simply a convenient way for colleges and universities to organize their courses of study.
They were never primarily intended to help students make career choices. But most students assume that when
they choose a major, they are also selecting a career. In some cases a major such as engineering leads to a job
as an engineer. In contrast, most majors in the liberal arts i.e. History, English, Sociology etc. are areas of study
that do not lead to a specific job unless you are willing to continue on for a graduate degree.

Let’s try to clarify and simplify the process for deciding a major. We will focus on using three popular
clusters of majors to use as examples. As we describe them, think about yourself and your academic
strengths, preferences, interests and your emerging career choices and then decide what you can
eliminate,

The first cluster is SCIENCE/TECHNOLOGY

Some of the most common majors in this grouping are biology, chemistry, geology, engineering, or computer
science. What they all have in common is an emphasis on science and math courses, including calculus. In
terms of careers, they have the closest on-to-one correlation to actual jobs. So, if you are a majoring in
chemistry, you are eligible to obtain employment as a chemist. A computer science major often leads to careers

in that field as well.
The secord clusier is LIBERAL ARTS/ENUCATION

Some of the most common majors in this grouping are psychology, seciclogy, art, music, English, journalism,
history, political science or education. What they all have in common is less emphasis on math and science and
more emphasis on a broad spectrum of courses in other general education categories. In terms of careers, they
have the least direct correlation between bachelors’ degrees and entry level job titles. So, with a bachelor’s
degree, you will not get a job as a psychologist or a sociologist but you will be eligible for a variety of entry
level professional positions requiring the skills normally obtained from your bachelor’s degree. Some examples
here would include working in politics or as a para-professional employee or as 2 management trainee. You can
then decide to pursue your interest in a specific area in graduate school if you desire to be a professional in a
particular specialty area, or you may be able to progress in your career without additional graduate level degrees
through continued job experience.

The third cluster iz BURINESS/ECONOMIUE

Some of the most common majors in this grouping are accounting, business management, finance, marketing or
economics. What they all have in common is a required core of courses in preparation for majors that include a
year of economics, a year of accounting, mathematics including calculus, and information technology courses.
In terms of careers, these majors open doors to opportunities in the business world for accountants, financial
analysts, and economists to list a few. However, a common misconception is that a business degree is required
for entry into the business world. In fact, the vast majority of people in sales, advertising, public relations or
corporate communications probably have a degree in one of the liberal arts majors and, perhaps, some
coursework in business subjects related to their field.
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Now that you have received these three clusters, is there one you can eliminate? Why? Which one seems
most compatible with everything you know about yourself from the work you have completed regarding
self exploration? As you continue with self exploration you will have more opportunities to do further
research and refine your career choices in moving toward career goals. Below is an example of UAA’s clusters

of majors.

Quick Guide to Choosing a Miajor

Liberal Arts/Education
(minimal requirements in
science and mathematics)

BA Anthropelogy

BA Art

BA Early Childhood Education

BA Elementary Education

BA English

BA History

BA Hospitality & Restaurant
Management

BA Interdisciplinary Studies

BA International Studies

BA Journalism & Public
Communications

BA Justice

BA Languages

BA Music

BA Philosophy

BA Political Science

BA Psychology

BA Sociology

BA Theatre

BFA Art

BHS Human Services

BLS Liberal Studies

BM Music Education Emphasis

BM Music Performance

Degree Guide:

BA — Bachelor of Art
BLS — Bachelor of Liberal, Studies
BFA — Bachelor of Fine Arts

Business
Lower division preparation
classes for these majors may
include:

1 year of Economics

1 year of Accounting
Calculus

Computer Information
System Courses

BA Economics
BBA Accounting
BBA Economics
BBA Finance
BBA Global Logistics &
Supply Chain
Management
BBA Management
BBA Management
Information
Systems
BBA Marketing

(Most peopie who work in the
business world do not have a
business major.) Choose a major
based on your academic strengths
and your interests and passions, not
because you think it will be “good”

Jor you.)

BHS — Bachelor of Human Services
BS — Bachelor of Science

Science/Technology

(maximum requirements in
science and mathematics)

BS Biological Sciences
BA Biological Sciences
BS Computer Science
BA Computer Science
BS Environment & Society
BA Environment & Society
BS Mathematics
BA Mathematics
BS Anthropology
BS Aviation Technology
BS Chemistry
BS Civil Engineering
BS Construction Management
BS Engineering
BS Geological Sciences
BS Geomatics
BS Health Sciences
BS Interdisciplinary Studies
BS Medical Technology
BS Natural Sciences
BS Nursing Science
BS Nutrition
BS Physical Education
BS Sociology
BS Technology
BS Technology,
Business Emphasis

BM — Bachelor of Music

BBA — Bachelor of Business Administration

Adapted from: Bendat, W., Raufman, L., & Suliennik, D., (2013). The Career Fimess Program Exercising Your Options. Upper Saddle River, NJ:

Pearson,
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Complete the Self Exploration Chart to explore who you are & help you identify factors that are important to your major &
career decisions. Consider reviewing your assessment results with your advisor.

Explore Your Dreams, Realities, & Experiences

Think about how your dreams, realities and experiences may influence your major and career decisions.

Dees any of your responses support or

Questions Your Responses relate to what you want in a major or
career? IF so, state which ones.

DREAMS

‘When you fantasize about a career, what
do you think you would enjoy doing or
being?

What would your ideal or dream life style
look like?

EXPERIENCES

Are there any life experiences or
accomplishments that have positively
influenced you? If yes, what are they?
(e.g.: Winning at sports? A specificaiiy
inspiring teacher? Travelling abroad?
Leading a group?)

Think about a job, internship, project or
volunteer experience that impacted you
positively. What was it that you liked
about it and why?

REALITIES

Time: Do you have a particular time line Yes or No
to finish school or get a job? If so, when?

G hy: D d t to li

Geography o you need or want to live Yes or No
in a certain area? If so, where?

Financial: Will you need or require a

certain salary range? If so, how much? Ypaqriis
Cultural: Are there any special cultural Yes or No
traditions that will influence your choice?

Significant Others: Is there anyone else

that you need to consider in making your Yes or No

decision?
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Does any of your responses support or

Questions Your Responses relate to what you want in a major or
career? IF so, state which ones.
Legal: Are there any legal issues affecting Yes or No
your aptions?
Work Environment: Is there a specific
physical setting you desire in your work? Yes or No
i.e.: outdoors, office, nautical, etc. If so,
which ones?
Academic/Career:_ Do your interests,
abilities, values, personality, and
Yes or No

motivations conflict or support your
particular major and career interests?

List any majors and or careers you are
considering that are supported by your
personal characteristics, dreams and
realities?
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Adapted from: Arizona State University Career Services Career Guide. (2010). Arizona State University. 20, Aug, 2013, Retrieved from ASU

website: hitps://eoss.asu.edu/careerguide/majorsandcareers.
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Complete the Self Exploration Chart to explore who you are & help you identify factors that are important to your major &
career decisions. Consider reviewing your assessment results with your advisor.

Explore Your Interests

Reflect upon the kinds of activities that you enjoy or topics you like to discuss, learn, or read about.

Does any of your responses support or
relate to what you want in a major or
career? If so, state which ones.

Questions Your Responses

What activities do you participate in just
for fun or find yourself actively
pursuing?

‘What do you enjoy reading, talking
about, browsing on the internet or
watching on TV?

‘What school subjects or topics do you
enjoy learning about? (e.g. High school
& college)

List any social or community groups you
are involved in?

Do you prefer outdoor activities or being
indoors?

What kinds of activities are you not
interested in and why?

What other things are you interested in?
Consider taking an inferest inventory to
assist in clarifying your interests.

Would you be interested in the
requirements or work required of a
particular major and or career you are
considering? Which major(s) and or
career(s)?

Adapted from: Arizona State University Career Services Career Guide. (2010). Arizona State University. 20. Aug. 2013. Retrieved from
ASU website: https://eoss.asu.edu/careerguide/majorsandcareers
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Complete the Self Exploration Chart to explore who you are & help you identify factors that are important to your major &
career decisions, Consider reviewing your assessment results with your advisor.

Explore Your Personality Traits

Reflect upon your emotions, behaviors and ways of thinking.

Does any of your responses support or
relate to what you want in a major or
career? If 30, state which ones,

Questions Your Responses

Are you more extroverted (i.e.: gain energy
from activities, & other people) or
introverted (i.e.: gain energy from ideas,
imagination}? Assertive or Passive?

Do you like being the center of attention or
blending in with the crowd? Do you seek
out excitement or peace and quiet?

Do you prefer to work alone or with other
people?

Are you open to new experiences or do you
avoid them?

What motivates you? (i.e.: interests,
abilities, values, family, money)

Are you chronically late or always on time?

Do you act impuisively or take your time
when making decisions? Or are you apt to
make a decision based more on logic or
emotions?

How would other people (family friends,
teachers) describe you?

How else would you describe your

personality?

What Myers Briggs personality type do you 1. Introverted or Extroverted
associate with the most? Consider 2. Sensing or Intuitive
completing a personality assessment to 3. Thinking or Feeling
investiga ' ' ; iy

SIS S O FRe 4. Judging or Perceiving

Does your personality support majors or
:areers you may be considering? If so
which ones?

Adapted from: Arizona State University Career Services Career Guide. (2010). Arizona State University. 20. Aug, 2013, Retrieved from
ASU website; https://eoss.asu.edu/careerguide/majorsandcareers.
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Complete the Self Exploration Chart to explore who you are & help you identify factors that are important to your major &
career decisions. Consider reviewing your assessment results with your advisor.

Explore Your Values
Think about what’s really important to you and the principals that guide your life.

Does any of your responses suppert or
relate to what you want in a major or
career? If so, state which ones.

Questions Your Responses

Are your decisions and choices influenced by
certain moral, philesophical, religious, or Yes or No
ethical beliefs and teachings?

Do you consider service to others to be an
; ; Yes or No
important part of your personal philosophy?

Would a broad undergraduate education be
more important to you than a more narrowly-
focused program?

Do you value financial security above all Yes or No
clse?
Where do you stand politically?

What place does a family have in your
future?

Would you rather save the rain forests or cut
them down?

How would you summarize your personal
values? Access the Value Clarification Grid
to help you clarify your values.

e  Achievement/accomplishment
» Independence

Which of the following work values are most | ®* Recognition

important to you e Service to others
e Support from management

e Job security
e  Good working conditions

Will the values important to you support
the requirements and outcomes of a major
or career you are considering? If so which
major(s) and or career(s)?

Adapted from: Arizona State University Career Services Career Guide. (2010). Arizona State University. 20. Aug. 2013. Retrieved from ASU website:
https://eoss.asu.edw/careerguide/majorsandcareers.
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Complete the Self Exploration Chart to explore who you are & help you identify factors that are important to your major &
career decisions. Consider reviewing your assessment results with your advisor.

F= 1 R R |
Self Exploration
Ch

Explore Your Strengths, Skills, & Abilities

Reflect upon your talents and subjects or activities that you achieve and perform well in.

Questions

Your Responses

Does any of your responses support
or relate to what you want in a major
or career? If so, state which ones,

Have you received academic honors, or
awards for excellence in art, music, debate,
sports, or other performance areas? If so
which ones?

Do you seem to have a natural talent for
helping people, working with numbers,
influencing others, solving problems, using
your hands, organizing events, or other
activities? If so, which ones?

What other strengths, skills or abilities have
you been told you have?

Are there any subjects in school (HS,
College) that have always come easy to you
and you achieved well in? Or what areas
seem to be overly challenging?

Was poor past performance in a particular
area based primarily on lack of aptitude or
lack of effort? If lack of effort, will you have
the time, money and motivation to develop
the skills necessary for certain majors you
are considering?

Communication

skills (writtenand Initiative
Which of these soft skills are among your verhsl) e Analytic thinking
strengths? (Please circle all that apply) Teamwork e Flexibility
Leadership ¢ Problem solving

What hard skills (easily measurable skills
such as math, science, acting, operating lab
or camera equipment, CPR, etc.) do you
have? Consider accessing O*Net’s Skills
Search to help vou clarify.

—

Do you have the ability to be successful in
the work required in particular major(s)
or career(s) you may be considering?
Which major(s) and or career(s)?
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Adapted from: Arizona State University Career Services Career Guide. (2010). Arizona State University. 20. Aug. 2013. Retrieved from ASU website:

hitps://eoss.asu.edu/careerguide/majorsandcareers.
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Clarification Grid

What do you value?

Values are guiding principles that reflect what is important to you in life. Rate each value on a scale
from 0-10 with 10 being the strongest value to you. Ask yourself if the major or careers you are
considering are supported by your top values.

Rate Rate
Value 0-10 Value 0-10
Accomplishment; Achievement/attain results Humility/Modesty: Being humble
::vancement: Eipgertutytar oo, Hoving Independence: Freedom, autonomy
. . Integrity: Displaying behavior consistent
Aesthetics: Appreciation of beauty with beliefs
Belonging: Affiliation, connection to others Intellectual stimulation

Chaflenge: Ofself or otbers Loyalty: Showing devotion to someone or

something

Creativity: Create new things or ideas Mu%t:[cultural o culure St
environment

Cooperation: Living in harmony with others Pleasure: Fun, joy

Power: Having influence and ability to

Education: Appreciates learning act on it

Environment: Preserving or protecting Predictable Work Schedule

Expertise/Authority: Being recognized for high

Jevels of knowledge & skills Prestige: Social status & recognition

Family Security: Long term stability, job security
Leadership: Leading or taking Charge Spirituality

Health: Feeling a physical, emotional, & . :

spiritual well-being Risk: Excitement, adventure

Helping others/Contributing to society Travel]

Fulfill a purpose Variety in work duties

List your top 3-5 values (values with the highest rated numbers).

I N

Adapted from: Arizona State University Carcer Services Career Guide. (2010). Arizona State University. 20 Aug 2013.
Retrieved from ASU website: https://coss.asu.edu/carcerguide/majorsandcareers & Bendat, W. Raufinan, L. & Sukiennik, D.,
(2013). The Career Fitness Program Exercising Your Options. Upper Saddle River, NJ: Pearson.
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Informational Interviewing:

The process of talking to people who do what you think you would like to do is called informational
interviewing. It is a meeting to get advice and information only: it is not a way of getting in to see someone to ask
for a job. The contacts you have met through informational interviewing may become helpful in your future job
search, but keep in mind, informational interviewing is for advice and information which could be helpful when
choosing your major and exploring different careers. Utilize the below information to prepare and conduct an

information interview.

Prepare:

* Identify your skills.

¢ Consider where and how you would most like to use them.

e Learn as much as you can about the organization through research - look at brochures, annual reports,
employee handbooks, etc.

e Have your questions written down.

¢ Learn about the career in general - look at salary, working conditions, promotional possibilities.

Find Someone to Interview From Examples Listed Below:

e Friends and family members o Personnel directors
s Collsge instruptors o ;i;)ple mentioned in newspapers, radio or
* Alumni e Community service agency personnel
* Previous employers and or co-workers » Corporate directories
s Speakers you have heard » Public relations officials
e Individuals from religious or cultural ¢ People in the information business -
affiliations librarians, resource centers
e Career advisors ¢ Phone book or yellow pages
» Chambers of commerce staff o Trade or professional journals
¢ Officials of unions and professional
organizations

Compile a List of Questions to Ask During an Informational Interview:

The applicability of these questions may vary from one occupation to another. Similarly, some of the items may
be more important to you than others in your own career planning and decision-making.

e What are the major satisfactions the individual derives from working in this field?

» What are some of the frustrations that may characterize this type of work? Are there certain kinds of

problems that recur?

= To what degree is there pressure on this job? How could that pressure be described?

*  What advice would the individual offer someone planning on entering this career?

o To what extent does the individual feel her experiences are typical of others?

1/4
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If they were starting out again, what might the individual do differently?

Could they give you names of other people who might be able to provide additional information? May
you use their name as a referral?

How long has the individual been employed by the organization and for what length of time has she/he
held their current position?

What was the career path of the individual from college to present?

What are the major responsibilities of the position? What are the specific duties performed? How do they
spend 80% of their work day?

What do they look for in hiring an individual, i.e. - what skills, values, etc.?” Does the company have a
‘profile ‘of the ideal employee?

What are some of the different kinds of organizations that employ people in this occupation?

What skills are most important for this kind of work? Are there other fields in which the same types of
skills are used? What might be some related occupations?

What are the educational requirements for this career? Would they recommend graduate or professional
school training after college?

Are college graduates with limited work experience employable in this field? If so, what types of
positions would they most likely hold?

What would be the expected progression of positions if one were to enter this field and make it a career?
What might the accompanying salary scale be?

Is it possible to project future needs for workers in this field? What factors might determine these needs?
What are the criteria used to evaluate performance in this field?

What is the typical “chain of command” in this field?

What are the time demands that accompany this type of work?

What abilities and personal qualities are of primary importance in this occupation?

Would work in this field be likely to exert any impact on one’s health?

Is there a prevalent lifestyle among people engaged in this career? If so, how might it be described?

Are there internships, part-time, and or volunteer work related to this position that they would
recommend?

Could they recommend sources for additional information such as special books, trade publications and
professional journals?

Approaches to Arranging the Informational Interview:

There are 4 basic methods of making contact with prospective subjects for your interview: telephoning, writing
an email or letter, drop-in and by referral, Whichever you choose, explain your purpose in requesting the
interview. It is important that you are specific in your request. Give an estimate of the time you believe it will
take to conduct the interview (usually 20 to 30 minutes)

Telephoning

Call a business and ask for the name of the person who works in the job or the department in which you might be
interested. Tell that individual you are doing career research and need additional information in order to make a
career decision. Make an appointment with that person during work hours, at the lunch hour, during a break, or
during off-work hours. Informational interviewing is most successful when done in person rather than over the
telephone. Be flexible, and be prepared for “no thank you™.

2/4
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Email and Letter Writing
Obtain the name of the person you wish to interview and write an email or letter that clearly states your reason

for wanting to meet. A letter requesting an information interview should: name the person to whom you are
writing. Identify why you are writing. Indicate that you are not looking for a job.

Drop-In

Depending on the type of career research, the “Drop -In” approach may or may not be an effective method of
informational interviewing. For example, if you are researching the auto mechanics field, you may be welcome
on a drop-in basis. On the other hand, most business professionals prefer appointments. Use your judgment.

Referral
Call someone you know, or someone who has been referred to you by a friend, and ask that individual for an

appointment. (Often this is the most successful method).

Helpful Hints:

If you have never done an informational interview before, practice with a friend.
Write out a script for the initial phone contact.

s  Always make an appointment and have your calendar handy. If possible, meet in person rather than
interviewing by phone.

o  When making an appointment, if you’re a student, say so, and tell the person a variation of the following:

e “I am in the process of making some decisions about my career and want to learn more about opportunities in
my field for someone with my skills and experience. I was told by that you might be a good
person to talk to. May I set up a time to meet with you at your convenience?”

* Be prepared for a response suggesting you talk with Personnel or Human Resources. Let the person know that
you are looking for information about careers, not job vacancies.

* Be on time, prepared and dress professionally!

During the Interview:

Respect the person’s time and be prepared to hold up your end of the interview.

It’s OK to let your interviewee digress a bit, but make sure your questions are answered.

At the end of the interview, always thank the person for their time and always ask them if they know anyone else
you could interview. This is the key to developing your network.

Follow Up After the Interview:

s Evaluate your style of interviewing after each meeting. What could you have done better?

e Consider the career information you received from your interviewee. What are your positive and negative
impressions? Take notes during the interview and refer to them later on.

e Observe the job setting and general atmosphere. How did they match up to your expectations?

* Always write a thank-you letter. Refer to your conversation, mention what you learned, and who you are
going to call or see at their suggestion. Make sure the letter is in business format. If you didn’t leave a
resume with them at the interview, feel free to include it with your letter.

3/4



49

e Keep the door open for further contacts. Call later to say how you are progressing.

s Keep records of who you interviewed. Note the name, address, telephone number, date you met, details of
your conversation, who referred you to that person, and contacts that individual may have provided. The
person may be helpful to you in the future.

¢ Remember - informational interviewing means gaining valuable knowledge, access, and referrals not only
to individuals but to the industry. Effective informational interviewing requires more than just making
contacts.

e The process involves leveraging those contacts so you can derive the full benefits of your networking as
you begin your career search.

Adapted from: Arizona State University Career Services Career Guide. (2010). Arizona State University. 20
Aug. 2013. Retrieved from ASU website: https://eoss.asu.edu/careerguide/majorsandcareers

a4/4


https://eoss.asu.edu/careerguide/majorsandcareers

The Falue of a

Liberal Arts D.f‘g-?::tcr

A Liberal Arts Degree Leads to a Career, Not Just a Job

Ellen McCulloch Lovell
President, Marlboro College
Posted: 04/10/2013 12:33 pm

Is a liberal arts degree worth it? It is a legitimate question that many prospective students and
their parents are asking. Before we answer the question about the value of a degree, it's important
to define what "liberal arts" actually means.

Simply said, "liberating arts" colleges intend to free the student to think beyond the confines of
background or economic constraints. We teach from the world's storehouse of knowledge,
thinking about what it means to be human, how we express our meaning, how we create ideas,
actions, and art that never existed before. We ask students to understand the world deeply and to
contribute to the common good. Does that kind of broad-ranging, historically conscious, inquiry-
based study really lead to a job?

In our knowledge-based economy, the basic skill for everyone to learn is how to keep learning.
Many of the good jobs of the future don't even exist yet. In this ever-changing, global economy,
a liberal arts degree prepares students for the creative thinking that leads to innovation and

problem solving.

It may be that employers are proving the case. This week, the American Association of Colleges
& Universities released a survey that asked employers what skills employees need to be
successful in their careers. It found:

s 93 percent of respondents reported "a demonstrated capacity to think critically,
communicate clearly, and solve complex problems is more important than [a candidate's]

undergraduate major."

+ More than 9 in 10 stressed the importance of demonstrating ethical judgment and
integrity, intercultural skills, and the capacity for continued new learning.

« Employers want more colleges to emphasize five key areas: critical thinking, complex
problem solving, written and oral communication skills, and applied knowledge in real-

world settings.

» Employers favor graduates who know how to conduct research using evidence-based
analysis and to apply that earning in real-world settings.

+ The majority of employers agree that having both field-specific knowledge and skills and
a broad range of skills and knowledge is most important for recent college graduates to
achieve long-term career success.
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If you ask most liberal arts leaders what we teach, we will say some of the following: critical
thinking, analyzing from multiple perspectives, creative problem solving, understanding the
social and historical context of an idea, working with others different from yourself, expressing
yourself clearly, using technology, acquiring ethical discernment, and asking better questions.

In his 2011 book, New York Times columnist Adam Bryant listed what he learned from
interviewing CEQOs. The qualities they look for are:

» passionate curiosity

« battle-hardened confidence

* team smarts

« asimple mind-set -- meaning the ability to focus and present concisely
o fearlessness.

Passionate curiosity is not only what you bring to college; it's what the college experience
develops in you. Confidence is gained through learning how to write, present, and solve
problems. You work with others in college -- your professors and your peers. Learning happens
in the classroom and the library but also in the dance studio, the gallery, the theater, the dining
hall, the dorm rooms, the ball field or the hiking trails. If you have encountered and mastered
challenging new situations, you become more fearless.

I like to quote a Marlboro alumna who once declared to a group of parents: "Marlboro grads
don't just take jobs, we create jobs!" While that may not be entirely reassuring to students who
want certainty in an uncertain time, a liberal arts degree empowers graduates to create their own

way.

Students should think about their whole lives, not only as employees but as members of the
human family and as citizens. They will benefit greatly by committing themselves to the college
years of curiosity, inquiry, and discovery. It will "pay off" to master research methods and new
knowledge, and learn to think beyond disciplinary boundaries, developing capacities for
creativity and written and oral expression.

What do you do with a liberal arts degree? You adapt to economic change, yes. You also live a
richer life, full of creativity and commitment. You "do" a job; you also "become" a person
engaged with the world: the kind of "educated citizenry" Thomas Jefferson knew would be
needed to protect our democracy.

McCulloch Lovell, E. (2013, April 4). A Liberal Arts Degree Leads to a Career, Not Just a Job. (Huff Post College).
Retrieved from website: http.//www huffingtonpost.com/ellen-mcculloch-lovell/liberal-arts-degree b_3053321.html
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Learning how to make an effective decision is a skill that will help you choose the right major and
navigate all of life’s many uncertainties in order to accomplish your future goals. Complete the
exercises below to help you become aware of obstacles that may impaect your choices and
approaches which support effective decision making.

1. Review the decision-making styies below. Identify (by circling) the styles you are currently using
to choose your major. Most effective decisions rely on an individual’s choice to balance both

planning and intuitive approaches.
Impulsive: Little thought or examination, taking the first alternative, Not “looking before you
leap.”

Fatalistic: Letting the environment decide, leaving it up to fate, what will be will be, “it’s in the
cards.”

Compliant: Letting someone else decide, following someone else’s plan, “anything you say.”
Delaying: Procrastination, avoiding or postponing thought & action, “I’ll cross that bridge later,”

Agonizing: Getting lost in all the data, getting overwhelmed with analyzing alternatives, “I don’t
know what to do.”

Paralysis: Accepting responsibility but unable to approach it “can’t face up to it.”
Defaulting: Choosing the alternative with lowest risk, “playing it safe.”

Intuition: Knowledge or conviction gained by intuition, “It feels right.”

Planning: Considering values, goals, important information, alternatives & consequences,

“Weighing the facts.” Using a rational approach to obtain a balance between thinking & feeling.

2. List factors that currently may be hindering you in choosing a major (i.e.: lack of confidence or fear
of failure, family expectations or cultural stereotypes, ineffective decision-making styles). Rate each
factor from 1-5 (5 being the strongest factor impacting your decision)

L [ ]
L] ®
L] L]

3. Speak with your Senior Professional Academic Advisor for Exploratory Majors (786-4500) if you
need assistance in overcoming any obstacles that are hindering your decision to choose a major.,

Adapted from: Bendat, W., Raufman, L., & Sukiennik, D., (2013). The Career Fitness Program Exercising Your
Options. Upper Saddle River, NJ: Pearson.
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Follow the below steps to evaluate which majors match best with the factors that are most
important to you in order to help you choose a compatible major.

1. List all majors you are considering at this time in the left hand column.

2. Consider reviewing the Self Reflection Summary (located in Step One: Explore Self of this
guide) to access the important factors impacting your choice of a major.

3. Place a check next to each important factor which supports the major you are considering.

Majors I Am Considering

Is it a match?

Major: 9

Is it a match?

Major: 9

Is it a match?

Major: 9

Important Factors Impacting My Choice of a Major

O

O00O0O0O0

Interests

Values

Personality traits
Strengths, Skills & Abilities
Realities

Careers of interest

Other (i.e.: dreams, motivating experiences}

OO0 00O OO0

Interests

Values

Personality traits
Strengths, Skills & Abilities
Realities

Careers of interest

Other (i.e.: dreams, motivating experiences)

0O 0O0O0O0O0

interests

Values

Personality traits
Strengths, Skills & Abilities
Realities

Careers of interest

Other (i.e.: dreams, motivating experiences)
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Ask yourself: Which major(s) are matching best with factors you consider are most important to
you in choosing a major. Rank the above listed majors with “1” being the strongest match,
1

2.
3.

Ask yourself if you are ready to make a decision? Consider speaking with your Academic
Advisor for Exploratory Majors to discuss your below answers.

s Ifyes, state major
# If no, why not?

2/2
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RESOURCES FOR MAJOR & CAREER EXPLORATION

University of Alaska Anchorage Resources

Advising & Testing Center (UAA): 907-786-4500
Go to- www.uaa.alaska.edu/my-major-discovery
o Academic & Career Advising: Exploratory/Undeclared and Associate of Arts students
e My Major Discovery Program: Online guide to help you choose a major.

o Self- Assessment Tools: Strong Interest Inventory /Career Cluster Survey etc.
o What Can I do With This Major: Website that connects majors to common career areas

e Courses: Introduction to Career Exploration (COUN A101), Creating Success in College (GUID A150)

Career Connections

Go to-www.uaa.alaska.edu/pathways/career connections.cfim
e UAA Career Connections; Assist in connecting UAA majors with careers clusters

o Click on degree program i.e., undergraduate, graduate or UAA extended sites programs (Matsu, Kenai, Kodiak,
Prince William Sound) and choose your academic degree program. See Career Connections located on bottom

of first page of Educational Pathway Publications.

Career Services (UAA)-907-786-4513
Go to -www.uaa.alaska.edu/careerservices/index.cfin
e Students, Alumni, Community Members: Career fairs/Counseling/Career resource tools/Internship,
volunteering, leadership, & international opportunities/Career library/Mock & virtual Interviews/Resume

assistance.

State of Alaska

Alaska Career Information System

Go to- https://akeis.intocareers.org/ & fill in Username-uaacareerctr Password-akcis02
® Occupations: General information: i.e.: occupational descriptions & future outlooks, wages/ videos/ interviews

by professionals in field/Career clusters/Green jobs/ Military & civilian counterpart links
¢ Education & Training: Programs of study descriptions/Apprenticeships
o Employment; Entrepreneurial & self -employment exploration tools/Military jobs /Job search information
» Assessment Tools: Reality Check/Interest Profiler/Skills Inventory/Work Importance Locator

» My Portfolio: Personal portfolio to organize research and results

Alaska Department of Labor and Workforce Development

Go to-http://laborstats.alaska.gov/
¢ Occupational Information: Alaska occupations/ Career ladders/Gas-line, Healthcare, Green & STEM (Science,

Technology, Engineering & Math) jobs/Occupational forecasts/Related Trends articles
¢ Industry Information: Industry forecasts/Largest employers/Mass layoff data/Seafood industry
e Training Information: Alaska Training Clearinghouse: providers, programs & occupations
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Alaska Job Center Network
Go to- http://www.jobs state.ak.us/
e Main Menn: Labor market information/Job training/Alaska job centers/ Job seeker resources

¢ Hot Topics: Apprenticeships/ Hot jobs- i.e.: healthcare, oil, gas, mining, construction & transportation
® Quick Links: ALEXsys-Alaska’s job bank/State government jobs/ Job fairs calendar etc.

National

America’s Career InfoNet

Go to -hitp://www.acinet.org

s Occupational Information: Profiles /Fastest growing/ most job openings/Top wages/Military to civilian
occupational translator

¢ Industry Information: Industry Profile by state/Fastest growing & highest paying industries/Largest & declining
Employment

¢ State Information: Profiles/Labor market information by state

»  Career Tools: Career resource library/Education & training finder/Salary Information

s Career Videos: Cluster & career/Career videos in Spanish/Skills & abilities/Industry/Work options

College Board Major & Career Search

Go to-https://bigfuture.collegeboard.org/majors-careers
* View major & career categories to help you explore academic and occupational opportunities as well as

the link between majors and careers.

Occupational OQutlook Handbook

Go to-http://www.bls.gov/oco
* Qgcupation Groups: Detailed information on various occupations- i.e.: job summaries, median pay, educational

requirements/future job projections.
¢ Additional Links: Career articles from the OOQ (Occupational Outlook Quarterly)/Employment projections

O’NET Online

Go to-http://www.online.onetcenter.org
¢ Find Occupations: Bright outlook careers/Career clusters/ Green economy sector /In-demand industries /

Job zones (careers based on education preparation)/ STEM disciplines (science, technology, engineering,
mathematics)

s Advanced Search: Interests, skills, knowledge, abilities/Tools & technology

s My Next Move: Your dream careers/Interest profiler/Careers aligned with military jobs

Career Technical Education (CTE)
Go to - http://www.careertech.org/career-clusters/resources/career-frames.html

e Career Clusters: Pathways and associated occupations
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Soft Skills

Refer to a grouping of personal qualities, work habits, attitudes and sociability factors that
enhance an employee’s ability to interact positively in the workplace and increase their chances
to obtain career prospects. Employers are interested in recruiting students with well-developed
soft skills. “Some of the top soft skills that employers report they desire in employees include:
communication skills (both verbal and written), teamwork orientation, leadership, initiative,
analytical thinking, flexibility, adaptability, and problem solving.”!

Hard Skills

Relate to skills that are teachable, defined and measurable as well as have a direct relation to
academic strengths. Keep in mind that you’re major will allow you to develop specific hard
skills. Examples include speaking a foreign language; acquiring math & science skill sets or
computer programming.

1 Skills & Strengths. Arizona State University. 20 Aug 2013. Retrieved from ASU website,
https://eoss.asu.edu/careerguide/majorsandcareers/selfassessment/skillsandstrengths
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3211 Providence Drive
Anchorage, Alaska 99508-46 14

Information Technology

Services T 907.786.4646 » F 907.786.6000
UNIVERSITY of ALASKA ANCHORAGE technology.uaa.alaska.edu
March 21, 2016
Judith Ramos

Assistant Professor
Department of Alaska Native Studies & Rural Development

Phillip Charette
DANSRD Director
Department of Alaska Native Studies & Rural Development

Jennifer Carroll
Assistant Professor
Department of Alaska Native Studies & Rural Development

Subject: Joanne von Pronay: Permission Granted to Use My Major Discovery Website for UAF
Graduate Project

Dear Judith, Phillip, and Jennifer:

The following correspondence will serve as documentation from the University of Alaska Anchorage to
acknowledge that permission has been given to Joanne von Pronay (author) to use the My Major
Discovery Online guide (website) for her UAF graduate project.

Should you have any questions, please do not hesitate to contact me at 907-786-4754 or
pishier@uaa.alaska.edu.

Sincerelz,ﬁ

Patrick Shier

CIO/Associate Vice Chancellor

cc: Dr. Helena Wisniewski, Vice Provost for Research of Academic Affairs and Dean of the Office of
the Graduate School
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